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Purpose of Report:

During 2021 and into 2022 significant controversy arose regarding Critical Race Theory (CRT) indoctrination 
in NC schools by school administrations, teachers, state educational agencies and state officials at the highest 
levels.  

A public records request initiated by No Left Turn in Education from UNC resulted in numerous internal 
emails, communications, and documents detailing plans, conversations, and intentions of officials within the 
NC educational hierarchy to suffuse the public educational system with CRT.

These documents clearly demonstrate that:

• NC educational officials & university officials were actively involved in establishing Critical Race Theory
(CRT) based training throughout the state.

• This included training of teacher/instructor cadres and student materials for disabled preschool children ages
3-5.

• Agencies/officials actively involved included the North Carolina Department of Public Instruction, UNC-
Frank Porter Graham Institute, and Supt. Catherine Truitt, among others.

• Agencies/individuals spent significant time & resources discussing tactics to knowingly mislead the
public and otherwise disguise their intentions.

In our opinion, the materials also show that NC Department of Instruction:

•

•

Misappropriated federal funds to further CRT instruction; purposely misled the public about its actions,

• Suppressed & concealed previously public materials that proved ideological subversion of the NC public
educational system by installing race essential-ism training on a statewide basis,

• Identified teachers who opposed CRT, acted without authority and in many cases subverted authority,

• Concurrently denied and concealed their actions when challenged or questioned.

Appearing as a central concern for the agencies/officials involved, these efforts required considerable time & 
attention all while devoting much less time to practical educational problems and improvements.  These 
lopsided priorities are especially concerning given the overall performance of the state educational system.

 Actively denied its roles(s) and knowledge of its CRT activities; employed rationalizations such as 
material was “taken out of context”,
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Common Terms and Abbreviations:

IDEA Grant:  The Federal Office of Special Education Programs administers grant programs 
authorized by the Individuals with Disabilities Act (IDEA).  Part B Formula Grants help states 
provide a free appropriate public education for children with disabilities ages 3-21.  Section 619 
specifically  deals with children ages 3-5 years.

NC-ELN: North Carolina Early Learning Network. A professional development system directed 
by the NCDPI in collaboration with UNC-Frank Porter Graham Child Development Institute.  
Begun in 2013, this project is funded with IDEA Part B 619 state set-aside funds.

NCDPI: North Carolina Department of Public Instruction: "is charged with implementing the 
state's public school laws for pre-kindergarten through 12th grade public schools at the direction 
of the State Board of Education and the Superintendent of Public Instruction."

FPG: Frank Porter Graham Child Development Institute.  A UNC-Chapel Hill research institute, 
FPG conducts research and informs public policy, collaborating with schools, university entities 
and community entities regarding child care and education.

Amendment 7:  This is the proposed Amendment contract for the continuation of the NC-ELN 
from October 1, 2021-10 31, 2025 for the amount of $7,096,080.  It was brought to the state school  
board for a vote by Supt. Catherine Truitt on 1/5 and 1/6/22 and approved.  It has yet to be signed.

OEL: Office of Early Learning.  This is a department in the NCDPI that provides support for preK-
Grade 3 learning.  Amy Rhyne is the OEL Director.  OEL oversees the NC-ELN.

ECTA: Early Childhood Technical Assistance. A national collaboration between several 
organizations including the FPG.  Federally funded by the Office of Special Education, ECTA 
works to enhance outcomes for disabled children and their families.  NCDPI uses resources from 
ECTA though the NC-ELN/FPG program.

SEL: Social Emotional Learning:  SEL is the set of "soft skills" students use to manage emotions and 
behaviors.  NCDPI uses CASEL as the state recommended curricula for SEL.  CASEL is a 
controversial program that has been criticized for its political and ideological undertones.

CRT: Critical Race Theory:  A movement based on the thought that race is a socially constructed 
idea, and is used to oppress people of color.  CRT determines that racism is inherent in the 
systems and institutions of the United States of America, even if it is not overtly seen.

DCDEE: Division of Childhood Development  and Early Educartion: DCDEE operates under the 
NC Dept. of Health and Human Services to ensure quality child care programs that are accessible 
to the public.

PD: Professional Development
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https://fpg.unc.edu/about-fpg
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https://ncchildcare.ncdhhs.gov/Home/About
https://www.dpi.nc.gov/about-dpi
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INTRODUCTION: 

The North Carolina Early Learning Network (NC-ELN) is funded (including employee salaries) by the 

NCDPI through the federal IDEA Part B Sec 619 Preschool Handicapped Grant.  NC-ELN is a 
collaboration between the UNC Frank Porter Graham Institute and the NCDPI Office of Early Learning 

(OEL). The NC-ELN works at the directed vision of the NCDPI according to the NC-ELN website:

“The North Carolina Early Learning Network, funded by the North Carolina Department of Public 

Instruction (DPI), provides early learning communities with professional development and

technical assistance to support preschool children with disabilities and their families through the 

vision of DPI's Office of Early Learning:” 

The NC-ELN is heavily involved with the NCDPI as evidenced by the following table from the NC-
ELN 2020-2021 Annual Report:
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The NC-ELN also works with the NCDPI and DCDEE (Division of Child Development & Early Education) 

through a Memorandum of Understanding.  NC-ELN is heavily involved with state-wide CASEL/SEL

implementation.

Central Figures in NC-ELN 

Sherri Britt Williams:  Director; also with ECTA (Early Childhood Technical Assistance Center) 
Janet Sockwell:  Associate Director
Catasha Williams: Associate Director; also with ECTA
Shana LeGrant: Consultant/trainer
Paula Grubbs:  Consultant/trainer
The salaries of the above figures are included in the IDEA Grant Amendment 7.

Aysenil Belger: Director of Frank Porter Graham Child Development Institute 
Iheoma Iruka: FPG, Founding Director of Equity Research Action Coalition, policy initiatives based in 
anti-racism and Critical Race Theory 

ECTA is a collaboration between many organizations including Frank Porter Graham.  According to its 
website, “The ECTA Center supports state Part C and Section 619 programs in developing high-quality early 
intervention and preschool special education service systems, increasing local implementation of evidence-
based practices, and enhancing outcomes for young children with disabilities and their families.”  ECTA staff 
includes several people involved with NC-ELN, including the NC-ELN director Sheri Britt Williams.

3

NO LE
FT TURN IN

EDUCATIO
N

NLTE
Rectangle

NLTE
Rectangle

https://candelen.org/iheoma-iruka-presentation/
https://crane.osu.edu/files/2020/10/Iruka-web.pdf
https://ectacenter.org


Central Figures in NC-DPI:

Office of Early Learning (OEL)
Amy Rhyne: Director
Dan Tetreault: Project Coordinator
Keashia Walker: Preschool EC 619 Co-Coordinator
Dawn Meskil: Preschool EC 619 Co-Coordinator   

NC-ELN, with the knowledge of the NCDPI (as shown in the following emails), made 2 webinars on 
March 17th and May 19th 2021 with accompanying materials.  The webinars and additional cohort 
trainings were included in Amendment 7 of the IDEA grant approved by the State School Board of 
Education on 1/6/22.  The full Amendment 7 is here. 

These materials included handouts and links to a BuzzFeed Survey on white privilege and how to 
perform a privilege walk.  A screen-recording to the introduction of the first webinar exists here.  On 
1/5/22 these materials were removed from public view suddenly & without commentary.   

The NCDPI denied knowledge of these training sessions.  Superintendent Truitt received and acknowledged 
emails on December 30th and January 5th from No Left Turn in Education, warning that these trainings 
were based on CRT.  Supt. Truitt avoided discussion of the controversial materials during the NC State 
Board of Education meetings, and the board voted to approve the contract on 1/6/22. 

Following reporting in several national news outlets--Breitbart, Daily Wire, Daily Caller and a press release 
by Ed First Alliance--Supt. Truitt stated she would not sign the approved contract.  Yet, the Superintendent 
publicly tweeted & supported an article claiming that there was no proof CRT existed in these trainings and 
this concern was based on rumor.

In addition to the two culturally responsive training webinars, a 10-month project entitled, Early Education 
Equity (E3) Cohort, was developed.  This Cohort, based on the 2 webinars, was designed to 
“promote and support educational equity and family partnership.”  The NCDPI was also involved and aware 
of this project. Participants in the E3 project are documented here.

The following are documents from a public records request filled by UNC, requested dates between 2/1/21 – 
2/1/22.  Also included are materials from the webinars downloaded before removal, upon which the E3 Cohort 
is based.

4

NO LE
FT TURN IN

EDUCATIO
N

https://simbli.eboardsolutions.com/SB_Meetings/ViewMeeting.aspx?S=10399&MID=12048
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SUMMARY OF PUBLIC RECORD EMAILS:

UNC public record documents demonstrate the following:

• NCDPI OEL was significantly involved with development of the E3 Cohort and the divisive
materials contained within the NC-ELN project.
(17,18,20-27,32-38,43,44,64,65,70,80,82,84-86,90,91,103,107,111-113,131,133,136-138)

• NC-ELN employees & directors concealed wording--with NCDPI acknowledgment--within
training sessions to avoid “red flags” about content. (Ex: Exceptional Children Office substituted
“Racial Equity” with “Educational Equity” on page 28) (22-28,33-38,55,86)

• NC-ELN employees reached out to Iheoma Iruka of FPG, a research professor whose work is
grounded in critical race theory to collaborate with NC-ELN.  This included a payment of $1000
(pg 30) to have her speak at a NC-ELN preschool conference with NCDPI approval.  (12,13,30-34)

• The NC-ELN “culturally responsive” trainings promoted anti-racism, identity exploration, and
activism.  The E3 Cohort was based upon the 2-part webinar, "Equity and Cultural Responsiveness"
with materials including Buzzfeed links to privilege surveys. (9-11,14-16,19,21,39,
45-47,52-54, 112,199-124)

• While a  clarification was sent out on behalf of Supt. Truitt that PD related to CASEL, SEL or 
Equity must be reviewed by her, there was no follow-up to this by NCDPI leadership. 
Furthermore, Supt Truitt made no mention of reviewing the webinars when No Left Turn in 
Education emailed her about them.

• OEL director, Amy Rhyne, was aware of the training by NC-ELN; OEL director and project
managers reviewed IDEA Amendment 7 drafts which included the webinars and E3 Cohort.
(37,56,57,65,66,80,82,85,90,136-138)

• NC-ELN employees also work with ECTA and were present for a meeting in which ECTA
determined that masses of white supremacists need education and there are “uninformed and
racist senators and Lt Gov who spread misinformation." (40,41,42)

• The race of teachers in training sessions who said, “we don’t see racism in my classroom” was
noted and these teachers needed to grow “awareness”.  “Race neutrality” (colorblindness) is
unacceptable. (47,52,53)

• Significant confusion from NC-ELN with the relationship with DCDEE. (49,50)
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• Orders to remove the training material from the NC-ELN website came from Supt. Truitt on 
1/5/22 after the first state board meeting (87).  Concern was the materials could prevent contract 
approval (80,82). The materials were saved (80,81,84,86) so they could be reposted. Supt.Truitt 
saw no issues with Amendment 7, according to OEL director Amy Rhyne (90).(67-100,113)

• After Supt. Truitt received public pressure to not sign the contract, the FPG head, Dr. Aysenil 
Belger, wrote a letter (104,105) to Supt. Truitt justifying the project.  According to Dr. Belger, 
there was to be discussion with UNC Chancellor Guskiewicz (132) about the controversy.
(97,98,101,102,104-106,108,109,114-117,125,128,129,132)

• Despite the unsigned contract, E3 trainings continued--although the focus changed from race to 
self-care. (103,107,118)

• Catherine Truitt responded (126,127) to Dr. Belger’s letter, officially stating the NCDPI was not 
consulted (the NCDPI had been consulted 111-113,131,133) about the NC-ELN trainings, and 
the NCDPI logo was used without permission. NCDPI was aware of the logo (138).
(125-127,131)

• Emails from 12/2/21 and 1/5/22 directing Supt. Truitt by No Left  Turn in Education to the 
worrisome materials, and her acknowledgment and reassurance are included. (139-141)
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CONCLUSIONS:
Critical Race Theory (Janel George, "A Lesson on Critical Race Theory" Jan 2021) recognizes the following:

1. race is not biologically real, but socially constructed
2. racism is a normal feature of society, intrinsic to systems and institutions.
3. racist incidents are not unusual, but result from systemic and structural racism
4. rejection of meritocracy and colorblindness
5. embracing "lived experiences" of people of color, as past research has excluded people of color

NCDPI oversees professional development training with Frank Porter Graham through an entity entitled The 
North Carolina Early Leaning Network (NC-ELN) funded by federal grant money from IDEA 619 part  B.  NC-
ELN, with NCDPI support, created and presented webinars and handouts based in CRT as fact to teachers of 
disabled preschool students statewide, bypassing local board of education entities.  

These trainings--rife with the tenets of CRT--included focusing on the "racial identification" of children and 
teaching children to question norms based in "whiteness."  Trainers identified teachers by race and found 
attitudes of colorblindness unacceptable.  This program brought  racial incitement strategies directly to the most 
vulnerable of our population: disabled 3-5 year-olds.  

The Office of Early Learning, under director Amy Rhyne, supported these trainings, & collaborated with 
employees of NC-ELN to disguise incendiary material through word play.  In email communications, the NC-
ELN employees describe concern that people would take their information "out of context," therefore proving 
that NC-ELN knew this program was highly controversial if not overtly wrong.

Supt. Catherine Truitt was forewarned about the problems of this program, but ignored these warnings.  Upon 
exposure of the radical materials, she directed the materials' removal from the NC-ELN website and did not 
expose them to the NC State Board of Education before the vote on 1/6/22.  

The material was removed expressly to ensure an affirmative vote on the contract by the Board of Education. FT TURN IN
EDUCATIO

N

Only after several days of citizen concern and national press did Supt. Truitt state she would not sign the 
contract.  Even then she promoted articles stating public concern was based on rumor.  She falsely claimed that 
DPI was unaware of this material. 

In short, NCDPI and Frank Porter Graham used federal funds to bring critical race theory to disabled 
preschool children, denied the materials were based in CRT, and attempted to hide evidence so the contract 
would be approved by the NC State Board of Education.
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RECOMMENDATIONS:

1. The Frank Porter Graham Childhood Development Institute is ideologically and politically driven.  It
deceived the public by hiding training materials in order to receive federal funds. The state should no longer
enter into contracts with this entity. Dissolve the NC-ELN.

2. The current director of the Office of Early Learning should be removed, as she was aware of the trainings
being developed and helped direct the removal of evidence from the NC-ELN website.

3. Superintendent Catherine Truitt should publicly admit to her role in hiding the training material. She
should publicly apologize for supporting the idea that citizen concerns were based in rumor and no evidence
existed regarding these trainings.

4. The General Assembly should consider asking Supt. Truitt to resign for misleading the state board of
education regarding this material, and her role in presenting a contract using federal funds to bring CRT-
based teacher training and materials to preschool children with disabilities.

5. A full audit of the NCDPI finances and contracts is required, with serious consideration given to
dissolving the NCDPI.
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Message 
From: UNC FPG NC ELN [elntraining@unc.edu] 
Sent: 2/16/20216:44:34 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit) 
Subject: [ncpen) Registration for the Equity and Cultural Responsiveness Professional Development Series 

Dear NC Early Childhood Educators, 

The NC Early Learning Network (NC-ELN) project is pleased to announce a new series of professional learning centered 
on addressing racial equity and culturally responsive practices in early childhood. This two-session series will address 
four key goal areas of Identity, Equity, Diversity and Action. Within the sessions there will be opportunities for self-
reflection, looking at current teaching practices, and identifying culturally responsive practices in working with children 
and their families. 

These sessions will be offered on March 17th and May 19th, 2021 from 3:00-4:30 pm. You will be registered for both 
sessions by using the link provided. CEUs will be provided within 30 days of the session date. 

This series is open to all early childhood educators: coordinators, teachers, teacher assistants, related service 
providers. We are excited to offer this professional learning opportunity and hope you can join us. 

Please register at this link: https://unc.azl.qualtrics.com/ife/form/SV 6znrLgPIRYGAiiu 

A pre-learning assignment and log-in information will be provided at the time of registration. 

If you have any questions, please contact elntraining@unc.edu.

Please note: During this equity training series, you will hear about the Early Education Equity (E3) Cohort, an exciting 
opportunity for teacher and teaching assistant teams in LEAs to receive TA support to help apply what they learn during 
this equity training series to implement action steps for their classroom instruction and environment. There is an 
application process for the E3 Cohort which will be announced soon and explained during the equity training series. 
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Message 
From: Grubbs, Paula [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BOHF23SPDLT)/CN=RECIPIENTS/CN=87C3C084BC7C4B8282E2C6858DE7ES76-PAULA1] 
Sent: 2/16/20218:51:36 PM 
To: Kara Ballard [kara_ballard@abss.kl2.nc.us] 
Subject: RE: Registration for the Equity and Cultural Responsiveness Professional Development Series 

Coordinators, teachers, Tas... coaches... anyone 

From: Kara Ballard <kara_ballard@abss.kl2.nc.us> 
Sent: Tuesday, February 16, 20213:50 PM 
To: Grubbs, Paula <paula.grubbs@unc.edu> 
Subject: Fwd: Registration for the Equity and Cultural Responsiveness Professional Development Series 

Good Afternoon, 

Who can attend this? I wasn't sure who I could share this with. Good to see you today! 

Have a great week. Kara 

---------- Forwarded message ---------
From: FPG NCELN training <elntraining@unc.edu>
Date: Tue, Feb 16, 2021 at 1:33 PM 
Subject: Registration for the Equity and Cultural Responsiveness Professional Development Series 
To: FPG_NCELN_training <elntraining@unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>, Williams, Catasha A. <catasha.williams@unc.edu>, Hartley, Lori 
<ha10rt@email.unc.edu>, Earl, Kris <krisearl@email.unc.edu>, Lewis, Katie <klewis@unc.edu>, LeGrant, DelShana 
<shana.legrant@unc.edu>, Grubbs, Paula <paula.grubbs@unc.edu>

Dear NC Early Childhood Educators, 

Registration is now open for the Equity and Cultural Responsiveness Professional Development Series that is taking 
place on March 17 and May 19, 2021 from 3:00-4:30pm. This two-session series will address four key goal areas of 
Identity, Equity, Diversity and Action. Within the sessions there will be opportunities for self-reflection, looking at 
current teaching practices, and identifying culturally responsive practices in working with children and their families. 
Upon registration, you will be registered for both sessions. 

Registration links and additional details are included in the attached memo. 

If you have any questions, please contact us at elntraining@unc.edu.

We hope to see you soon! 
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Message 
From: Regina Baity [regina.baity@stokes.k12.nc.us] 
Sent: 2/17/20212:28:28 PM 
To: Grubbs, Paula [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=87c3c084bc7c4b8282e2c6858de7e576-paula lj 
Subject: Re: FW: Registration for the Equity and Cultural Responsiveness Professional Development Series 

Thanks Paula, 

I sent it to our teachers and assistants. I have read that in the training description. YAY! 

On Wed, Feb 17, 2021 at 9:13 AM Grubbs, Paula <paula. ebbs ,unc.edu> wrote: 

This is appropriate for teachers AND TAs... 

From: FPG NCELN_training <elntraining(2 unc.edu> 
Sent: Tuesday, February 16, 2021 1:33 PM 
To: FPG NCELN_training <elntraining(äunc.edu>
Cc: Sockwell, Janet 0 <jsockwel c email.unc.edu>; Williams, Catasha A. <catasha.williams cr,unc.edu>; 
Hartley, Lori <halOrt@email.unc.edu>; Earl, Kris <krisearl@email.unc.edu>; Lewis, Katie 
<klewis(&,,unc.edu>; LeGrant, DelShana <shana.le ant ,unc.edu>; Grubbs, Paula <paula.grubbs(&,,unc.edu>
Subject: Registration for the Equity and Cultural Responsiveness Professional Development Series 

Dear NC Early Childhood Educators, 

Registration is now open for the Equity and Cultural Responsiveness Professional Development Series that 
is taking place on March 17 and May 19, 2021 from 3:00-4:30pm. This two-session series will address four 
key goal areas of Identity, Equity, Diversity and Action. Within the sessions there will be opportunities for 
self-reflection, looking at current teaching practices, and identifying culturally responsive practices in working 
with children and their families. Upon registration, you will be registered for both sessions. 

Registration links and additional details are included in the attached memo. 

If you have any questions, please contact us at elntraining@?unc.edu.

We hope to see you soon! 
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Message 
From: Kasprzak, Christina M [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B389C47063014A28808A4D47011174A5-CHRISTINA M] 
Sent: 2/19/20212:11:40 AM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 
Subject: Re: Equity Research Action Coalition 

Yes, that sounds perfect. 

Sent from my iPhone 

On Feb 18, 2021, at 9:07 PM, Williams, Sherri Britt <sherri@email.unc.edu> wrote: 

Sounds good. Should I let her know we are going to touch base with the ECTA LT next week to 
talk about possibilities, and I'll follow up with her after? 

Sir&13rat t om: 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

From: Kasprzak, Christina M <christina.kasprzak@unc.edu> 
Sent: Thursday, February 18, 20218:35 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: Re: Equity Research Action Coalition 

Hi Sherri- I'm so glad you two talked about possibilities. I'd like to talk with our leadership 
team about her ideas or others based on needs from the field. 

Sent from my iPhone 

On Feb 18, 2021, at 6:57 AM, Williams, Sherri Britt <sherri@email.unc.edu> 
wrote: 

Hi, Christina, 
Iheoma and I connected yesterday and she was sharing info about the FPG 
Equity Research Action Coalition she is starting up. We ended up chatting about 
the work we're doing on ELN and ECTA related to equity. She emailed me last 
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night (see below). Iheoma is wondering about the possibility of doing some 
collaborative work with either ECTA or ELN--she provides an example below. I 
was thinking it would be more impactful as an ECTA collab; but I'm certainly 
open to working with her through ELN, as well. I have a couple of things I've 
been working on related to equity for ELN that I would love for her to review and 
give feedback on anyway--I just haven't asked her yet. (: 

What do you think? If it's easier to chat by phone, just let me know and I'll find a 
time for us to talk. 

She-r' 13 rtt W , n4' 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance 
Center (ECTA) 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 
27599 
919-215-5832 

From: Iruka, Iheoma U <iruka@unc.edu> 
Sent: Wednesday, February 17, 20219:22 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: Re: Equity Research Action Coalition 

Hi Sherri, 

Thank you for reaching out and it was wonderful to see you at the meeting. 
Actually, it would be great to connect and think about some joint work with you 
an your NC-ELN work or ECTA work. For example, I would like to write a brief 
that examines current policies and practices that may lead to disproportionality in 
access, quality or outcomes in El/SPED for Black children, and potential 
mitigators using an anti-racist lens. Would that be of interest? Is there something 
like that available? We can start from the report I just released with Shantel Meek 
as a backdrop. I can provide some FTE if needed. 

Other ideas? 

Iheoma 

Sent from my iPhone 
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March 8, 2021 

Dear NC Early Childhood Educators, 

The NC Early Learning Network (NC-ELN) project is pleased to announce a technical assistance (TA) 
opportunity for early childhood classroom staff focused on improving and enhancing capacity for 
educators to implement resources and practices supporting equity and partnerships with families. 
This 10-month initiative will bring Teacher/Teacher Assistant teams from across the state together to 
learn from and share with one another. 

The E3 Cohort activities will build upon foundational information provided during the NC-ELN virtual 
training series: Addressing Equity and Cultural Responsiveness in Early Childhood provided on March 17 
and May 19. Participants in the cohort will be expected to complete these virtual sessions (or review the 
recordings of these sessions if unable to attend the live sessions). 

This opportunity is open to early childhood teacher and teacher assistant teams based in a Local 
Education Agency (LEA). An application process will be used to select teams for participation. 
Applications must be submitted by April 23, 2021. Selected teams will be notified by May 7, 2021. 

Please register at this link to gain access to the application, pre-requisite information and other 
guidance: https://unc.azl.qualtrics.com/jfe/form/SV_d7stBQo5VIzBXRs 

We look forward to this opportunity to work with teams from across the state. If you have any 
questions, please contact elntraining@unc.edu. 
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Message 
From: Hildebrand, Allison [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4E217A3FD3784A15A84097DD35D1045F-ALLISON MIC] 
Sent: 3/9/20216:57:02 PM 
To: LeGrant, DelShana [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=2a8cbd5e18e3454a95d2fa2f0817d858-delshana]; Grubbs, Paula 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=87c3c084bc7c4b8282e2c6858de7e576-paula1] 

Subject: Re: Objectives for 3/17/21 Equity and Cultural Responsiveness Webinar 

Thank you Shana! 

Allison Hildebrand 
Social Research Assistant 
Trohanis TA Projects 
FPG Child Development Institute I UNC-Chapel Hill 
517 South Greensboro Street I Carrboro, NC 27510 
trohanis.fpg.unc.edu 

From: LeGrant, DelShana <shana.legrant@unc.edu> 
Sent: Tuesday, March 9, 2021 1:53 PM 
To: Hildebrand, Allison <allison.hildebrand@unc.edu>; Grubbs, Paula <paula.grubbs@unc.edu> 
Subject: RE: Objectives for 3/17/21 Equity and Cultural Responsiveness Webinar 

Hi Allison, 
Here are the objectives: 

Session Objectives 
In this session, participants will: 

explore the four essential goals (Identity, Diversity, Equity, and Action) 

develop an awareness and understanding of their roles in providing equitable, anti-racist and culturally 
responsive early care and education for all children 

Shana LeGrant, Ed.D. 
Northeast Regional Constultant 
NC Early Learning Network 
FPG Child Development Institute 
University of North Carolina at Chapel Hill 
shana.le €-ant( unc.edu 
757-285-2754 

From: Hildebrand, Allison <allison.hildebrand@unc.edu> 
Sent: Tuesday, March 9, 2021 1:49 PM 
To: LeGrant, DelShana <shana.legrant@unc.edu>; Grubbs, Paula <paula.grubbs@unc.edu> 
Subject: Objectives for 3/17/21 Equity and Cultural Responsiveness Webinar 

Hi Shana and Paula, 
15
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I hope you're both doing well. 

I'm working on the eval survey for the 3/17/21 Equity and Cultural Responsiveness Webinar. 

What are the objectives? 

Thanks, 
Allison 

Allison Hildebrand 
Social Research Assistant 
Trohanis TA Projects 
FPG Child Development Institute I UNC-Chapel Hill 
517 South Greensboro Street I Carrboro, NC 27510 
trohanis.fpg.unc.edu 
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Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT) 
Sent: 3/23/20215:55:27 PM 
To: Keashia Walker [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=user3d0db08c]; Dawn Meskil [/o=ExchangeLabs/ou=Exchange Administrative 
Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=user357d1ddc]; Williams, Catasha A. Vo=ExchangeLabs/ou=Exchange 
Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catashaj 

Subject: ELN Contract Amendment DRAFT 
Attachments: Draft_ NC ELN Budget- Amend.xlsx; DRAFT_FPG NCELN AMEND_SOW_BUDGET NARR.docx 

Hi, Ladies, 
I'm attaching a draft of the ELN Contract to include the amended amount for the 2021-2022 (current) cycle for 
the PK-K Transition activities PLUS the new 2022-2025 cycle. 
To get a sense of the activities, take a look at the SOW tables on page 6 (2021-2022 add-on) and on page 18 
(2022-2025) of the word doc. I wasn't able to squeeze in another consultant like I hoped without significantly 
increasing the budget, so there aren't many "extras" added. It's still a really hefty scope with lots of activities 
like we normally do. (: 
If there is some opportunity to increase the budget enough to add another consultant, that will give us space 
to put some significant support into the Pyramid in K scale-up and also the early literacy support work -- and 
we would still have a little more wiggle room to add in activities and products as needed throughout the 
contract. 

I'll talk you through it tomorrow. Talk to you then! 
Sherri 

Shef-VL1.5 v(tt W 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

17

NO LE
FT TURN IN

 E
DUCATIO

N

NLTE
Highlight

NLTE
Highlight



Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT) 
Sent: 3/24/2021 1:06:14 PM 
To: Dawn Meskil [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=user357d lddc] 
Subject: Re: OSEP Proposal 

I agree with all of the examples you provided--they each have an emphasis on equity and family voice. 
The remote learning modules we produced and presented emphasized partnering with families in providing 
instruction (remotely) and coaching strategies to use with families to learn more about and leverage the 
family's context, routines, and strengths. Also, we just kicked off the equity training series (one session was 
last week, the next one is in May)--and then the Early Educator Equity (E3) Cohort will follow to guide 30 
teacher/TA teams from 30 classrooms to apply strategies for promoting equity and partnering with families to 
their own classrooms through actionable steps for change specific to their situations, environments, priorities, 
etc. 

The Part 1 (self-paced modules) and Part 2 (recorded live sessions) for Remote Learning series are 
here: https://nceln.fpg.unc.edu/node/4123
Internal planning folder with slides/scripts is here: M,Remote Learning for Early Childhood 

Announcement for the E3 cohort is here: https://nceln.fpg.unc.edu/node/4173
Internal planning folder for E3 cohort is here: IJEarly Education Equity (E3) Cohort 

From: Dawn Meskil
Sent: Tuesday, March 23, 20215:04 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: FW: OSEP Proposal 

Hey! 
When you have a moment will you take a look at this proposal. You always see the potential more than I do... I am stuck 
thinking we don't have much to highlight but we do have our current plans and efforts (e.g., COS plans, OEL Family 
Engagement Committee in development, SPP/APR family engagement priorities, Equity TA, SLT action planning, SEH 
dance floor, etc), but I don't feel like this is a strength for us right now. What am I forgetting about though? 

Also, know that Mary Lee first met me when I worked at ACS and while I was doing my dissertation on an equity-based 
engagement project... so she has that connection with me and might be making assumptions about our work now 0. 
Dawn Mendonca Meskil, MSW, EdD 
Shel Herl Hers 
NC Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning I Pre-K - Grade 3 
State Board of Education I Department of Public Instruction 

Join the OEL Listsery 

From: Mary Lee Porterfield 
Sent: Tuesday, March 23, 20212:51 PM 
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.................... ................... .................... ................... .................... ................... .................... ................... .................... ................... .................... ................... .................... ................... .................... ................... .................... ................... .................... ................... .................... ................... .................... ................... .................... >< 

Early Education Equity (E3) Cohort Application Questions 
(To be discussed and completed by Teacher/TeocherA.s.sistant(s) Tearri together) 

In 3-5 sentences, please explain why you are interested in participating in the Early Educator 
Equity (E3) Cohort. 

-We are interested in participating in the Early Educator Equity to better serve our 
children and families. Over the course of this year it has been apparent now more than 
ever to be able to implement new strategies of equity in our classroom and be able to 
expand that into our family partnerships. 

2. When you completed the 2-part equity training series provided by NC Early Learning Network, 
you reflected on the I.D.E.A. framework (Identity, Diversity, Equity, Action). What are you 
already doing to reflect on and build your own capacity to support equity in the classroom? 

-We have implemented strategies such as creating dual language in all communications 
to families, being mindful of children pairings in the classroom, positive and reaffirming 
language, as well as equity sticks to ensure that all children have a chance at 
participation. 

What change(s) would you like to see happen in your classroom as a result of participating in the 
E3 cohort? 

-The changes we would like to see take place is how to best ensure that we are reaching 
all of our children equitably and appropriately. Our classroom serves a diverse grouping 
of children and would like for their (mostly) first school experience to be something that 
they can remember as positive, motivating, and equitable. 

4. How will you support, encourage, and collaborate with one another as you work together to 
make changes that promote and support equity in your classroom? 

-We hope that through this training we can gain strategies for working together to 
ensure best practice. We will work together by talking through the aspects of the day 
and how we could implement differently and/or things that we thought we well. We 
have the same goal to be more mindful in the classroom. 

Explain how the leadership in the building where your classroom is located supports activities 
improving equity and increasing family partnership. What existing building- or school-wide 
initiatives, statements, or goals align with improving equity and supporting family partnerships 
in the classroom? 

The leadership in the building has encouraged all of us to take equity trainings by 
sending out opportunities for this. We were assigned to listen to a podcast at the 
beginning of the year and reflect how we felt, are we doing this as a school, how 

NC EARLY LEARNING NETWORK ISA JOINTPROJECTOF THE NC DEPARTMENT OF PUBLIC INSTRUCTION, OFFICE OF EARLY LEARNING 
AND UNC FRANK PORTER GRAHAM CHILD DEVELOPMENT INSTITUTE 19
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Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT] 
Sent: 5/5/2021 12:47:57 PM 
To: Dawn Meskil [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=user357dlddc] 
Subject: Re: E3 Cohort TA Team Meeting (Discuss Application Review) 

I will! We are just going to figure out how long we want to extend the application deadline. We did end up getting a few 
last minute ones in, but heard that people in the field were asking for an extension to the application deadline. 

Sh&rvi' 13 r(tt W aU f i,. ' 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECT 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

From: Dawn Meskil <Dawn.Meskil@dpi.nc.gov> 
Sent: Wednesday, May 5, 2021 8:41 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: RE: E3 Cohort TA Team Meeting (Discuss Application Review) 

Hey! I won't make it today... have my regional director's meeting. But, please do keep me posted and let me know how I 
can help ©.... 
Thanks! 

Dawn Mendonca Meskil, MSW, EdD 
She Her 
NC Preschool Exceptional Children (619) Co-Coordinator 
Cffic _c Earl_x_ _ni.iggr I Pre-K - Grade 3 
State Board of Education I Department of PubiicInstruction, 
Phone:  828-649-5290 

Join the OEL Listsery ----------------------------------------------------

-----Original Appointment-----
From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Friday, February 5, 2021 7:35 PM 
To: Williams, Sherri Britt; Staton, Christopher; LeGrant, DelShana; Grubbs, Paula; Dawn Meskil; Keashia Walker; 
Williams, Catasha A.; Sockwell, Janet 0 
Cc: Keashia Walker 
Subject: E3 Cohort TA Team Meeting (Discuss Application Review) 
When: Wednesday, May 5, 2021 9:00 AM-10:00 AM (UTC-05:00) Eastern Time (US & Canada). 
Where: https://fpgcdi.zoom.us/j/8436094637?from=addon 
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Message 
From: UNC FPG NC ELN [elntraining@unc.edu] 
Sent: 5/5/20212:18:13 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit) 
Subject: [ncpen) Registration for the Equity and Cultural Responsiveness Professional Development Series - Part II 

Dear NC Early Childhood Educators, 

The NC Early Learning Network (NC-ELN) project is pleased to announce a new series of professional learning centered 
on addressing racial equity and culturally responsive practices in early childhood. This two-session series will address 
four key goal areas of Identity, Equity, Diversity and Action. Within the sessions there will be opportunities for self-
reflection, looking at current teaching practices, and identifying culturally responsive practices in working with children 
and their families. 

The first session was held on March 17th. The second session in the series is being offered on May 19th, 2021 from 3:00-
4:30 pm. If you previously registered for session 1, you are automatically registered for the second session. If you were 
unable to attend the first session, you may register for the second session and watch the recording of the first 
session. The recording for this session can be accessed at this link: https://nceln.fpg.unc.edu/node/4188 

This series is open to all early childhood educators: coordinators, teachers, teacher assistants, related service 
providers. We are excited to offer this professional learning opportunity and hope you can join us. CEUs will be provided 
within 30 days of the session date. 

If you have not previously registered for the series, please register for the second session at this link: 
https://unc.azl.qualtrics.com/ife/form/SV 6znrLgPIRYGAiiu 

Log-in information will be provided at the time of registration. 

If you have any questions, please contact elntraining@unc.edu.

Please note: During this equity training series, you will hear about the Early Education Equity (E3) Cohort, an exciting 
opportunity for teacher and teaching assistant teams in LEAs to receive TA support to help apply what they learn during 
this equity training series to implement action steps for their classroom instruction and environment. There is an 
application process for the E3 Cohort which will be announced soon and explained during the equity training series. 
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Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT) 
Sent: 6/18/20212:23:33 AM 
To: Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catashaj; Sockwell, Janet 0 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 

Subject: Fw: PD clarification moving forward 

Just FYI--I'm going to see if I can catch up with Dawn tomorrow or early next week to get her take on this. 
I'm trying to figure out if this is going to mean we may need to tweak our E3 cohort in any way. I don't think it will keep 
us from doing it--I'm just wondering if we'll have to get creative on how we are referring to things...or at least be clear 
that we are not recommending a specific curriculum since that is a local decision, just talking about recommended 
practices for building and supporting partnerships with families and providing equitable supports for children. 

Shf"vL..'.5 YCtt W aU~I,Y14,

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

From: Dawn Meskil <Dawn.Meskil@dpi.nc.gov> 
Sent: Thursday, June 17, 20219:47 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: Fwd: PD clarification moving forward 

FYI, we may need an m&m chat. 

Dawn Mendonca Meskil, MSW, EdD 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning (Pre-K - Grade 3) 
Department of Public Instruction 

Sent from an iPhone. Please excuse typos. 

From: Amy Rhyne <Amy.Rhyne@dpi.nc.gov> 
Sent: Thursday, June 17, 20219:41:11 PM 
To: OEL Early Education Team <OELEarlyEducationTeam@dpi.nc.gov> 
Subject: PD clarification moving forward 

With so much happening at this time, please note the expectation regarding PD clarification from Senior 
Leadership moving forward: 

ANY PD related to CASL, SEL or Equity must be reviewed by Supt Truitt well in advance of advertising. She does 
not want the department doing PD on curriculum, which is a local decision. We can do PD on the how (pedagogy), on 
processes (microcredentials, PBL, blended learning, CDM, TPACK, etc.), on mandates/statutes/policies/procedures, etc. 
She just wants us to stay out of subjects like Critical Race Theory. 
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If you have training around SEL and/or Equity, just please share with me well ahead of the need. 

Please send me any questions. 

Many thanks, 

Amy Rhyne, Ed.S 
Office of Early Learning Director 
North Carolina Department of Public Instruction 
Sot N. Wilmington Street 
Raleigh, NC 27699-6301 
984-236-2744 
Twitter: @NCDPI OEL 

Visit us on the web at htt s:J r pi.nc.g v 

All e-mail correspondence to and from this address is subject to the North Carolina Public Records Law, which may result 
in monitoring and disclosure to third parties, including law enforcement. 

Visit us on the web at https://dpi.nc.gov . All e-mail correspondence to and from this address is subject to the 
North Carolina Public Records Law, which may result in monitoring and disclosure to third parties, including 
law enforcement. 

Visit us on the web at https://dpi.nc.gov . All e-mail correspondence to and from this address is subject to the 
North Carolina Public Records Law, which may result in monitoring and disclosure to third parties, including 
law enforcement. 
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Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT) 
Sent: 6/18/2021 12:28:14 PM 
To: Dawn Meskil [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=user357d lddc] 
Subject: Re: PD clarification moving forward 

I think I'll have some time open after 3:30 today. I'm waiting for someone's reply on whether they want to meet this 
afternoon or on Monday. Do you want to do a quick call this afternoon or sometime on Monday? I do wonder if we need 
to think about any of the content we are planning to share as part of the E3 Cohort just to be sure we aren't using any 
terminology that would create red flags. 

Sherri WWün,
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

From: Dawn Meskil <Dawn.Meskil@dpi.nc.gov> 
Sent: Thursday, June 17, 20219:47 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: Fwd: PD clarification moving forward 

FYI, we may need an m&m chat. 

Dawn Mendonca Meskil, MSW, EdD 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning (Pre-K - Grade 3) 
Department of Public Instruction 

Sent from an iPhone. Please excuse typos. 

From: Amy Rhyne <Amy.Rhyne@dpi.nc.gov> 
Sent: Thursday, June 17, 20219:41:11 PM 
To: OEL Early Education Team <OELEarlyEducationTeam@dpi.nc.gov> 
Subject: PD clarification moving forward 

With so much happening at this time, please note the expectation regarding PD clarification from Senior 
Leadership moving forward: 

ANY PD related to CASL, SEL or Equity must be reviewed by Supt Truitt well in advance of advertising. She does 
not want the department doing PD on curriculum, which is a local decision. We can do PD on the how (pedagogy), on 
processes (microcredentials, PBL, blended learning, CDM, TPACK, etc.), on mandates/statutes/policies/procedures, etc. 
She just wants us to stay out of subjects like Critical Race Theory. 
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Message 
From: Dawn Meskil [Dawn.Meskil@dpi.nc.gov] 
Sent: 6/18/2021 12:36:39 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit] 
Subject: RE: PD clarification moving forward 

No worries at all... I do think we need to plan wisely and maybe even plan a chat with Amy. Today I am flexible after 3:30 
and on Monday I am flexible between 10-12, so whatever works for you. 

Have a great weekend if we don't catch up today! 

Dawn Mendonca Meskil, MSW, EdD 
She Her 
NC_ Preschool_Exceptional F~ildren (619) Co-Coordinator 
Ofifiice_cf_Early_Lear ing I Pre-K - Grade 3 
State Board of Education I Department of Public Instruction 
Phone: 828-649-5290 

Join the OEL Listsery 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Friday, June 18, 2021 8:28 AM 
To: Dawn Meskil <Dawn.Meskil@dpi.nc.gov> 
Subject: Re: PD clarification moving forward 

I think I'll have some time open after 3:30 today. I'm waiting for someone's reply on whether they want to meet this 
afternoon or on Monday. Do you want to do a quick call this afternoon or sometime on Monday? I do wonder if we need 
to think about any of the content we are planning to share as part of the E3 Cohort just to be sure we aren't using any 
terminology that would create red flags. 

She4'ri' ritt W L$L nk 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECT 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

From: Dawn Meskil <Dawn.Meskil@dpi.nc.gov>
Sent: Thursday, June 17, 2021 9:47 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Subject: Fwd: PD clarification moving forward 

FYI, we may need an m&m chat. 

Dawn Mendonca Meskil, MSW, EdD 
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Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT] 
Sent: 6/24/2021 5:59:16 PM 
To: Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 
CC: Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342118-catasha] 
Subject: Re: PD clarification moving forward 

Sounds good. Thanks for thinking of that! 

Sherr('13rtt W4 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

From: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Sent: Thursday, June 24, 2021 1:57 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: FW: PD clarification moving forward 

Hi Sherri, 

Catasha and I were talking during our planning time and wondered if we should ask Keashia/Dawn if they want to give a 
quick update on the ask for review of SEL and equity PD. Just to stay a step ahead of this and so consultants are aware 
of it when we ask for them to adjust timelines to add in more review time. We could have them say this is still being 
determined, but this is to keep the abreast of things. If you agree, I have a quick chat with Dawn later and can ask her or 
explain why it is on the agenda. 

What is your thinking on this for Monday? 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Thursday, June 24, 2021 12:28 PM 
To: Dawn Meskil ; Keashia Walker 
Cc: Williams, Catasha A. <catasha.williams@unc.edu>; Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Re: PD clarification moving forward 

Hi, Keashia & Dawn, 
Catasha, Janet, and I met to talk a little more about this and things we are wondering about. Here's a bulleted list we 
came up with that we'd like to go over with you sometime soon, just to be sure we are building in time during our 
activity timelines for additional reviews by you--or others (if necessary). 

Things we are wondering about 
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• E3 Cohort- Any words/phrases we should not include in print materials? 
• Upcoming equity webinar with DCDEE pilot- Do we need to edit any content we used for the previous 

equity webinars since we are planning to re-use that same content? Build in 1-2 weeks for K/D review 
of content? 

• Anything we are planning related to NCPMI Equity Coaching TA? 
• Foundations-ESD (Tier I, II, III)- Should we send to K/D for review since these are related to SEL?--We 

are getting feedback on content for ESD/Pyramid Tier III with stakeholders in current year (Aug); and 
we will provide ESD/Pyramid Tier I in 2022-2023, Tier II in 2023-2024, and Tier III in 2024-2025; Janet 
will send K/D the links for the recent ESD/Pyramid Tier I updates so they can review. Tier II materials 
are available online if those also need a review by K/D or others. 

• Bethany Mayo's group requested Equity and Cultural Responsiveness training from us- Janet will 
coordinate with K/D to review content beforehand 

• Equity and Cultural Responsiveness Recordings already posted/provided--Are these okay to leave as is? 
• Proposed ELN Website page for Resources for Equity and Cultural Responsiveness 

Looks like the 3 of us are open during the following times early next week: 
Tuesday (11:00-12:00) or (3:30-4:30) 
Wednesday (4:00-5:00) 

Will any of those times work for you? 

Thanks, 

13 rtt W , n 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECT, 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

From: Amy Rhyne 
Sent: Thursday, June 17, 20219:41:11 PM 
To: OEL Early Education Team <OELEarlyEducationTeam@dpi.nc.gov>
Subject: PD clarification moving forward 

With so much happening at this time, please note the expectation regarding PD clarification from Senior 
Leadership moving forward: 

ANY PD related to CASL, SEL or Equity must be reviewed by Supt Truitt well in advance of advertising. She does 
not want the department doing PD on curriculum, which is a local decision. We can do PD on the how (pedagogy), on 
processes (microcredentials, PBL, blended learning, CDM, TPACK, etc.), on mandates/statutes/policies/procedures, etc. 
She just wants us to stay out of subjects like Critical Race Theory. 
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Message 
From: Sockwell, Janet 0 [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=AF72C1E4C13B4A208D83218F99BF040C-JANET 0 SOC] 
Sent: 7/2/2021 1:49:29 PM 
To: Grubbs, Paula [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=87c3c084bc7c4b8282e2c6858de7e576-paula1] 
Subject: RE: review for me? 

These are good suggestions. I think we are okay with equity and bias. I was unsure yesterday. I'll Biggest educational 
equity to Sherri if she feels we need it. I don't know what cultural equity is either. Amanda Byrd, SPD section chief gave 
her section that term to use instead of racial equity but not sure if that is an official thing or her suggestion to her team. 

I am like you and do not want to water things down. 

There is still a lot to do with the rubric but getting this column of wording down will make it easier, I think. 

janet 

From: Grubbs, Paula <paula.grubbs@unc.edu> 
Sent: Friday, July 2, 2021 9:07 AM 
To: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: RE: review for me? 

I made some suggestions/ideas on the excel sheet. 

I think we can use equity alone in some instances, or educational equity. I don't know exactly what is meant by cultural 
equity. 
I wonder if we can use the words "advantage"? 
I also wonder if we can say "all children and families" as a shortcut for "people of color" 

It is very difficult not to generalize so much that the intent is lost (as I did in the "all children and families"). I don't know 
how to be "safe" and yet say what needs to be said 

I am not the best helper in this regard! 

From: Sockwell, Janet 0 <Isockwel a email.unc.edu> 
Sent: Thursday, July 1, 20214:45 PM 
To: Grubbs, Paula <paula.ra66_a unc.edu> 
Subject: review for me? 

Would you have time to review the very draft of the E self-assessrr.ent rubric? Sherri asked me to check for any red 
flag words, or which we don't really have a list but we sort of have an idea "whiteness, white supremacy, white-
centered" may raise a flag. I may be going too far in my comments. 

1. Things like "inequity." We are hearing Truitt says we can say "educational equity" and someone in the EC 
Division said use cultural equity instead of racial equity. So do we put cultural or educational in front of each 
time equity is listed or because racial is not in front of it, we are okay leaving it as is? 

2. Whiteness is listed so I substituted narrow societal norms as you offered but that might not fly. 
3. Bias- same as equity. Do we need to say educational and/or cultural bias? 
4. And people of color. Is that safe? Or do we need to say different races and ethnicities? 

I made comments you can see I think if you hover over the cells that have a pink tip at the upper right corner. I couldn't 
see how to do track changes and highlight words. 
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I'd appreciate your brain and view. Sherri's on vacation but I can have it for her when she gets back. I also may work on 
wording out (is that a real term) the other parts of the rubric if I have time. 

Janet Sockwell 
Associate Director 
NC Early Learning Network 
Frank Porter Graham Child Development Institute 
University of North Carolina at Chapel Hill 

hol d t~ l~ .ir~:fac .ec I. 

252-670-9996 
janet.sockwell@unc.edu 
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Message 
From: Sockwell, Janet 0 [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=AF72C1E4C13B4A208D83218F99BF040C-JANET 0 SOC] 
Sent: 8/9/20218:01:26 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit]; Williams, Catasha A. 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342118-catasha] 

CC: Dawn Meskil [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=user357d1ddc]; Keashia Walker [/o=ExchangeLabs/ou=Exchange 
Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=user3d0db08c] 

Subject: Preschool Institute Keynote... exciting! 

Keashia contacted Dr Iheoma Iruka today and she has agreed to be our keynote for $1000 at our Preschool Pre-
Conference Institute. 

I'm super excited!!! Thanks, Keashia! 

Janet Sockwell 
Associate Director 
NC Early Learning Network 
Frank Porter Graham Child Development Institute 
University of North Carolina at Chapel Hill 

htt: as:' nc:eln.f a .i nc.edi ' 

252-670-9996 
is net. soc kwe l l  u n c. ed u 
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Message 
From: Dawn Meskil [Dawn.Meskil@dpi.nc.gov] 
Sent: 8/5/2021 11:07:14 AM 
To: Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc]; Williams, Sherri Britt 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit]; Williams, Catasha A. 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342 118-catasha]; Keashia Walker 
[/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=user3dOdbO8c] 

Subject: RE: Preschool Institute key note? 

I'd love to have her and think she's exactly who we need, but I don't know her or know that $1000 will be reasonable for 
her... unless the lack of needed travel helps. I'd love to try... I know Sherri's out this week (Happy Birthday!)... Catasha do 
you have thoughts/connections? 

Any other Keynote ideas.... Who else is from NC ©? Wonder if we could consider Megan or Christina... even as panel 
moderators or something. Kathleen and Sterling come to mind too but only because I love them... not because I have a 
good idea. Beverly Roberts too... she's fantastic with family engagement discussions. 

Dawn Meskil, Ed.D 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2642 
Dawn.Meskil@dpi.nc.gov 
Follow us: Facebook, Twitter, Instagram and YouTube 

North Carolina Department of 
PUBUCI' STRUCflON 

NCDPI Office of Early Learning 

From: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Sent: Wednesday, August 4, 2021 3:15 PM 
To: Dawn Meskil <Dawn.Meskil@dpi.nc.gov>; Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. 
<catasha.williams@unc.edu>; Keashia Walker <Keashia.Walker@dpi.nc.gov> 
Subject: RE: Preschool Institute key note? 

I'm circling back to this. 

I'm looking over the institute proposal info and the limit for a speaker is $1000. I don't know where we landed with 
checking to see if Iheoma could be a key note (be interested and be available), but we'd have to see if she would accept 
$1000. 

Thoughts? I don't know her well enough to ask her. 
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From: Dawn Meskil <Dawn.Meskil@dpi.nc.gov>
Sent: Monday, July 26, 2021 9:13 PM 
To: Sockwell, Janet 0 <'sockwel@email.unc.edu>; Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. 
<catasha.williams@unc.edu>; Keashia Walker <keashia.walker@dpi.nc.gov>
Subject: Re: Preschool Institute key note? 

Love this idea if at all possible :) 

Dawn Meskil, Ed.D 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2642 
Dawn.Meskil@dpi.nc.gov 
Follow us: Facebook, twitter, Inst~rn and YouTube 

North Carolina Department r ICINSTRUC1ION
NCDPI Office of Early Learning 

From: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Sent: Monday, July 26, 2021 4:56:31 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu>; Dawn Meskil 
<Dawn.Meskil d i.nc. ov>; Keashia Walker <Keashia.Walker d i.nc. ov> 
Subject: Preschool Institute key note? 

I know we met last week and had a thought of not having a key note, but then I saw this and it seems to fit. I don't know 
that she'd be available , interested, or at a fee we could afford.... but do we want to try and see if she is available? We 
can still do many of same things, just shift a bit to have a keynote address. 

Just a thought..... 

From: Fran Simon, Early Childhood Investigations <webinars@earlychildhoodwebinars.com>
Sent: Monday, July 26, 2021 4:24 PM 
To: Sockwell, Janet 0 <isockwel email.unc.edu> 
Subject: NEW! Screening with equity 
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Message 
From: Sockwell, Janet 0 [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=AF72C1E4C13B4A208D83218F99BF040C-JANET 0 SOC] 
Sent: 8/12/2021 10:53:45 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit] 
Subject: RE: PS Institute key note 

I think I had corrected the ones in the proposal. I think we may pull the bio info from the Bio Blurb but I don't think we'll 
list the description of her keynote. In fact I shared some concern to K and D about it. They knew she'd be frank and 
Keashia she told them she was going to say it like it is. I just want D and K to know there likely will be some who are 
offended and if she uses terms like structural racism and anything related to CRT, it could come back on them. When I 
suggested they ask her I was hoping she could share the screening and assessment webinar info she's presenting 
soon. Don't get me wrong, I agree with everything she says, I just am concerned about it. It is only 45 minutes of a 
whole day. So I could just be fretting. Catasha thinks she'd cancel rather than alter how she says things, and I get that. I 
just want to be prepared for them to deny our institute. Anyway, basically I suggested we not list her keynote title or 
description in the proposal. I think D and K may bring it up tomorrow when we meet. 

Anyway, long way around saying if you have a chance to edit, go ahead and if not, I'll get to it. 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Thursday, August 12, 2021 6:30 PM 
To: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Re: PS Institute key note 

I just looked at the bio info again. So the info on the "Call for Proposals with Edits" document looks good. The typos I see 
are on the document titled "Iruka_NCDPI_EC_ Bio Blurb". If that isn't being submitted, just disregard. If it is, I have some 
suggested edits. (: 

Sherr(' 13 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Proiects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Sent: Thursday, August 12, 2021 6:14 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Subject: RE: PS Institute key note 

I read back over the bio and think my mind is too tired to see the typos. I fixed on earlier that said something about 
"starting of" and it should have been "starting off.." We definitely will need to clean it all up before submitting. 
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From: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Sent: Tuesday, August 10, 20214:53 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Subject: PS Institute key note 

I'm meeting with Dawn and Keashia tomorrow to finish the proposal. We have a good plan, it's just getting it to fit in 
with their rubric. I worry they will see ours as a meeting and it's more than that. But I think we have a good draft. I was 
pretty surprised Iheoma agreed to speak. D and K kept pushing it around and I think wanted me to ask but it needed to 
come from them. Keashia sent the keynote description lheoma sent her. I'm wondering how they are going to handle 
it. We don't have to list any of that in our proposal since she is only 45 minutes of the whole day, but.....there are red 
flag words. Doesn't bother me but I don't want the Co-Cos to get in trouble. 

Janet Sockwell 

252-670-9996 
janet.sockwell@unc.edu 

34

NO LE
FT TURN IN

 E
DUCATIO

N

NLTE
Highlight

NLTE
Highlight

NLTE
Highlight



Message 
From: Dawn Meskil [Dawn.Meskil@dpi.nc.gov] 
Sent: 8/18/2021 7:28:40 PM 
To: Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc]; Williams, Sherri Britt 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit]; Keashia Walker 
[/o=ExchangeLabs/ou=Exchange Administrative Group (FYDI BOH F23SPDLT)/cn=Recipients/cn=user3d0db08c] 

Subject: RE: DCDEE Pilot Webinar Series- Webinar 1 

Let's see what Amy says... she may have new info to consider too. She said she can chat with me at 5 I'll keep ya 
posted. 

Dawn Meskil, Ed.D 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2642 
Dawn.MeskiI@dpi.nc.gov 
Follow us: Facebook, Twitter, Instagram and YouTube 

[j '. North Carolina Department of 

NCDPI Office of Early Learning 

From: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Sent: Wednesday, August 18, 2021 3:26 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Dawn Meskil <Dawn.Meskil@dpi.nc.gov>; Keashia Walker 
<Keashia.Walker@dpi.nc.gov> 
Subject: RE: DCDEE Pilot Webinar Series- Webinar 1 

Sounds good. I can ask Paula and Shana to make those edits to wording, or can wait for you to talk to Amy. I did share 
with them earlier about those terms but also know this content was adapted from some of what they previously 
presented and may not have caught it. I also think it will just take time to adjust to using those terms. 

Let me know if I should ask them to make the changes. Even if Amy says to move ahead because of how it is funded, I 
wonder if we ought not still make the adjustments. Even if DCDEE is funding it, we (ELN) are often associated with being 
"DPI," but also wonder if we ought not just get in the habit of using educational equity or cultural equity, practices that 
promote educational and cultural equity, things like that. 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, August 18, 2021 3:18 PM 
To: Dawn Meskil <dawn.meskil@dpi.nc.gov>; Sockwell, Janet 0 <jsockwel@email.unc.edu>; Keashia Walker 
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<keashia.walker@dpi.nc.gov>
Subject: Re: DCDEE Pilot Webinar Series- Webinar 1 

I think this sounds like a good plan. Thanks! 

Slq,e ''rI 13 aril W i Uun . 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of 'the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Dawn Meskil <Dawn.Meskil@dpi.nc.gov>
Sent: Wednesday, August 18, 2021 1:37 PM 
To: Sockwell, Janet 0 <isockwel@email.unc.edu>; Williams, Sherri Britt <sherri@email.unc.edu>; Keashia Walker 
<kea shia.wal ker@dpi. nc.gov> 
Subject: RE: DCDEE Pilot Webinar Series- Webinar 1 

We've been guided to use terms such as "educational equity" and "cultural equity" rather than racial equity. I think that 
in some cases those terms might work and in others it may change the intent/content. I think we have a two tiered 
decision here: 

1. Ask Amy if this particular PD needs DPI approval given the funder, etc. 
2. If yes, then it would behoove us to make the changes we think are reasonable and push forward with the areas 

we feel we need to keep intact 
3. If no, then we're good to go, for now. 

I'm happy to give Amy a call and then let y'all know what she says... sound okay? 

Dawn Meskil, Ed.D 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2642 
Dawn.MeskiI@dpi.nc.gov
Follow us: Facebook, Twitter, Instagram and YouTube 

Il-dQ North Carolina Department of 
PUBLIC INSTRUCTION 

NCDPI Office of Early Learning 
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From: Sockwell, Janet 0 <isockwel email.unc.edu> 
Sent: Wednesday, August 18, 2021 12:18 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Dawn Meskil <Dawn.Meskil@dpi.nc.gov>; Keashia Walker 
<Keashia.WaIker@d i.nc. ov> 
Subject: RE: DCDEE Pilot Webinar Series- Webinar 1 

This one feels like one I'd like Amy to weigh in on. It's also going to help us shape the re-wording of the spring Equity 
sessions we are sharing as PD to the ELSSP for three of their PD days. I am had trouble deciding what to re-word and 
how to re-word it and found myself watering down phrases that may be fine. But, having said that, if there is a way to 
phrase "anti-biased practices" for example so it sounds more like "sharing practices that promote culturally responsive 
learning/experiences for young children I think that is in our favor. 

Should we try to adjust a few trouble spots before sending to or asking Amy? 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, August 18, 2021 12:11 PM 
To: Dawn Meskil <dawn.meskil@dpi.nc.gov>; Keashia Walker <keashia.walker@dpi.nc.gov>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: Re: DCDEE Pilot Webinar Series- Webinar 1 

That sounds good. We can edit any words, phrases, sections, etc. now as needed to make things simpler if that will help. 
Just let us know. I'm copying Janet since she is managing this deliverable and coordinating with the ELN Consultants who 
are developing content and presenting. (Thanks, Janet!) 

Sh&rvi' rat W 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"`How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver ,.. 

From: Dawn Meskil <Dawn.Meskil@dpi.nc.gov>
Sent: Wednesday, August 18, 2021 11:59 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Keashia Walker <keashia.walker@dpi.nc.gov>
Subject: RE: DCDEE Pilot Webinar Series- Webinar 1 

Thank you, Sherri! I have started reviewing and while I have no concerns personally I do think we need Amy to 
determine whether DPI needs to review/approve or not since this script is pretty explicit about the topics of race and 
anti-biased practices. We can certainly let her know that (1) this is funded and provided by DCDEE (through us), not DPI 
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and (2) that there is nothing in here about CRT... any anti-biased and race-centered dialogues are strictly about 
professional reflections and growth and how our practices impact child development. 
What do you all think? 

Dawn Meskil, Ed.D 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2642 
Dawn.MeskiI@dpi.nc.gov
Follow us: Facebook, Twitter, Instagram and YouTube 

North Carolina Department 
PLIBUC NSTRUC1ION

NCDPI Office of Early Learning 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Tuesday, August 17, 2021 10:26 AM 
To: Keashia Walker <Keashia.Walker@dpi.nc.gov>; Dawn Meskil <Dawn.Meskil@dpi.nc.gov>
Subject: DCDEE Pilot Webinar Series- Webinar 1 

Hi, 
I just finished my review/edits of the script and handouts for Webinar 1. Here is the link where you will find those: 
EDCDEE Educator Webinar 1 

I edited the usual footer we use on the script to add that the series is funded by DCDEE, so it now reads: 
NC EARLY LEARNING NETWORK ISA JOINTPROJECTOF THE NC DEPARTMENT OF PUBLIC INSTRUCTION, OFFICE OF EARLY LEARNING 

AND UNC FRANK PORTER GRAHAM CHILD DEVELOPMENT INSTITUTE 
THIS SERIES IS FUNDED BY NC DEPARTMENT OF CHILD DEVELOPMENT & EARLY EDUCATION AS PART OF THE NCPDGACTIVITIES 

I suggested Paula go ahead and change the footers for all the handouts and any other public facing does to be consistent 
with this. 

Thanks for reviewing! 

her(' rat W4 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Co-Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 
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Message 
From: UNC FPG NC ELN [elntraining@unc.edu] 
Sent: 8/23/20218:42:33 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 
Subject: [ncpen] Early Education Equity (E3) Cohort 

Dear NC Early Childhood Preschool Coordinators, 

The NC Early Learning Network (NC-ELN) project is pleased to announce that applications are still being 
accepted for the Early Education Equity (E3) Cohort! The application deadline has been extended to 
September 3, 2021, so don't miss out. 

The E3 Cohort is a technical assistance (TA) opportunity for early childhood classroom staff focused on 
improving and enhancing capacity for educators to implement resources and practices supporting equity and 
partnerships with families. This 10-month initiative will bring Teacher/Teacher Assistant teams from across the 
state together to learn from and share with one another. 

This opportunity is open to early childhood teacher and teacher assistant teams based in a Local Education 
Agency (LEA). We encourage NC Early Childhood Preschool Coordinators to share this opportunity with 
teachers and teacher assistant teams so that they may apply. An application process will be used to select teams 
for participation. Applications must be submitted by September 3. 2021. Selected teams will be notified by 
September 10, 2021. 

Please register at this link to gain access to the application, pre-requisite information and other guidance: 
hops://unc.azl.qualtrics.com/jfe/form/SV d7stBQo5V1zBXRs 

We look forward to this opportunity to work with teams from across the state. If you have any questions, please 
contact elntrainin unc.edu. 

Many thanks, 

NC-ELN 
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Message 
From: Cavanaugh, Alyson [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=F766FD5EB8EB4D8F88C1DB0277608242-ALYSON CAVA] 
Sent: 8/25/20212:15:16 PM 
To: Grubbs, Paula [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=87c3c084bc7c4b8282e2c6858de7e576-paulal]; LeGrant, DelShana 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2a8cbd5e18e3454a95d2fa2f0817d858-delshanaj; Bennett, Denise Joyner 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=8176b73feccc45ccac7dd03506ecbbe3-Ms Denise Jj 

Subject: FW: Next steps 
Attachments: Denise, Shana, Paula, and Alyson Notes 7-21-21.docx 

Importance: High 

Alyson Cavanaugh, Ph.D. 
Technical Assistance Specialist, Early Childhood Technical Assistance (ECTA) Center 
Research Scientist 
Pronouns: she/her/hers 
Frank Porter Graham Child Development Institute 
The University of North Carolina at Chapel Hill 

From: Cavanaugh, Alyson <alysonc@unc.edu> 
Sent: Wednesday, July 21, 202110:50 AM 
To: Bennett, Denise Joyner <denise.bennett@unc.edu>; LeGrant, DelShana <shana.legrant@unc.edu>; Grubbs, Paula 
<paula.grubbs@unc.edu> 
Cc: Cavanaugh, Alyson <alysonc@unc.edu> 
Subject: Next steps 
Importance: High 

Dear All, 

Thanks so much! Attached are notes. 

Appreciate you, 
Alyson 
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Denise, Shana, Paula and Alyson 7-21-21 

Next Step: Spend time — those who have gone before us who fought against the system, what have they done and 
reflect (movies, speech, book, etc) 

* Building on what has been done 

Additional ideas: 
• Research — what is in the system (loop hole) that we can use within the system 
• Look at Texas, talk with Megan (?) about other states and wording 

o SURJ — talks 
• Within the frame and beyond the frame 
• white supremacy playbook 
* Reflecting on audience 

Sphere of Influence 

• Who 
o Masses of non-active, white supremacists who need education to counter misinformation and white 

supremacy 
o Who can education help — how racial equity benefits 
o Power structure — power mapping....grassroots and those with power 

■ Example of power mapping - https://neaedjustice.org/power-mapping-101/ 
o Those who are aware 

■ Tools to continue to advance racial equity 
■ Arguments to move forward with anti-racist policies, practices 
■ Resources 
■ Operationalize equity, racism, white supremacy culture, culturally responsive education 
■ Data 

* How 
o Use the system to get what they need 

• What 
o Short 
o Might be different for different audiences 
o Includes resources 
o Builds on what is existing and makes readily available 

■ Could be an executive summary across other resources if we go that route (what might they 
take from it) so that the end product is short 

• Why 
o Educate and equip all children with the knowledge necessary to have deep relationships, leadership... 
o Does not harm white children 
o The Sum of Us book 

Issue: Fear of not knowing 

• Charlotte Mecklenburg — Dr. Kendi 4 Uninformed and racist Senators and Lt Gov who spread misinformation 
and groundwork against Dr. Kendi and teaching about anti-racism, they have no plan of getting informed 

Critical Race Theory: 

• Interest convergence — releases power when they find something in it for them 
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Some resources shared via email: Some examples: 

• https://futureforlearning.org/2021/06/03/truth-bridges-divides/ 
• https://voicesforhealthykids.org/assets/resources/vhk—racialequitymessageguide—feb252O2l-l6l4277588.pdf 
• https://voicesforhealthykids.org/assets/resources/health-equity-messaging-guide-1600967742.pdf 
• https://www.samhsa.gov/sites/default/files/programs_campaigns/I ECM HC/key-resources-for-promoting-

equity-reducing-disparities.pdf 
• https://www.naeyc.org/equity/resources 
• https://www.racialequityalliance.org/wp-content/uploads/2018/05/1-052018-GARE-Comms-Guide-vl-l.pdf 
• https://www.childcarelaw.org/wp-content/uploads/2021/06/ECE-Advocates-Toolkit-for-Effective-Messaging-

Modified-FINAL-June-2021.pdf 
• https://brookespublishing.com/early-childhood-anti-racism-resources/ 
• https://neaedjustice.org/wp-content/uploads/2018/11/Racial-Justice-in-Education.pdf 
• https://tryingtogether.org/community-resources/anti-racism-tools/ 
• Children's Equity Project — many resources! 

42

NO LE
FT TURN IN

 E
DUCATIO

N



Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT) 
Sent: 9/8/20211:59:32 PM 
To: Keashia Walker [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=user3d0db08c]; Dawn Meskil [/o=ExchangeLabs/ou=Exchange Administrative 
Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=user357d1ddc] 

CC: Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catasha]; Sockwell, Janet 0 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 

Subject: Fw: E3 Cohort Application Review 

Hi, Keashia and Dawn, 
Just wanted to be sure you have the link to view the applications that were submitted for E3 Cohort. We didn't assign 
any specific applications to you when we assigned reviewers, but we thought you may be interested in taking a look at 
the response we got. 
We will discuss and select participating teams during the Friday E3 Cohort TA Team Meeting. I sent you an Outlook 
invitation just in case you are available and would like to attend. 

Talk soon! 

Sheri' W,nw a 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, 
sympathetic with the striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Sabater, Sonia M <sonia.sabater@unc.edu> 
Sent: Tuesday, September 7, 2021 10:04 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu>; Sockwell, Janet 0 
<jsockwel@email.unc.edu>; Grubbs, Paula <paula.grubbs@unc.edu>; LeGrant, DelShana <shana.legrant@unc.edu>; 
Staton, Christopher <christopher.staton@unc.edu> 
Subject: E3 Cohort Application Review 

Hi everyone, 

We have E3 Cohort applications to review! We will meet as an E3 Cohort TA Team on Friday September 10 from 
9:00am-10:00am. During this time, we will discuss the applications. Please review your assigned applications and 
download the scrs.... -rubric to use to score each one. We will make selections Friday and send an acceptance email to 
them. 
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Message 
From: Dawn Meskil [Dawn.Meskil@dpi.nc.gov] 
Sent: 9/9/2021 1:53:04 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit] 
Subject: RE: E3 Cohort Application Review 

I just had a chance to glance at the applications and I'm so excited to read what these teams are hoping for this work... 
the letters of support are very telling, too! Thanks for sharing.., hate that I can't listen in tomorrow but know that I look 
forward to this cohort! 

Dawn Meskil, Ed.D 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2642 
Dawn.Meskil@dpi.nc.gov
Follow us: Facebook, Twitter, Instagram and YouTube 

North Cron :µ Department of 
PUBUC NSTRUCTWN 

NCDPI Office of Early Learning 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Wednesday, September 8, 2021 10:00 AM 
To: Keashia Walker <Keashia.Walker@dpi.nc.gov>; Dawn Meskil <Dawn.Meskil@dpi.nc.gov> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu>; Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Fw: E3 Cohort Application Review 

Hi, Keashia and Dawn, 
Just wanted to be sure you have the link to view the applications that were submitted for E3 Cohort. We didn't assign 
any specific applications to you when we assigned reviewers, but we thought you may be interested in taking a look at 
the response we got. 
We will discuss and select participating teams during the Friday E3 Cohort TA Team Meeting. I sent you an Outlook 
invitation just in case you are available and would like to attend. 

Talk soon! 

S7wri'13 rUti2Uanw
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
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September 10, 2021 

Dear North Carolina Early Childhood Educators, 

The NC Early Learning Network (NC-ELN) project is pleased to announce your acceptance into the E3 
Cohort for 2021-22. We are excited you are willing to participate in this opportunity to join other early 
childhood classroom staff to focus on improving and enhancing capacity to implement resources and 
practices supporting equity and partnerships with families. Please share this exciting opportunity with 
your teaching team and your building administrator. 

We have scheduled meetings throughout this school year to work together as well as opportunities for 
support from our technical assistance (TA) team. Attached is the TA Agreement that outlines what we 
ask of you and your team as well as what we will do to support you. During the application process we 
indicated a self-assessment would be completed, but we have decided not to require that for this 
cohort. 

Throughout the E3 Cohort, we will share documents, resources and information as well as ask you to 
upload materials. We have developed an E3 Cohort Folder to house materials. Please bookmark this 
link for future reference. 

https://drive.google.com/drive/folders/1J NpDKwD3pvfWwwYnw7klrtgquaGTeQVC?usp=sharing 

The dates for our E3 Cohort meetings are listed on the TA agreement. Within the next week you will 
receive calendar invites and Zoom links to the meetings. Our first gathering of this cohort will be 
September 21, 3:00-4:30. To prepare for this first session please review and discuss among your team 
the Pyramid Model Equity Coaching Guide Reflection Questions found on pages 2-7 before the first 
cohort session. Although this resource is intended for coaches, the reflection questions can also be 
helpful for educators to consider and discuss. As you review and discuss the reflection questions in the 
guide, also consider your own classroom environment. How does your classroom environment support 
equity? What are some opportunities for improving support for equity within your classroom 
environment? 

We also are happy to be able to provide membership to NAEYC for your team. Sonia Sabater will be in 
contact with you to get the necessary information for processing your membership. 

We look forward to this opportunity to work with and learn from your team. If you have any questions, 
please contact elntraining@unc.edu. 
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Teacher/Teacher Assistant Team agrees to: 

Develop (with support provided by E3 Cohort TA staff) and submit an individualized E3 Cohort 
Action Plan for your teacher/teacher assistant team by October 1, 2021 and work toward 
completion of your action goals throughout the duration of the cohort. (The first cohort meeting on 
September 21, 2021 will include guidance, idea exchange, and support for completing the E3 Cohort 
Action Plan.) 

• Attend five virtual Statewide E3 Cohort meetings held from 3:00-4:00 pm (September 21, 2021; 
October 14, 2021, January 13, 2022; March 10, 2022 and May 12, 2022) and actively participate in 
peer-to-peer discussion about your action plan goals and progress, including sharing and receiving 
feedback, ideas, and successes, and resources with other teacher/teacher assistant teams in the E3 
Cohort. Cohort discussion topics will be determined based on common action plan priorities found 
in E3 Cohort Action Plans. 

Submit a short video file (3-5 min) summarizing or representing something you accomplished to 
promote and improve equity and family partnership in your classroom as a result of your 
participation in the E3 Cohort by April 8, 2022. Allow NC-ELN Project to use and post clips from your 
video for future trainings and presentations to support other educators and to report on cohort 
work. Your video doesn't have to include children in your classroom; but If your video does include 
children, please also submit release forms allowing video use. 

E3 Cohort TA Staff agree to: 

• Facilitate peer-to-peer sharing and provide targeted TA and resources for five virtual E3 Cohort 
meetings held from 3:00-4:00 pm (September 21, 2021; October 14, 2021; January 13, 2022; March 
10, 2022 and May 12, 2022). Sessions will focus on using the E3 Cohort Self-Assessment to develop 
an action plan and providing resources and information to support successful completion of action 
plan activities. 

• Provide individualized consultative support to E3 Cohort Teams related to the E3 Cohort Action Plan, 
as requested. 

• Provide a package of resources to each E3 Cohort team that can be used in the classroom and with 
children and families to promote and improve equity and partnering with families. 

• Arrange to pay for Premium NAEYC membership for one year ($150 value) for teachers and teacher 
assistants participating in the E3 Cohort, which includes digital professional journal articles, online 
networking, store and event discounts, five complimentary NAEYC books, subscription to YC and TYC 
professional journals, and two free NAEYC online courses. 

• Provide certificate of completion for participating in the cohort. 

NC EARLY LEARNING NETWORK ISA JOINTPROJECTOFTHE NC DEPARTMENT OF PUBLIC INSTRUCTION, OFFICE OF EARLY LEARNING 
AND UNC FRANK PORTER GRAHAM CHILD DEVELOPMENT INSTITUTE 
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Message 
From: Sockwell, Janet 0 [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=AF72C1E4C13B4A208D83218F99BF040C-JANET 0 SOC] 
Sent: 9/22/2021 1:27:01 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 
Subject: RE: E3 Action plan check 

That was how I saw it but wanted to make sure before I said something about it to Paula. It is how I explained it to the 
team I met with in breakout session 2. 

Overall, I think the call went well. There is a wide variance in how the teams see things, or maybe it is their comfort 
level in expressing their perspective. I think Shana will be great for the Craven team. I think that team and maybe one 
of the WSFCS teams isn't completely clear, but they'll get there. Shana did a masterful job of rephrasing and not 
reacting in the first breakout session with Craven 2 who said "We just don't see race in my classroom so it is not an 
issue." She is White. I know Martina well enough to know she doesn't believe that. But, the beauty of this is she can 
grow in her comfort and find ways to express herself, and the other teacher can grow her awareness. 

I did email Hsui-wen to update her on my talk with the JoCo teacher so she'd have some background info. 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Wednesday, September 22, 20219:12 AM 
To: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Re: E3 Action plan check 

Yes, That was my thinking as well. The numbers refer to the three priority areas. On the action plan document, they are 
numbered and are just above the Action Planning table. Thanks for clarifying. (: 

SheA'rV 13 rite WL ü n 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How, fur you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these.
George Washington Carver 

From: Sockwell, Janet 0 <isockwel@email.unc.edu>
Sent: Wednesday, September 22, 20219:06 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Subject: E3 Action plan check 

Hi Sherri, 
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From: Sabater, Sonia M <sonia.sabater@unc.edu>
Sent: Tuesday, September 21, 20214:54 PM 
To: Martina.Midgett@cravenkl2.org; ulanda.murphy@cravenkl2.org; Sharon.minton@cravenkl2.org; 
Zalyce.morgan@cravenkl2.org; iennifergreene@iohnston.kl2.nc.us; kmpearce@wcpss.net; ygonzalez@wcpss.net; 
Mary Highsmith <Mary.Highsmith@ucps.kl2.nc.us>; Christina.Mannarino@ucps.kl2.nc.us; 
Lisa.BarbosaLeadenha@ucps.kl2.nc.us; ndkimbrough@wsfcs.kl2.nc.us; miloyd@wsfcs.kl2.nc.us; 
tflittle@wsfcs.kl2.nc.us; ilmclamb@wsfcs.kl2.nc.us; PNBARBER@wsfcs.kl2.nc.us 
Cc: Williams, Sherri Britt <sherri@email.unc.edu>; Sockwell, Janet 0 <isockwel@email.unc.edu>; Staton, Christopher 
<christopher.staton@unc.edu>; Yang, Hsiu-wen <hsiu-wen.yang@unc.edu>; LeGrant, DelShana 
<shana.legrant@unc.edu>; Grubbs, Paula <paula.grubbs@unc.edu>
Subject: NAEYC Membership 

Good afternoon E3 Cohort Members! 

As members of the E3 Cohort, you will need to access certain NAEYC resources, and so we would like to 
provide you with a Standard NAEYC membership. Please follow the steps below to create your NAEYC 
member account and provide me with your account details. Once your membership is paid for, I will contact 
you to inform you that you should expect an active membership status within a couple of days. I am anticipating 
that memberships will be paid for during the week of October 4th. 

Please be sure to follow the steps below no later than Friday, October 1st. 

Many thanks! 

Steps for Membership Purchase 

1. Please visit https://www.naeyc.orp/eet-involved/membership/loin
a. On this page you can review membership benefits. 

2. Scroll down this page and select the orange "Join" box under the Join Now tile. 
3. Follow the necessary steps to create an account. 

a. You will need to provide your email address, name, organization information, mailing address, and 
phone number, and then create a password. 

4. Once you have created your account, you can find your Customer ID number under your "Profile". 
5. Please send your account name, email address, and Customer ID number to Sonia Sabater at 

Sonia.sabater@unc.edu so that she can call in and provide the membership payment information. 
6. Once payment is completed, you will receive a confirmation email of your membership status. 

............

Sonia M. Sabater, MSW 
Social Research Assistant 
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Message 
From: Gary, Tilneil L [Tilneil.Gary@dhhs.nc.gov] 
Sent: 9/29/2021 8:31:47 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit] 
CC: Snuggs, Kristi L [kristi.snuggs@dhhs.nc.gov]; Al-Sharawneh, Jo A [jo.al-sharawneh@dhhs.nc.gov]; Dan Tetreault 

[/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=user6475053f] 
Subject: Following-Up on PDG B-5 Transition to Kindergarten Training Series 
Attachments: 1-DCDEE Transition to Kindergarten Webinar Series 2021-2022.pdf 

Hi Sherri, 

I hope you are well. 

We know that recently the NC Early Learning Network hosted one for their first training sessions for the 2021-
2022 Transition to Kindergarten webinar series: 

Equity and Cultural Responsiveness in the Early Childhood Classroom: The first webinar in the series 
offers professional learning centered on addressing racial equity and culturally responsive practices in 
early childhood. The session will briefly focus on four key goal areas of Identity, Equity, Diversity and 
Action. There will be opportunities to address current teaching practices and identify culturally 
responsive practices in working with children and their families. This webinar will be offered twice. 
Date: September 9th, 3:00-4:30 and September 13th, 2:00-3:30 
Audience: Pre-K and Kindergarten educators 

We just wanted to check-in to see how the training went if there is any outcome information available that we 
may share with our leadership team. Some items that may be helpful include: 

- # of educators completing the webinars 
- # of number who were Pre-K educators and those who were Kindergarten 
- Evaluation feedback or learning outcome data from participants 

Additionally we'd like to check-in to see if you've had any engagements with any of the Transition to 
Kindergarten Pilot sites over the past several month to provide consultation and TA support. 

Thank you for any updates or insights you can offer. 

If it's helpful, happy to coordinate a brief call to discuss the updates. 

Have a great day, 

Tilneil 

Ms. Tilneil Gary, MA 
PDG B-5 Grants Manager 
Division of Child Development and Early Education 
North Carolina Department of Health and Human Services 
Cell: 919-332-9303 
Email: tilneil.gary dhhs.rc.gov 
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Message 
From: Sockwell, Janet 0 [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=AF72C1E4C13B4A208D83218F99BF040C-JANET 0 SOC] 
Sent: 9/30/20214:00:36 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit] 
Subject: RE: Following-Up on PDG B-5 Transition to Kindergarten Training Series 

I will copy you, Dawn, and Keashia. I need to track down the list of LEAs. I think I have it, but if not, Dawn will. 

It's not a big deal to go through the TA logs but it may be something that if they want this ongoing, we ask one of the 
support staff to track. 

I'd like to have the contract finalized before they see how few people attended. But that's not on us. I'm hopeful the 
next session will have more. I'll include registration numbers in my email. 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Thursday, September 30, 2021 10:56 AM 
To: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Re: Following-Up on PDG B-5 Transition to Kindergarten Training Series 

Let's just let them know the TA contacts we had with the LEAs in the pilot and let them know that those TA contacts 
might have included TA specific to transition but could have also included other topics. We don't keep a record of what 
was specifically discussed during the TA support events that Consultants record on the TA logs. 

I don't want to create a lot of extra work for us around this. We didn't agree to report on specifics about TA contacts. If 
I'm being technical.... we didn't agree to anything with DCDEE. The agreement is between DCDEE and OEL. We (UNC FPG) 
don't have any record of an agreement with DCDEE. Honestly, I don't think they even have their agreement with OEL 
finalized. It's so messy. We are really only obligated to report to OEL--which is really where any requests from 
information should be coming from related to this since our contract is with them....but I'm trying to be cooperative and 
collaborative with DCDEE's requests anyway... as long as they don't create "extra" work for us in the process. 

I think the evaluation survey feedback for the webinar will be useful for them (and also knowing who has participated so 
far). This is information we had planned and agreed to collect already as part of our contract amendment with OEL 
related to this DCDEE work. 

Also, will you please copy me and Dawn and Keashia when you send? 

Thanks! 

Sherr('13rtt W4 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 
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CDFE WebinarV. r ;;. register s

Educator Webinar 1 September 9, 2021 19 7 (plus 5 ELN staff) 
Educator Webinar 1 September 13, 2021 18 6 (plus 5 ELN staff) 

Educator Webinar 2 December 1, 2021 
Educator Webinar 2 December 6, 2021 

Educator Webinar 3 March 2, 2022 
Educator Webinar 3 March 7, 2022 

Caldwell 
Craven x 
Davidson 
Gaston x 
Guilford x 
Henderson 
Iredell x 
Lincoln x 
Montgomery x 
Northampton 
Onslow x 
Pender 
Randolph x 
Rockingham x 
Sampson 
Transylvania 
Wake x 
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Message 
From: Staton, Christopher [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=A3997CE238A54208871502D8B0D12692-CHRISTOPHER] 
Sent: 10/1/2021 9:30:50 PM 
To: Grubbs, Paula [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=87c3c084bc7c4b8282e2c6858de7e576-paula1] 
Subject: RE: E3 Cohort Meeting 

HI Paula, 

I think those are great ideas. I can try to find relevant videos on YouTube. I'm available Monday, Tuesday, and Friday 
afternoon (anytime after 1 pm). 

Thank you, 

Christopher Staton 
TA Associate 
Trohanis TA Projects 
FPG Child Development Institute I UNO-Chapel Hill 
t:roh ni5.117,g.unc. du 

From: Grubbs, Paula <paula.grubbs@unc.edu> 
Sent: Friday, October 1, 2021 4:09 PM 
To: Staton, Christopher <christopher.staton@unc.edu> 
Subject: E3 Cohort Meeting 

Hey Christopher-

I see that we are facilitating the upcoming cohort meeting! I'm so excited! 

I have chatted with Shana and discussed our TA meetings with our teams and we are seeing some similarities. We both 
have noticed that our teams are struggling with equity vs equality vs cultural diversity. From what they have said (" I 
don't see race" , "we are all the same", etc.), it also seems like they are challenged by race neutrality. I was wondering if 
in our statewide cohort meeting with them we could focus on equity vs equality and race neutrality. I was thinking in 
both situations we could prompt conversation with an image (Like the equality/equity graphics) or video (surely there is 
a short YouTube clip on race neutrality!) and then develop some probing questions for breakout groups in which they 
reflect on their action plans and maybe some probing questions. What do you think? 

I am happy to schedule some time to meet next week so we can be ready to go over our plans at the TA Team meeting. 
Do you have any availability? If we can't connect for a few minutes we can also try to think about this and develop our 
cohort meeting ideas by email! I am open to either! © You may have some other thoughts and I am 100% open to that 
as well! 

I hope this makes sense. I can tell it is very much a Friday afternoon in my brain! 

Have a great weekend! 

Paula 

Paula Grubbs, Ph.D. 
(she/her/hers) 
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lead to a more unstructured conversation. Maybe we could provide pre-session resources for teams to review for the 
next meeting based on feedback about interests and needs they tell us at the end of this meeting? 

I'm not sure if that explanation is helpful. It's a Monday for sure!!!! We can talk by zoom or phone if that would help! 

From: Sockwell, Janet 0 <isoc.kwel 
Sent: Monday, October 4, 20213:12 PM 
To: Grubbs, Paula <paula.grubbs@unc.edu>
Subject: RE: E3 Question 

Let me process this a little bit. I know Sherri had originally thought the cohort statewide meetings would be more 
Community of Practice meetings without a structured agenda. But I think I understand the feeling is they may not yet be 
there, or far enough along to be able to have robust conversations about issues they are facing. Is that accurate? I was 
just reading back through the original proposal and the content of the E3 statewaide meetings was to pull from the self-
assessment. Which we did not do. 

Let me read back through this. Share with me if you all need to structure the first statewide meeting and then taper 
back the agenda to be more based on what they identify at the end of the first statewide meeting for content for the 
second? 

From: Grubbs, Paula < aula, rubbs@unc.edu> 
Sent: Monday, October 4, 20212:48 PM 
To: Sockwell, Janet 0 <jsoc1<u u c..ec > 
Subject: E3 Question 

Hey Janet! 

We've noticed that our TA groups (well, in WS and Craven) are struggling with 2 things that are a HUGE issues and will 
derail us: race neutrality/color blindness and equity vs equality. Christopher and I are planning some break out 
conversations around those two and we wanted to have the discussion questions tied to a video or picture. We're 
getting the equality/equity/inclusion graphic (maybe those baseball game watching cartoon folks, I hope not) 

My question is about the video. You can't talk about race neutrality (well, all the videos still call it colorblindness so we 
will have to give a disclaimer about why we don't use that term) without explicitly talking about race rather than 
"educational equity". 

I found several videos that are great but go into systemic racism or whiteness. So I'm thinking that's a no. 

I wanted a video so groups could react to the video differently than they would react to us. 

I found this video and I think it may get us where we need to be, esp. if we play the game with partners. I'd like to know 
if you think it's ok. I want to get where we need to be without re-stating the equity sessions. I think you guys used the 
game in the stakeholder sessions for challenging behaviors. Here's the video link. 
htt s: ` hbr,or video 2515962123001 ̀ the-costs-of-racial-color-
bllndness#:~ :text:::-htt s%3A//hbr.oro video ?.515.30212:3001/the•-costs-of..racial•color•blindness 

To activities in the cohort meeting I'm going to propose are: 
The groups would see the equity picture and discuss in small groups. 
They would come back to large group and likely share out. 
They'd watch the video and play the game with partners and come back for reflections. 
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Message 
From: Grubbs, Paula [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=87C3C084BC7C4B8282E2C6858DE7E576-PAULAI] 
Sent: 10/6/2021 12:30:26 PM 
To: PNBARBER@wsfcs.kl2.nc.us; jlmclamb@wsfcs.kl2.nc.us; PNBARBER@wsfcs.kl2.nc.us; Kimbrough, Nartasha D 

[ndkimbrough@wsfcs.kl2.nc.us]; Little, Tonya F [tflittle@wsfcs.kl2.nc.us] 
Subject: E3 Statewide Cohort NAEYC Membership and Photos 

Good morning WS/FCS E3 Teams! 

I'm following up for a few things. I'll list them below so it's easier 0 

* Ms. Little, Ms. McLamb, and Ms. Barber, we need a headshot from each of you. Your school picture would work. 
We're creating a social media post about participants and teams so we need clear shot of just head and 
shoulders asap. 

• Ms. Loyd, Ms. McLamb, and Ms. Barber, we need you to sign up for your NAEYC memberships so we can process 
the account. The steps for how to do it are below. 

• Remember to watch the equity series from Spring if you have not. The information shared in the series is 
important as you hone your action plans. 

• When you look at your action plans, think specifically about how the activities you have proposed address racial 
equity. 

• You've all done a great job thinking about how learning about how equitable practices impact your children and 
families. The first step in anti-bias teaching that supports equity is self-reflection about our own experiences, 
beliefs, and values and how equity impacts us, personally. What are our own lived experiences? What social 
norms and values have we internalized? How do the values and norms we internalize from society promote 
inequities internally and in our practices? The user guides developed with the equity series (particularly the first 
one) can get you started with prompts and considerations, including an anti-bias self-reflection for your 
environment and practices. 

Steps for Membership Purchase 

1. Please visit https://www.naeyc.org/get-irwolved/membership/ join 
2. 

a. On this page you can review membership benefits. 
2. Scroll down this page and select the orange "Join" box under the Join Now tile. 
3. Follow the necessary steps to create an account. 

a. You will need to provide your email address, name, organization information, mailing address, and 
phone number, and then create a password. 

4. Once you have created your account, you can find your Customer ID number under your "Profile". 
5. Please send your account name, email address, and Customer ID number to Sonia Sabater at 

Sonia.sabater@unc.edu so that she can call in and provide the membership payment information. 
6. Once payment is completed, you will receive a confirmation email of your membership status. 

I look forward to seeing all of you on October 14 at our next meeting! 

Have a great day! 
Paula 

Paula Grubbs, Ph.D. 
(she/her/hers) 
Rec!;o fa? Consu;tant 
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Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT) 
Sent: 10/12/202112:22:20 AM 
To: Grubbs, Paula [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=87c3c084bc7c4b8282e2c6858de7e576-paula i] 
Subject: Re: E3 TA Meeting Materials 

Hi, Paula, 
I wondered if they actually do include racial equity, but people used words like "multicultural" because they have been 
told not to use the words "racial equity". I see that several of the activities proposed will actually advance racial equity 
and support healthy racial identities (if they are making sure to represent all children and families in the classroom as 
they carry out their proposed activities--and not just those whose home language is Spanish, for example). 
I think your original plan is a good one and you should stick with it. I agree the last breakout discussion you are planning 
will help to clarify verbally that their activities are promoting ethnic AND racial equity. 

Thanks again for taking the lead on facilitation tomorrow with the TA team--and also for the E3 Cohort meeting. 

,She rrI' t 'vtl € i,f " 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic 
with the striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Grubbs, Paula <paula.grubbs@unc.edu> 
Sent: Monday, October 11, 20216:52 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: RE: E3 TA Meeting Materials 

Hi Sherri! 

I am a little sad that these action plans do not include racial equity. I'm hoping our conversation planned for our 
statewide meeting can move us a bit. What are your thoughts? Do I need to bring up anything in our TA conversation 
tomorrow or do something different? My gut is saying go forward as planned and make sure we get to the last breakout 
conversation about "how does your action plan relate to racial equity?". What is your gut saying?! 

Paula 
From: Yang, Hsiu-wen <hsiu-wen.yang@unc.edu> 
Sent: Monday, October 11, 202110:25 AM 
To: Grubbs, Paula <paula.grubbs@unc.edu>; Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: RE: E3 TA Meeting Materials 
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To: Dan Tetreault <Dan.Tetreault@dpi.nc.gov> 
Cc: Dawn Meskil <Dawn.Meskil@dpi.nc.gov>; Keashia Walker <Keashia.Walker@dpi.nc.gov>; Amy Rhyne 
<Amy.Rhyne@dpi.nc.gov>; Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: Re: Task Order Renewal 

Hi, Dan, 
Thanks for the update. 
Yes, adding 5 months to the proposal is going to affect personnel budget. That will need to increase to account for the 
additional months (to extend through March 30, 2026). I'll need to develop a new/updated proposed budget and route 
an updated proposal through our business office. I think I'll be able to fast track it--I can let them know we need the new 
approved proposal by the end of November so it can be back to you in time for the December board meeting. I'll go 
ahead and draft an updated proposed budget this weekend and reach out to my contact in the business office first thing 
Monday morning and ask her to prioritize this for us. So, I think we can get this in queue in our business office by the 
beginning of next week if I can connect with her on Monday. I'll also be sure to update the start date as you requested 
(now Jan 2022 instead of Aug 2021). 

Thanks to you all! We so enjoy our partnership with you! Hope you have a great weekend, 

Sh&rr 13 rat W (ZU n 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Proiects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Dan Tetreault <Dan.Tetreault@dpi.nc.gov>
Sent: Friday, October 15, 2021 4:03 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Cc: Dawn Meskil <dawn.meskil@dpi.nc.gov>; Keashia Walker <keashia.walker@dpi.nc.gov>; Amy Rhyne 
<Amy. Rhyne@dpi.nc.gov> 
Subject: Task Order Renewal 

Hello Sherri, 

I hope you are having a lovely Friday afternoon. We've met with Amy to review the draft for Amendment 7. On the 
attached version you will see a few places that will require a revised date and/or timeline. We have suggested a date 
range of January 3, 2022 to March 30, 2026. This change extends the time frame 5 months beyond October 31, 
2025. Will this end date cause you any issues (ex. staffing)? Please revise and send me an updated version. Once 
received I will move forward with the process. 

With best regards, 
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Dan Tetreault 

Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2749 
Dan.Tetreault@dpi.nc.eov
Follow us: Facebook, Twitter, Instagram and YouTube 

Q North Carolina Department of 
PUBLIC INSTRUCTION 

Visit us on the web at https://dpi.nc.aov . All e-mail correspondence to and from this address is subject to the North 
Carolina Public Records Law, which may result in monitoring and disclosure to third parties, including law enforcement. 

Visit us on the web at https://dpi.nc.gov . All e-mail correspondence to and from this address is subject to the 
North Carolina Public Records Law, which may result in monitoring and disclosure to third parties, including 
law enforcement. 
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ecta Early Childhood 
Technical Assistance Center 

Megan Vinh, Co-Director of ECTA Center 

TA& D Network Call 

November 9, 2021 
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"Creating an intentional 'container' is not a prelude to equity work, 
but an essential step in the process." 
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Prohibits the teaching of Critical Race Theory, meaning the theory that racism 
is not merely a product of prejudice, but that racism is embedded in American 
society and its legal systems in order to uphold the supremacy of white 
persons. 
Critical race theory promotes division between groups or social justice. 
No lessons can "indoctrinate students" or promote one race or sex above 
another. 
Prevents schools from asking students to reflect on privilege. 
Forbids schools from awarding credit for student service learning with 
advocacy groups. 
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How have state or community policies aimed at limiting how racism and issues 
of equity and justice can be discussed impacted your ability and capacity to 
support states and communities? Or, impacted the TA you provide to states 
and communities? Please think about and share specific examples. 
What is the biggest challenge you face when supporting states and 
communities with addressing systemic and structural inequities and advancing 
equity? 
What questions are states asking related to addressing systemic and 
structural inequities and advancing equity? 
In light of these state policies and challenges, how are you advancing equity in 
the provision of TA to states and how can OSEP support you in that work? 
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Message 
From: Little, Tonya F [tflittle@wsfcs.kl2.nc.us] 
Sent: 11/30/20215:45:10 PM 
To: Grubbs, Paula [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=87c3c084bc7c4b8282e2c6858de7e576-paula1]; Kimbrough, Nartasha D 
[ndkimbrough@wsfcs.kl2.nc.us] 

Subject: Re: e3 Resource 

LOU! Yes a lot of confusion with Holidays 

We will take the shoes and make sure they find a home© 
Thanks so much for all you do!!!! 

From: Grubbs, Paula <paula.grubbs@unc.edu> 
Sent: Tuesday, November 30, 2021 11:37 AM 
To: Kimbrough, Nartasha D <ndkimbrough@wsfcs.kl2.nc.us>; Little, Tonya F <tflittle@wsfcs.kl2.nc.us> 
Subject: RE: e3 Resource 

I was just thinking about the year I shared this article htt s: www.learnin foriustice.or ma azine roblems-with-
christmas-curriculum. I almost got run out of town for that one! Good times, LOL. I still think it gives a lot to think about. 
Like, how can we teach the values of the holidays without making it about holiday? There are certainly common themes 
across traditions: giving to others, light in darkness, traditions, family, thankfulness, etc. I still can't figure out why we 
teach that an old white man knows everything we do and gives us magical things. Clearly, I am confused! 

Anyway, I still like the article. I have more questions each time I read it- and learn something. I just reread it and 
thought, I had no idea that Hannukah isn't as important a holiday as Christmas! 

Asking your families what they do and value is a good way to give them choice and voice. 

I sent a meeting invitation for Wednesday, Dec 15 at 1. 1 hope that works for you guys. 

I don't know about you, but I feel like this month is flying and it hasn't even started! 

If the 15th doesn't work, let me know! 

Also- I have 2 pairs of new women's Nikes in boxes, unworn, both size 7.5. Do you guys know of any clothes collections 
for families, or if your school has a clothes closet, or you know of anyone who could use them? Maybe 5th or 6th graders 
wear a women's 7.5 for all I know. They are white and sage green.. Anyway, please let me know if you know of anyone 
who could use them 

Thankful for you guys! 
Paula 
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FRANK PORTER GRAHAM 
t CHILD DEVELOPMENT  INSTITUTE TE 

A. ;/andi£`sg knowted~je to transform { hildr'en`s Lives 

September 7, 2021 

Dr. Dawn Meskil 
N.C. Department of Public Instruction 
6307 Mail Service Center 
Raleigh, NC 27699-6307 

THE ` N€VF"tTV OF NORTH CAROL,€t A AT CHAPEL Hitt 
FRANK PORTER GRAHAM CHILD DEVELOPMENT INSTITUTE 

Bypass Building Campus Box $180 
1O5 Smite level Road I Chapel Hilt, NC 27Si+9 81&U 
fpg.w'C.e1u 

Reference: NCELN 2019-2023 Amendment Sponsor Award # NNC10106745 

Dear Dr. Dawn Meskil: 

This letter confirms that the appropriate program and administrative personnel at The University of North 
Carolina at Chapel Hill (UNC-CH) have reviewed the above referenced Solicitation/RFP/RFA and are committed 
to enter into a contract with the North Carolina Department of Public Instruction for the performance period of 
August 1, 2021 to October 31, 2025. The work to be performed by UNC-CH does not include human research 
subjects. UNC-CH maintains an active and enforced conflict of interest policy meeting the requirements of 42 
CFR Part 50, Subpart F. 

The Principal Investigator on this proposal is Sherri Britt Williams. The UNC-CH budget, budget justification, 
and scope of work are provided as separate enclosures to this letter. The total award will not exceed $7,096,080. 
and includes appropriate direct and indirect costs. 

Furthermore, by submission of this commitment letter UNC-CH and its Principal Investigator (PI) certify (1) 
that the information submitted within the application is true, complete, and accurate to the best of the UNC-
CH's and PI's knowledge; (2) that any false, fictitious, or fraudulent statements or claims may subject UNC-
CH and PI to criminal, civil, or administrative penalties; and (3) that the PI agrees to accept responsibility for 
the scientific conduct of the project and to provide the required progress reports if an award is made as a result 
of UNC-CH's application. 

Sincerely, 

'41 - i t 1 1 ' A n • 

\ ! -W-- I-JAJA k-' VuwL. u 'AQ~ 

Sherri Britt Williams, MPH 
Principal Investigator 

t  ,sue. v s/ a - 

On behalf of 
Terry Magnuson, Ph.D. 
Vice Chancellor for Research 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6aSccb7Se02462386a18ccef374c1fe-Sherri Brit) 
Sent: 12/9/20216:03:39 PM 
To: Dawn Meskil [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=user357d lddc] 
Subject: Re: UNC-FPG Task Order Amendment 7 

Fingers crossed!! 

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National rty-C ildhoodTechnical Assistance Center (ETA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the agedd, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Dawn Meskil <Dawn.Meskil@dpi.nc.gov> 
Sent: Thursday, December 9, 20211:02 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: FW: UNC-FPG Task Order Amendment 7 

FYI 0 
Dawn Meskil, Ed.D 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2642 
Dawn.MeskiI@dpi.nc.gov
Follow us: Facebook, Twitter, Instagram and YouTube 

ii'I  North Carolina Department of 
INSTRUCTION 

NCDPI Office of Early Learning 

From: Dan Tetreault <Dan.Tetreault@dpi.nc.gov> 
Sent: Thursday, December 9, 202111:18 AM 
To: Dawn Meskil <Dawn.Meskil@dpi.nc.gov>; Keashia Walker <Keashia.Walker@dpi.nc.gov> 
Cc: Amy Rhyne <Amy.Rhyne@dpi.nc.gov> 
Subject: UNC-FPG Task Order Amendment 7 

65

NO LE
FT TURN IN

 E
DUCATIO

N

NLTE
Highlight

NLTE
Highlight

NLTE
Highlight

NLTE
Highlight

NLTE
Highlight

NLTE
Highlight

NLTE
Highlight



Hi there! 

This Task Order Amendment is slated for the SBE in January (5t^ and 6th). Please plan on being on standby to help 
answer any questions that may come up. You would not need to join the whole meeting, but instead see where the 
item is on the agenda and join about 30-45 minutes early (times are approx.). We can talk about it if you like prior 
to. Thank you! 

With best regards, 
Dan Tetreault 

Office of Early Learning 
NC Department of Public Instruction 
(W) (984) 236-2749 
Dan.Tetreault@dpi.nc.gov
Follow us: Facebook, Twitter, Instagram and YouTube 

North Carolina Department of 
PUBLIC INSTRUCTION 

Visit us on the web at https://dpi.nc.gov . All e-mail correspondence to and from this address is subject to the North 
Carolina Public Records Law, which may result in monitoring and disclosure to third parties, including law enforcement. 

Visit us on the web at https://dpi.nc.gov . All e-mail correspondence to and from this address is subject to the 
North Carolina Public Records Law, which may result in monitoring and disclosure to third parties, including 
law enforcement. 
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Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: RE: NC-ELN Website-urgent request 

Working on it now -C 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Wednesday, January 5, 2022 4:58 PM 
To: Wagner, Christine D <christine.wagner@unc.edu> 
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: NC-ELN Website-urgent request 
Importance: High 

Hi, Christine, 
I have an urgent request from our funder to take the following down from our website as soon as possible: 

At https://nceln.fpg.unc.edu/node/4321, Delete the first sentence "THE NC Early Learning Network presented at 
the 2021 Preschool Institute on November 17, 2021." Also delete the first two handouts under the Inclusive 
Practices to Promote Educational Equity Cafe Session (Equity Packet and Talking to Children about Race) 

Take this web page down so it can no longer be accessed by search or with a link: https://nceln.fpg.unc.edu/node/4168 

At https://nceln.fpg.unc.edu/node/4173, delete the first sentence of the 2nd paragraph: "The E3 Cohort activities 
build upon foundational information provided during the NC-ELN virtual training series Ad..dr:ess.. g.._ agity.. 
artd Cuff;urc~.[RespGo.slvenessin E r[ylC 1i.ldh..o.d offered in the spring of 2021." 

Thanks for your help! Please let me know once you've been able to complete this. 

She4 'rte 13 rCtt WUün& 
Principal Investigator/ Director, NCEarly Learning Net t+ . (N(: -I L 1
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, t.NC FPG Technical, Assistance Division 
.0 .C„ I';PG..Trohanis„"I°,A.,Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How f it you go in life depends on your being tender with the young, compassionate with the aged, svtnpathetic with the 
striving and tolerant of the weak and strong. 

Because .someday in your life you will have been all of these.
George Washington Carver -
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Message 
From: Sockwell, Janet 0 [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=AF72C1E4C13B4A208D83218F99BF040C-JANET 0 SOC] 
Sent: 1/6/2022 2:16:40 AM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit]; Wagner, Christine D 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=8abe2db0e81a473b85a7b4ff68f205cf-Christine D] 

Subject: RE: NC-ELN Website-urgent request 

These came up when I searched "racial." 

There is a handout here that talks about racial disparities: 
httns://nceln.fDR.unc.edu/events/2015-ec-preschool-coordinators% E2`/80`/99-institute 

Sherri may have tagged this one, but let's take this down: 
hops://nceln.fpg.unc.edu/node/3017 

this one? 
htt s: nceln.f .unc.edu node 3350 

These came up when I search discrimination. Are OCR and OSEP letters safe to leave up? 
Search 
enter your keywords cliserim€'€ati3n 

Search results 

OCR fact sheet on racial d cs rim€nati.on Dec 2016 

Working Title: Resource Link: Resource File: OCR Fact Sheet•racedisc-special-educatlor:,pdf Reesoarce Group 

c•~bcan r _ F£>.b ua y 17; 2017 

OCR Letter preventing rada dscrminaton in Spec d Dec 2016 

Working •Title: Resource Link; Resource File; OCR coileague 2 7 v12 racedisc pedal-exit catiar . df Resource Group: 

February 17; 2017 

EC PreschooPreschool oordinator Resources: State and Federal: Memos 

... of others (August 2016) OCR Letter Preventing Racial Discrimination in Speriai Ecucation - Reminds States; districts, and 
public (December 2016) OCR Fact Sheet Preventing Racial Discrimination in Special Education - Summarizes how school 
districts ca€:... 

cc~wegner - 3asnuary 5, 2022. 

SEFEL Leadershp Summit 

PPA 2017.docx OSEP colleague letter on racial discrimination In special education Dec 2016,p'df Waiter S.

cr'•wagnrr - 5atp[:flr b, r 15, 2021 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Wednesday, January 5, 2022 7:03 PM 
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Sherri "L rItt W c U" 

Principal Investigator/ Director, NC E ady° Leaning Network (NC-ELN) Project 

Co-Principal Investigator, Child Find ACCESS Project 

Senior Technical Assistance Specialist, National Lady Ch ldh oocl..."l'echn*cal.Assista~. ce..te.nt r. (;ECT'A) 

Division Lead, UNC FPG Technical Assistance Division 

UNC FPG rrohanisTA Projects 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these.'
George Washington Carver 

From: Wagner, Christine D <christine.wagner@unc.edu>
Sent: Wednesday, January 5, 2022 6:35 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: RE: NC-ELN Website-urgent request 

Thank you so much for the context. That helps me know what to keep an eye out for. 
I've taken down all of those pages and the documents associated with them. I think I got everything, but if you see 
anything else that needs to come down just let me know. I will also try some searches and look through the archives to 
see if I see anything. The videos are on the secure Helix server and are not available to the general public. You need not 
only a login and password but you also need permission to see what's under the NCELN category. That's limited to ELN 
staff. However, I can take them down, too, if you want me to. 
SMH- some people... 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 6:28 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: Re: NC-ELN Website-urgent request 

We need to take the whole page down for: https://nceln.fpg.unc.edu/node/4168.
Thanks so much for being so responsive and working after hours! I appreciate you so much! 
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Just to give you a little context. There was a person present at the NC State Bd of Ed meeting this afternoon expressing 
displeasure with DPI promoting racial equity training. There were some exaggerations and misinformation about 
teaching "hate", CRT, communism, etc. and they reference some materials on our website; so our funder is asking that 
we take this down. 
I have also heard of at least one case where one of our ELN staff received a very nasty email this afternoon, after the 
State Bd of Ed meeting, from a person who had apparently been listening in on the State Bd of Ed meeting virtually. I 
worry a bit that a small extreme group of people will be driving others to some of our materials and using some of the 
statements out of context which may prompt more harassment of our staff as a result of the meeting this afternoon. 
Dawn Meskil and Amy Rhyne advised that we take down the links I sent you earlier and Janet and I are doing a few 
searches from our website to see if there might be anything else we will want to take down for now. Let me know if you 
have any other thoughts, suggestions, etc. 

Thanks again for all your help with this, 
Sherri 

Equity and Cultural Responsiveness Professional Development Series I NC 
Early Learning Network - North Carolina Early Learning Network (NC-
ELN) I NC Early Learning Network 
This professional learning series centered on addressing racial equity and culturally responsive practices in 
early childhood. It addressed the four key goai areas of Identity, Equity, Diversity and Action. 

cel .tp .0 c.ed u 

She4'r& B r W 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 

Co-Principal Investigator, Child .find ACCESS Project 

Senior Technical Assistance Specialist, National Earl • Childhood Technical Assistance Center (ECTA) 

Division Lead, t.l.NC FPG 1'echmical ' ssistanceD.ivision 

i-\.{,._Y:.'.f-1....I..-

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in liife depends on your being tender with the young, compassionate with the aged, sympathetic wilh the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of'these.
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George Washington Carver 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 6:10 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: Re: NC-ELN Website-urgent request 

Here's the link to the E3 Cohort Application page: https://nceln.fpg.unc.edu/node/4308 

She"ri r i 4' 

Principal Investigator/ Director, NC Early Learning Network NC-EI..N Project 

Co-Principal Investigator, Child Find ACCESS Project 

Senior Technical Assistance Specialist, 'National..I arly_Childhood..'T'ech.nical..Assistance Center  j:ECTA? 

Division Lead, UNC FPCY  ]*'echmrical .A,ssistanceI)ivision 

UNC FPG j'rolhatiis TA Projects 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of'these. " 
George Washington Carver 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 6:08 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: Re: NC-ELN Website-urgent request 

Here's the link it takes me to: https://nceln.fpg.unc.edu/node/4188 
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Addressing Equity and Cultural Responsiveness in Early Childhood I NC 
Early Learning Network - North Carolina Early Learning Network (NC-
ELN) I NC Early Learning Network 
Click on the video above to watch. Use the CC button to toggle closed captioning on/off. Part 2 was 
presented May 19, 2021. The Participant Guide, including the pre learning activity, can be found here.A 
recording of the presentation can be viewed below: 

nc&n.fpgi.nc.edu 

Sherry 13 rim W , 

Principal Investigator/ Director, NC Early Learning Network NC-FEN Pro ject 

Co-Principal Investigator, Child Find ACCESS Project 

Senior Technical Assistance Specialist, National . arly h..... h god Techniica .Ass sta nce Center. (ECTA) 

Division Lead, [.NC i=P(.i Technical Assistance Division 

(.]N(. 'PC.j .1.,roha i s l'A Pro 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged .sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these.
George Washington Carver 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 6:06 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: Re: NC-ELN Website-urgent request 

Hi, Christine when I do a search in the search bar on the website, the recorded webinars still come up and when I click 
on the link provided through the search it takes me to the webinars... Any way to be sure they can't be accessed through 
a search on the ELN website? 

Also, please go ahead and just take down the E3 cohort web page, too. (and the E3 Cohort application page. 
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Thanks, 

Sherri t 

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 

Co-Principal Investigator, Child Find ACCESS Project 

Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 

Division Lead, UNC FPG Technical Assistance Division 

[UNC FPG Trohanis TA Projects 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in 1 fe  depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Wagner, Christine D <christine.wagner@unc.edu>
Sent: Wednesday, January 5, 2022 5:25 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: RE: NC-ELN Website-urgent request 

These have all been taken down: 
• #1- 4321- deleted the first sentence and deleted the 2 documents. I also deleted those documents from the 

library/archive so they will not show up on our site at all. I did download them in case I was too thorough and 
you still want the documents accessible for any reason. (I would have to reupload them, so please let me know if 
that is the case) 

• #3- 4173- I took out that sentence 
• #2- 4168- I deleted this entry from the calendar. The recordings are still available, and are linked on the E3 

Cohort Application Process page: https://nceln.fpg.unc.edu/node/4308 The application process page is not 
linked anywhere on the site, but can be found through the search if the right term(s) is entered. I don't think the 
recordings page is linked anywhere other than that application process page. The main page, linked through the 
Inclusion resources submenu, for the E3 Cohort is https://nceln.fpg.unc.edu/node/4173 (noted below) which 
does not link to either of these now. 

o I say all this in case there is a problem with any of the recordings or the process being visible on our site 
(I don't know what prompted the ask). I can delete or edit or move this information to a password 
protected page (not searchable) if needed. 
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Please let me know if you have any questions or need me to do anything else. I'm available for the next 15 minutes or 
so, then will be back around 9:45 this evening. I'm happy to take care of anything urgent after hours if needed. And of 
course I'll be "here" tomorrow! 
Have a great evening! 
-Christine 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 4:58 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: NC-ELN Website-urgent request 
Importance: High 

Hi, Christine, 
I have an urgent request from our funder to take the following down from our website as soon as possible: 

At https://nceln.fpg.unc.edu/node/4321, Delete the first sentence "THE NC Early Learning Network presented at 
the 2021 Preschool Institute on November 17, 2021." Also delete the first two handouts under the Inclusive 
Practices to Promote Educational Equity Cafe Session (Equity Packet and Talking to Children about Race) 

Take this web page down so it can no longer be accessed by search or with a link: https://nceln.fpg.unc.edu/node/4168 

At https://nceln.fpg.unc.edu/node/4173, delete the first sentence of the 2nd paragraph: "The E3 Cohort activities 
build upon foundational information provided during the NC-ELN virtual training series Add...  qu€ y 

rt ...CulLora(...Respon.iv„ene s„i....jwar(.y..Childhhood, offered in the spring of 2021." 

Thanks for your help! Please let me know once you've been able to complete this. 

Sher#'°t./ t3 ri.tt WWJan& ,

Principal Investigator/ Director, NC..Early ;(:;earning„Netwcrrl~„t;NC.-I.-1 N)

Co-Principal Investigator, Child Fin AC(.'ESS Project 

Senior Technical Assistance Specialist, National . arly ;'h .l.c hood 'F cl ni.c al Ass starn.c e..Center (EC.;i.A) 

Division Lead, UNC FPG Technical Assistance Division 

UNC i~ PC.i l rohaws I'A Projects 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 
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Message 
From: Wagner, Christine D [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8ABE2DB0E81A473B85A7B4FF68F205CF-CHRISTINE D] 
Sent: 1/6/2022 3:26:23 AM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 
CC: Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 
Subject: RE: NC-ELN Website-urgent request 

These have been deleted. 
-C 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Wednesday, January 5, 2022 6:45 PM 
To: Wagner, Christine D <christine.wagner@unc.edu> 
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Re: NC-ELN Website-urgent request 

Thanks for understanding and helping with this. 
I'm thinking we may need to also take this down: https://nceln.fpg.unc.edu/node/4224
I wonder if we should also take these down--just because they list race/ethnicity of children in the classroom scenario 
and people may take that and spin it into something it's not: 
https://nceln.fpg.unc.edu/node/4324 
https://nceln.fpg.unc.edu/node/4325 

Principal Investigator/ Director, NC'..Ea .ly :I.:eani.in = Network NC-El..N Project 

Co-Principal Investigator, Child Find ACCESS 

Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 

Division Lead, UNC FPG Technical assistance Division 

UNC FPG Trohanis TA Projects 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these.'
George Washington Carver 
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George Washington Carver 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 6:06 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: Re: NC-ELN Website-urgent request 

Hi, Christine when I do a search in the search bar on the website, the recorded webinars still come up and when I click 
on the link provided through the search it takes me to the webinars... Any way to be sure they can't be accessed through 
a search on the ELN website? 

Also, please go ahead and just take down the E3 cohort web page, too. (and the E3 Cohort application page. 

Thanks, 

Sherri 'L aril W c UI sn 

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 

Co-Principal Investigator, Child_.l inc.. CCESS .Project 

Senior Technical Assistance Specialist, National Earl • Childhood Technical Assistance Center ECTA) 

Division Lead, UNC FPG Technical Assistance Division 

UNC FPG Trohanis TA Projects 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these.'
George Washington Carver 

From: Wagner, Christine D <christine.waener@unc.edu>
Sent: Wednesday, January 5, 2022 5:25 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Cc: Sockwell, Janet 0 <isockwel@email.unc.edu>
Subject: RE: NC-ELN Website-urgent request 

These have all been taken down: 
• #1- 4321- deleted the first sentence and deleted the 2 documents. I also deleted those documents from the 

library/archive so they will not show up on our site at all. I did download them in case I was too thorough and 
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you still want the documents accessible for any reason. (I would have to reupload them, so please let me know if 
that is the case) 

• #3- 4173- I took out that sentence 
• #2- 4168- I deleted this entry from the calendar. The recordings are still available, and are linked on the E3 

Cohort Application Process page: https://nceln.fpg.unc.edu/node/4308 The application process page is not 
linked anywhere on the site, but can be found through the search if the right term(s) is entered. I don't think the 
recordings page is linked anywhere other than that application process page. The main page, linked through the 
Inclusion resources submenu, for the E3 Cohort is https://ncein.fpg.unc.edu/node/4173 (noted below) which 
does not link to either of these now. 

o I say all this in case there is a problem with any of the recordings or the process being visible on our site 
(I don't know what prompted the ask). I can delete or edit or move this information to a password 
protected page (not searchable) if needed. 

Please let me know if you have any questions or need me to do anything else. I'm available for the next 15 minutes or 
so, then will be back around 9:45 this evening. I'm happy to take care of anything urgent after hours if needed. And of 
course I'll be "here" tomorrow! 
Have a great evening! 
-Christine 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 4:58 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <Isockwel@email.unc.edu>
Subject: NC-ELN Website-urgent request 
Importance: High 

Hi, Christine, 
I have an urgent request from our funder to take the following down from our website as soon as possible: 

At https://nceln.fpg.unc.edu/node/4321, Delete the first sentence "THE NC Early Learning Network presented at 
the 2021 Preschool Institute on November 17, 2021." Also delete the first two handouts under the Inclusive 
Practices to Promote Educational Equity Cafe Session (Equity Packet and Talking to Children about Race) 

Take this web page down so it can no longer be accessed by search or with a link: https://nceln.fpg.unc.edu/node/4168 

At https://nceln.fpg.unc.edu/node/4173, delete the first sentence of the 2nd paragraph: "The E3 Cohort activities 
build upon foundational information provided during the NC-ELN virtual training series Addressing Equity 
and Cultural onsiveness in Early Childhood offered in the spring of 2021." 

Thanks for your help! Please let me know once you've been able to complete this. 

Slq, rrI 'L aril WiUün._ 

Principal Investigator/ Director, NC Early Learning Network NC-EI.,N Project 

Co-Principal Investigator, Child_ Find. A. C ESSProject 
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Message 
From: Wagner, Christine D [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8ABE2DB0E81A473B85A7B4FF68F205CF-CHRISTINE D] 
Sent: 1/6/2022 3:40:22 AM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 
CC: Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 
Subject: RE: NC-ELN Website-urgent request 

These have also been deleted. 
-C 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Wednesday, January 5, 2022 6:59 PM 
To: Wagner, Christine D <christine.wagner@unc.edu> 
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Re: NC-ELN Website-urgent request 

Other links to take down: 
https://nceln.fpp,.unc.edu/node/4184 
https://nceln.fpg.unc.edu/node/3017 
https://nceln.fpg.unc.edu/node/4204 
https://nceln.fpg.unc.edu/node/4224 

Principal Investigator/ Director, NC'..Ea .ly :I.:earn.in = Network NC-El..N Project 

Co-Principal Investigator, Child Find ACCESS Project 

Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 

Division Lead, UNC FPG Technical Assi tance Division 

UNC FPG Trohanis TA Projects 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these.'
George Washington Carver 
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Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT] 
Sent: 1/6/2022 4:20:10 AM 
To: Wagner, Christine D [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=8abe2db0e81a473b85a7b4ff68f205cf-Christine D] 
Subject: Re: NC-ELN Website-urgent request 

Sherru' 13 ritt W 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, Childs Find ACCESS Project 
Senior Technical Assistance Specialist, Nationa l_ a rli _Chil hood_Techn ical_Assistance_Cent r
Division Lead, UNC FPG Technical Assistance Division 
Ui C FPC Trohanis TA Prc3 ects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged., sympathetic with 
the striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Wagner, Christine D <christine.wagner@unc.edu> 
Sent: Wednesday, January 5, 2022 10:45 PM 
To: Sockwell, Janet 0 <jsockwel@email.unc.edu>; Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: RE: NC-ELN Website-urgent request 

Yes- The search will look through everything- the calendar, pages- title, text, and posted links- resources, everything. It 
even looks at hidden text on the page such as code or marked out (hidden) links and text. 
I'm trying to copy everything into a backup word doc in case we need to go back and figure anything out. not sure if that 
will work, but once it's deleted from the site, it's gone as far as our server is concerned. There are search engines that 
keep backups but at least the link will no longer work. 
-C 

From: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Sent: Wednesday, January 5, 2022 8:25 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Wagner, Christine D <christine.wagner@unc.edu> 
Subject: RE: NC-ELN Website-urgent request 

I just finally got to my computer. I was going to suggest we take down anything that has the words: race, equity, racial, 
and even wonder about discrimination or words like that. 

Thanks for doing all the searches, Sherri. I didn't think about the Tier II material in archived events. When we do 
searches does that cover everything in archives? I guess I mean- when we search, it covers the archives as well? 

Such craziness. I almost feel like taking down everything in archives! 
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From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 7:03 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: Re: NC-ELN Website-urgent request 

So sorry for all the emails!! Amy Rhyne, Dawn, and I have been messaging back and forth constantly this evening. 
Amy Rhyne just advised that we take down everything that comes up when you search "equity" and "race" on our 
website for now. We can review all of that later and re-assess the value of posting, but need it to come down asap. The 
board votes on our next 3-year contract renewal tomorrow and Amy wants to be able to say that we've taken down 
anything that could be taken out of context related to equity/race. 

Thanks again for your help, 
Sherri 

SlerrL 1L3 rift W c. I s v 
Principal Investigator/ Director, ' C'..Ead.lv I.ea.n iin.g Network NC-I LN Pro ject 
Co-Principal Investigator, (1 il l  nc A(_'t`LSS... rojcct 
Senior Technical Assistance Specialist, National Early Childhood 'Technical Assistance Center (ECTA) 
Division Lead, (iNC FPG Technical Assistance Division 
tip C FP(.; Troh rr is TA Pro cts 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How f it you go in life depends on your being tender with the young, compassionate with the aged, svrnpaihelic with the 
striving and tolerant of the ii'eak and strong. 

Because .someday in your life you will have been all of these.
George Washington Carver - 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 5, 2022 6:59 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Sockwell, Janet 0 <isockwel@email.unc.edu>
Subject: Re: NC-ELN Website-urgent request 

Other links to take down: 
https://nceln.fne.unc.edu/node/4184 
https://nceln.fpg.unc.edu/node/3017 
https://nceln.fpg.unc.edu/node/4204 
https://nceln.fpg.unc.edu/node/4224 

She rvi"'i3v tt 1U n'14' ,'14' 
Principal Investigator/ Director, N{' 1; arl I,.c etN .vr ..- C-EI.,,' ) Prvie t 
Co-Principal Investigator, (I ild_.I ;i n... AC (L.S`S 'roes, 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
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Message 
From: Wagner, Christine D [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8ABE2DB0E81A473B85A7B4FF68F205CF-CHRISTINE D] 
Sent: 1/6/2022 4:49:51 AM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 
Subject: RE: NC-ELN Website-urgent request 
Attachments: equity and racial search terms on ELN site.docx 

Attached is a list of the search results for the terms I used (race, racial, equity, equitable, equality, bias). Some of them 
are resources we presented in trainings, some are things like OSEP letters or definitions of IDEA rules. I can take down 
the resources, take the resources/handouts off of trainings (leaving the event itself and other resources up), and not 
touch the OSEP letters/definitions. Or I can take it all down. Or if you or Janet want to look through the list and let me 
know what should go, I can follow your instruction. I understand what they want us to do, but I wonder about things like 
the OSEP/OCR letters- do they need to come down, too? I would think the IDEA definitions might be OK. 

FYI- Almost everything surrounding the Coaching Equity Guide is listed. That's huge- there are documents, webinars, 
recordings, handouts... I've already deleted the guide as a resource from several listings but it's pretty much 
everywhere. 

Yes, the videos are still in Helix (and are not searchable or linked to the ELN site). I've also tried to capture all of the 
pages with the descriptions, etc. so that the pages can be recreated if needed. That could be on password-protected 
pages if that would help. 

Should I just continue with deleting everything in the search results? Perhaps with the exception of things like the IDEA 
definitions? 
-C 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Wednesday, January 5, 2022 11:32 PM 
To: Wagner, Christine D <christine.wagner@unc.edu> 
Subject: Re: NC-ELN Website-urgent request 

Amy Rhyne is asking that we take down everything that comes up when you search using the words "equity" and "race". 
For the things that include recorded videos--can we save them in helix (or they may already be there) so we can access 
them again later if we decide to repost? 

13 rUt W , ,mss, 

Principal Investigator/ Director, NC Early ...Learning _Network (NC.-I: LN)_Proiect 

Co-Principal Investigator, Cl illd_I. nd....ACCESS Project 

Senior Technical Assistance Specialist, National Early Childhood Technical. Assistance Center (ECTA) 

Division Lead, UNC FPG Technical Assistance Division. 

UNC FPG Trohanis TA Pro jects 

UNC FPG Child Development Institute 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6aSccb7Se02462386a18ccef374c1fe-Sherri Brit) 
Sent: 1/6/2022 5:32:03 AM 
To: Wagner, Christine D [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=8abe2db0e81a473b85a7b4ff68f205cf-Christine D] 
CC: Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 
Subject: Re: NC-ELN Website-urgent request 

Actually, on second thought, go ahead and delete everything including the OSEP/OCR letters and IDEA definitions. I think 
we need to follow Amy's instructions exactly. 

Shf"vL..' 13 YCtt W aUa*n s-
Principal Investigator/ Director, NC Early Learning Network NC-ELN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, .sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these. " 
George Washington Carver 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Thursday, January 6, 2022 12:25 AM 
To: Wagner, Christine D <christine.wagner@unc.edu> 
Cc: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Re: NC-ELN Website-urgent request 

Yes, go ahead with deleting everything from the searches with the exception of the OSEP/OCR letters and the IDEA 
definitions. It's so disappointing, but they are meeting again tomorrow morning, and Amy Rhyne doesn't want them 
taking anything on our website out of context or misinterpreting it --especially since they will be voting on approval for 
our contract renewal tomorrow. 

Sherri' 13. rat WW f , 

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National arly ChildhoodTechnicalAssistanceCenter i(ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in T/fe depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 
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Because someday in your life you will have been all of these." 
George Washington Carver 

From: Wagner, Christine D <christine.wagner@unc.edu> 
Sent: Wednesday, January 5, 2022 11:49 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Subject: RE: NC-ELN Website-urgent request 

Attached is a list of the search results for the terms I used (race, racial, equity, equitable, equality, bias). Some of them 
are resources we presented in trainings, some are things like OSEP letters or definitions of IDEA rules. I can take down 
the resources, take the resources/handouts off of trainings (leaving the event itself and other resources up), and not 
touch the OSEP letters/definitions. Or I can take it all down. Or if you or Janet want to look through the list and let me 
know what should go, I can follow your instruction. I understand what they want us to do, but I wonder about things like 
the OSEP/OCR letters- do they need to come down, too? I would think the IDEA definitions might be OK. 

FYI- Almost everything surrounding the Coaching Equity Guide is listed. That's huge- there are documents, webinars, 
recordings, handouts... I've already deleted the guide as a resource from several listings but it's pretty much 
everywhere. 

Yes, the videos are still in Helix (and are not searchable or linked to the ELN site). I've also tried to capture all of the 
pages with the descriptions, etc. so that the pages can be recreated if needed. That could be on password-protected 
pages if that would help. 

Should I just continue with deleting everything in the search results? Perhaps with the exception of things like the IDEA 
definitions? 
-C 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Wednesday, January 5, 2022 11:32 PM 
To: Wagner, Christine D <christine.wagner@unc.edu> 
Subject: Re: NC-ELN Website-urgent request 

Amy Rhyne is asking that we take down everything that comes up when you search using the words "equity" and "race". 
For the things that include recorded videos--can we save them in helix (or they may already be there) so we can access 
them again later if we decide to repost? 

She rrI' rat t' ! Uüt'12 
Principal Investigator/ Director, NC Early Learning Network NC-ELN Pro ject 
Co-Principal Investigator, (Hid Find_ ACCESS.. 'Pro .t 
Senior Technical Assistance Specialist, Natio all l.._a ly Ch idh od.::I ec h iical. Assistance Center(EC'I:A)
Division Lead, (ZINC 1 PG Technical Assistance Division 
UNC FPG T.1"rohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these.'
George Washington Carver 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6aSccb7Se02462386a18ccef374c1fe-Sherri Brit) 
Sent: 1/6/2022 5:49:07 PM 
To: Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catasha); Sockwell, Janet 0 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 

Subject: DRAFT communication 

DRAFT email: 
Hi, Team, 
Just want to make you aware that there was some discussion at the state board of ed meeting yesterday including a 
person who voiced her displeasure with DPI offering trainings on equity. She referenced a few non-ELN products/events 
in addition to a couple of our trainings/products. After the meeting she and another person seemed to be coordinating 
to circulate some screen shots of various things taken out of context. This drove some clicks to our website and has 
prompted several questions and misrepresentations related to our work and other work at DPI and FPG. I 
communicated with Dawn and Amy Rhyne last night and Amy advised that we take down some of the 
recordings/products related to equity training for now since we know there is an effort to drive some people to the 
website (not with the intent of receiving resources and professional learning and perhaps instead trying to misrepresent 
our work out of context). 

Just want you to be aware since you may notice some things are no longer on the website for now. Amy, Keashia, and 
Dawn reiterated how much they appreciate and support the work we are doing. We going to regroup once this surge 
dies down and work together to review the information that was taken off the website for now and decide what we 
need to re-post (and if we need to provide more clarification, description, context, etc. as we post things moving 
forward to try to avoid others misrepresenting the work). 

If you happen to receive any requests for information or questions about our work, please do forward those directly to 
me for now so that we can be sure we are providing consistent responses. Our new 3-year cycle for the project (2022-
2025) is up for renewal (the state board review of our proposed new 3-year contract was completed today and the 
board voted this afternoon to go ahead and forward the contract on to Truitt for approval) so we are in the process of 
getting that in place for a new cycle beginning Nov 1, 2022. 

If you have any questions or concerns or feel like you need additional guidance, please feel free to connect with your 
supervisor. 

Thanks again for the amazing work you do! 
Sherri 

Principal Investigator/ Director, NC-("arly-Learning-Netuvr rk..(N.C-LLN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center(ECIA) 
Division Lead, UNCEPG-lechnical.-Assistance Division
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 
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Message 
From: Williams, Catasha A. [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BOHF23SPDLT)/CN=RECIPIENTS/CN=90797F80D42840A1B6AD9A236E342118-CATASHA] 
Sent: 1/6/2022 8:22:14 PM 
To: Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet O Soc]; Williams, Sherri Britt 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 

Subject: RE: DRAFT communication 

Perfect! Thanks for pulling this together so succinctly. 

Catasha A. Williams, M.Ed. 
Co-Principal Investigator/Associate Director, NC:.-Ear.l Farning-Net ork-Project 
Technical Assistance Specialist, Early Childhood Technical Assistance Center 

FPG Child Development Institute 
University of North Carolina at Chapel Hill 

Phone 
catasha.williams@unc.edu 

From: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Sent: Thursday, January 6, 2022 2:43 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: RE: DRAFT communication 

Sounds good. I was meeting with Dawn and Keashia right after the board voted. Dawn asked about communicating to 
the team and I said you were working on something. She is concerned about people fishing by saying "I love your work 
on equity. Tell me what you are doing" or some other way of misleading them into thinking the person is in favor. I 
think you cover it in your email, but it may be something Catasha and I mention in our 1;1s with consultants? 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Thursday, January 6, 2022 12:49 PM 
To: Williams, Catasha A. <catasha.williams@unc.edu>; Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: DRAFT communication 

DRAFT email: 
Hi, Team, 
Just want to make you aware that there was some discussion at the state board of ed meeting yesterday including a 
person who voiced her displeasure with DPI offering trainings on equity. She referenced a few non-ELN products/events 
in addition to a couple of our trainings/products. After the meeting she and another person seemed to be coordinating 
to circulate some screen shots of various things taken out of context. This drove some clicks to our website and has 
prompted several questions and misrepresentations related to our work and other work at DPI and FPG. I 
communicated with Dawn and Amy Rhyne last night and Amy advised that we take down some of the 
recordings/products related to equity training for now since we know there is an effort to drive some people to the 
website (not with the intent of receiving resources and professional learning and perhaps instead trying to misrepresent 
our work out of context). 
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Message 
From: Grubbs, Paula [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BOHF23SPDLT)/CN=RECIPIENTS/CN=87C3C084BC7C4B8282E2C6858DE7ES76-PAULA1] 
Sent: 1/6/2022 8:38:09 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 
Subject: RE: Keeping you in the Loop 

Thanks for your leadership, Sherri. Hopefully Truitt will sign asap and we can put this behind us. We will regroup even 
better! 

Thanks again!!!!!!!! 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Thursday, January 6, 2022 3:32 PM 
To: Hartley, Lori <ha10rt@email.unc.edu>; Earl, Kris <krisearl@email.unc.edu>; Grubbs, Paula <paula.grubbs@unc.edu>; 
LeGrant, DelShana <shana.legrant@unc.edu>; Lewis, Katie <klewis@unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu>; Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Keeping you in the Loop 

Hi, Team, 

Just want to make you aware that there was some discussion at the State Board of Ed meeting yesterday 
including a person who voiced her displeasure with DPI offering trainings on equity. She referenced a few non-
ELN products/events in addition to a couple of our trainings/products. After the meeting she and another person 
seemed to be coordinating to circulate some screen shots of various things taken out of context. This drove 
some clicks to our website and has prompted several questions and misrepresentations related to our work and 
other work at DPI and FPG. I communicated with Dawn and Amy Rhyne last night and Amy advised that we 
take down some of the recordings/products related to equity training for now since we know there is an effort to 
drive some people to the website (not with the intent of receiving resources and professional learning and 
perhaps instead trying to misrepresent our work out of context). 

Just want you to be aware since you may notice some things are no longer on the website for now. Amy, 
Keashia, and Dawn reiterated how much they appreciate and support the work we are doing. We are going to 
regroup once this surge dies down and work together to review the information that was taken off the website 
for now and decide what we need to re-post (and if we need to provide more clarification, description, context, 
etc. as we post things moving forward to try to avoid others misrepresenting the work). 

If you happen to receive any requests for information or questions about our work on the NC-ELN project, 
please do forward those directly to me for now so that we can be sure we are providing consistent responses. 
Our new 3-year cycle for the project (2022-2025) is up for renewal (the State Board review of our proposed 
new 3-year contract was completed today and the board voted this afternoon to go ahead and forward the 
contract on to Truitt for approval) so we are in the process of getting that in place for a new cycle beginning 
Nov 1, 2022. 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit) 
Sent: 1/6/2022 8:51:42 PM 
To: Neer, Katherine Fordham [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=1078ff76059b4be2bf3ca7146e43b999-kneer]; Williams, Catasha A. 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342118-catashaj 

CC: Shropshire, Will Edward [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=fae5fdbcc0524ab086645936b76819e0-Will Edward) 

Subject: Re: 404 web page error and (possible) related social media postings 

Hi, Katherine, 
Thanks for the heads up! 
Our funder at DPI, in consultation with Catherine Truitt, requested we take down a few of our posted products related 
to race equity after they learned about this group of people circulating screen shots out of context and misrepresenting 
the work. I'm checking with Christine Wagner, who helps with our website on the NC-ELN project, about seeing if she 
can redirect back to the NC-ELN home page rather than to the error message. Thanks for the suggestion. 

Slq, rrI 'L aril W i Uun . 
Principal Investigator/ Director, NC Early Learning Learning Ietvor ANC- LN -f rr jec 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center(ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with 
the striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
-- George Washington Carver - 

From: Neer, Katherine Fordham <katherine.neer@unc.edu> 
Sent: Thursday, January 6, 2022 3:28 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu> 
Cc: Shropshire, Will Edward <willshrp@live.unc.edu> 
Subject: 404 web page error and (possible) related social media postings 

Hi, Sherri and Catasha. 

Will and I have been monitoring social media after seeing the below tweet yesterday, which was referring to an NC-ELN 
publication at this link: Ittps://nce'n.fpg.unc.edu/node/4168 
https://twitter.com/SloanRachm uth/status/ 1478481301665628165?s=20 
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Hey OC T ruittNCDPI,. check out @FP institute's 
website before SBE meeting. An arsenal of baseless 
slander about whites packaged in new preschool 
program. # 1"T 
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4W ft..'&OW utt mit oditpew*itx And «gym,.. ..,..,m .:. . 
sari trussi s#c titssswesra3a,:4,osxtttx>:;
as , tnaaa+ras . taca: are3ctws.a+3'ax«, ~. 
~®a c ~xxmsa:5i uR*a~ea 

«ter r.~tu,rr~t,:,.. I C EI 
TITY. . 

., s*x:tia raasrr,a:i9 bs,,.*^t:¢u axessrdther;y: 
:x:Nµntks, a•t. 9ba; ^g sk#9e ae aTs®ve>F ':A':5 

~saanscon~sxi:atear.:wws sAe cn:arrn:xuaxea: t 

* S c* ,wt, dxt 1,. awaroteiea;nttowsowsew.:wexelae,# 

.................................... 

3 3t;IxeseG: t f sse 7r,eot 4 tkice:, 

The same person posted the below today, and the link is now throwing a 404 error (page not found): 
https://twitter.com/SloanRachmuth/status/1479173700301774856?s=20 

4- Tweet 

swan Fred m oth 
~

Who at the DPI instructed @G P !: :: tat€:te to remove all 
#CRT ten teng €ttE~' <: t:sls O > usM XD Ifl We do not 
trust what we cannot see. 
2.31 'M • tnr 5. 85 T". So, i 4sE3as 

0

Page otf and 
'r." :x9,*¢'.s06C0£E "Age ',':xx5 ;'43.60" C3:E;Gt r., r. t,,. ?Ouw, 

I just wanted to check in to see if the 'page not found' error is a coincidence or if this page was taken down on purpose. 
If it is just a coincidence, you'll likely want to address the error as soon as possible. If you have removed it on purpose, I 
recommend that you assign a redirect rather than letting it go to the 'page not found' message, as it might further incite 
weird commentary from that poster on Twitter (and possibly others). 
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Also, please know that Will and I are only monitoring the activity and will not be engaging in any way with her, or any 
other postings of this nature. 

Kind regards, 
Katherine 

Katherine Fordharn Neer, MIS 
~3trej'~er ji~~r31 
Director of Cr rrrmunicat on nd Mar- eting 

Frank Porter Graham Child Development Institute 
The University of North Carolina at Chapel Hill 
105 Smith Level Road 
Chapel Hill, NC 27516 
email katherine.neer@unc.edu 
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Message 
From: Kasprzak, Christina M [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B389C47063014A28808A4D47011174A5-CHRISTINA M] 
Sent: 1/7/2022 12:12:42 AM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit] 
Subject: Re: CK/SBW: Check In re: ELN contract 

Hi Sherri, 
This is really starting to hit home for us, isn't it?! Thank you for sharing this information and the email Paula 
received. I'm happy to help process with you. 

Christina 

Sent from my iPhone 

On Jan 6, 2022, at 6:31 PM, Williams, Sherri Britt <sherri@email.unc.edu> wrote: 

Hi, Christina, 
I added a check in for us tomorrow. Let me know if I need to change the time. The ELN contract was 
presented and discussed at the State Board of Ed meeting yesterday and the Board voted to forward on 
for Catherine Truitt's signature, which is promising! 
There was a person at the meeting yesterday, though, who shared their displeasure with DPI offering 
trainings on equity. She referenced a few non-ELN products/events in addition to a couple of our 
trainings/products. After the meeting she and another person seemed to be coordinating to circulate 
some screen shots of various things taken out of context and they used words like communism, CRT, 
etc. to describe equity work. This drove some clicks to our website and has prompted several questions 
and misrepresentations related to our work and other work at DPI and FPG. I communicated with Dawn 
and Amy Rhyne last night and Amy advised that we take down some of the recordings/products related 
to equity training for now since we know there is an effort to drive some people to the website (not with 
the intent of receiving resources and professional learning and perhaps instead trying to misrepresent 
our work out of context). Amy and Catherine Truitt communicated last night afterward, and Amy's 
interpretation was that Truitt didn't see anything wrong or alarming with our ELN contract and she 
actually responded to the person and disagreed with the person's misrepresentation of the work. When 
the Board voted today, they voted in favor of moving it forward to Truitt's desk for signature... so I'm 
staying cautiously optimistic. Truitt still has to sign it... 
Also, shortly after the meeting yesterday, Paula received a really nasty email from someone (I'll forward 
to you). I talked with Paula last night and she is okay...I just want you to be aware. 
It was just a stark reminder that there are folks out there who are actively targeting and twisting the 
equity work to create confusion and incite fear. Just want to debrief with you a little about it tomorrow 
if that's okay. I have felt sick to my stomach about it all day today. I try not to burden Catasha too much 
about my own strong feelings and angst around this topic knowing she is already dealing with her own 
more intense burdens and trauma related to this, from a different perspective. 

Thanks, 
She4'ri' 8 ritt VU L2Uank 
Principal Investigator/ Director, NC Early Learning Network NC-ELN Project 
Co-Principal Investigator, Guild Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center 
(ECTA) 
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Message 
From: Williams, Catasha A. [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BOHF23SPDLT)/CN=RECIPIENTS/CN=90797F80D42840A1B6AD9A236E342118-CATASHA] 
Sent: 1/7/2022 12:52:34 AM 
To: Earl, Kris [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b64650612c23425aa22b48a50d271075-krisearl] 
CC: LeGrant, DelShana [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=2a8cbd5e18e3454a95d2fa2f0817d858-delshana] 
Subject: RE: Keeping you in the Loop 

Thanks for connecting about this. Yes, this will impact our plans for March. Dawn and Keashia are checking in with Amy 
about having the Coaching Equity Guide vetted for use in TA through the Department's review process. We will need to 
pause on this until we hear further. If not in time for March, I'm hopeful that we can shift this content to May. 

Catasha A. Williams, M.Ed. 
Co-Principal Investigator/Associate Director, N'C E rl • I..earning Network Project 
Technical Assistance Specialist, Early Childhood Technical Assistance Center 

FPG Child Development Institute 
University of North Carolina at Chapel Hill 

Phone 252-327-6982 
catasha.williams@unc.edu 

From: Earl, Kris <krisearl@email.unc.edu> 
Sent: Thursday, January 6, 2022 3:48 PM 
To: Williams, Catasha A. <catasha.williams@unc.edu> 
Cc: LeGrant, DelShana <shana.legrant@unc.edu> 
Subject: FW: Keeping you in the Loop 

Hey Catasha, 
Shana and I have a content planning session to work on the PPM Webinar 3 tomorrow afternoon. Does the information 
Sherri shared impact what we plan to present in March? Thanks for your guidance and support! 

Kris Earl, Ed.D. 

NC Early Learning Network 

Frank Porter Graham Child Development Institute 
The University of North Carolina at Chapel Hill 
105 Smith Level Road 
Chapel Hill, NC 27516 
P 704-450-4600 E krisearl@unc.edu.

FRANK PORTER GRAHAM 
s ` s EfflLCS L$EVELOPME?~T INSIrBTUT 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Thursday, January 6, 2022 3:32 PM 
To: Hartley, Lori <ha10rt@email.unc.edu>; Earl, Kris <krisearl@email.unc.edu>; Grubbs, Paula <paula.erubbs@unc.edu>;
LeGrant, DelShana <shana.legrant@unc.edu>; Lewis, Katie <klewis@unc.edu>
Cc: Williams, Catasha A. <catasha.williams@unc.edu>; Sockwell, Janet 0 <jsockwel@email.unc.edu>
Subject: Keeping you in the Loop 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6aSccb7Se02462386a18ccef374c1fe-Sherri Brit] 
Sent: 1/10/2022 1:05:07 AM 
To: Neer, Katherine Fordham [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=1078ff76059b4be2bf3ca7146e43b999-kneer]; Williams, Catasha A. 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catashaj; Belger, Aysenil 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=82747791e9c646f2a43c34b6b5cc849c-Aysenil Bel] 

Subject: Re: Media request 
Attachments: UNC Proposal-Sherri Williams.pdf 

Importance: High 

Hi, Katherine, 
Thanks so much for letting us know. Yes, I would love to touch base with you and discuss. I'm free tomorrow anytime 
between 9:00-10:00 and again from 11:00-1:00. If that doesn't work out, just let me know and I'll try to move some of 
my scheduled Monday meetings around to meet at a different time. 
As I mentioned before, we had never heard of the group/two women until you brought the post to our attention on 
Thursday afternoon. I haven't heard anything directly from or referencing the group/women since then. If I receive 
anything from anyone related to this, I'll forward to you and of course won't engage. 
We did pull down some training content last week at the request of our funders, which is not unusual. We are typically 
asked to review and refresh content routinely. Obviously, to say this is a "CRT contract" is a huge stretch since this 
contract is primarily about supporting professional development to provide high quality inclusive settings for children 
with disabilities. I'm attaching the scope of work that was reviewed and approved by the State Board last week for 
reference. Pages 2-10 are related to an "add on" to our current contract, a webinar series funded by DCDEE's PDG funds 
that they transferred to DPI via MOA so that DPI would add to our current contract. Pages 11-27 are for the actual new 
3-year contract period (Nov 2022-Oct 2025). 
Goals of our project are also clearly stated on the NC-ELN home page: https://nceln.fpg.unc.edu/ 

North Carolina Early Learning Network (NC-ELN) 
The North Carolina Early Learning Network, funded by the North Carolina Department of Public 
Instruction (DPI), provides early learning communities with professional development and technical 
assistance to support preschool children with disabilities and their families through the vision of DPl's 
Office of Early Learning: "Each child is honored, respected, and empowered to achieve success in ... 

ncein.`oc,. nc.ed , 

I'll reach out to Christine Wagoner and have her redirect the link you provided below to the home page. She did make 
that change for the link you forwarded to us on Thursday afternoon. This must be a different link that was linked to the 
same page. 

Thanks again, 

Ste%- t3 rt.tt .1i i.< , 

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
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Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How f it you go in life depends on your being lender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Neer, Katherine Fordham <katherine.neer@unc.edu> 
Sent: Sunday, January 9, 2022 7:08 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu>; Belger, Aysenil 
<aysenil.belger@unc.edu> 
Subject: FW: Media request 

Hi, Sherri, Catasha, and Ayse. 
Please see the inquiry below from Kari Baxter Donovan. If you receive anything from her—or anyone else about the links 
below, please let me know ASAP and do not engage/reply. Sherri and Catasha, this is related to the email I sent you all 
last week / the Twitter account we've been monitoring / and the advice I had related to redirecting that link where you 
all removed content. The same person posting on Twitter appears to be sharing 'news' stories and presentations on 
YouTube about this as well. Perhaps the four of us should find 15 minutes to check in on Zoom tomorrow about this. 
Thanks, 
Katherine 

From: Kari Baxter Donovan 
Sent: Sunday, January 9, 2022 4:46 PM 
To: FPG Media <fpgmedia@unc.edu> 
Subject: Media request 

Hi! 
I am trying to trace back some information. A group called Education First Alliance, which has a history of claiming 
people are pulling down pages off of websites they are inquiring about- is claiming that your organization pulled down 
evidence of racism off of your site after they inquired about them. 

I am wondering if there is any statement about this you would like to make about her allegations. 

https:Hwww.edfirstnc.org//post/press-release-groups-oppose-nc-s-teaching-preschoolers-with-disabil ies-to-
deconstruct-whiteness 

The group's article is at the link just above. The group is two women claiming that your group removed this content off 
of this page, to "hide it from the public". 

https://nceln.fpg.unc.edu/sites/nceln.fpg.unc.edu/files/resources/E3 Cohort Application Questions.docx 

Another article on your group: 
https://www.edfirstnc.org/post/the-worst-crt-traini ng-we-ve-ever-seen-seriously 

Youtube videos she made on the topic: 

https://www.youtube.com/watch?v=ZUfbgHI7Ohw 
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https://www.youtube.com/watch?v=QoPOGNi4Bls 

Other news items where this group claims that UNC has removed pages after the two women inquired about the 
contents: 

https://www.theepochtimes.com/uncs-department-of-pediatrics-removes-crt-related-documents-after-physicians-
criticism 4158754.html 

Kari Donovan 

94

NO LE
FT TURN IN

 E
DUCATIO

N



Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT) 
Sent: 1/10/2022 4:04:07 PM 
To: Wagner, Christine D [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=8abe2db0e81a473b85a7b4ff68f205cf-Christine D] 
CC: Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342118-catashaj 
Subject: Re: 404 web page error and (possible) related social media postings 

From: Wagner, Christine D <christine.wagner@unc.edu> 
Sent: Monday, January 10, 2022 10:03 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: RE: 404 web page error and (possible) related social media postings 

We now have a redirect for all broken links that sends people back to the homepage. 
Do you know where the one below came from? That isn't the name or naming convention of any of our files (current or 
past). 
-Christine 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Sunday, January 9, 2022 8:08 PM 
To: Wagner, Christine D <christine.wagner@unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: Re: 404 web page error and (possible) related social media postings 

Hi, Christine, 
Here's another link that leads to an error that was brought to our attention by Katherine Neer today. Will you please be 
sure this one redirects to our home page as well? 
https://ncel n.fpg.unc.edu/sites/ncel n.fpg.unc.edu/files/resources/E3 

Thanks for your help, 
Sherri 

Principal Investigator/ Director, NC Early...Le :€ it pr1çJN -ELN) . oa ect ..............I.............. .......... 

Co-Principal Investigator, Child Find ACCESS Project 

Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 

Division Lead, LNC FPG Technical. Assistance Division 

UNC FPG Trohanis TA Projects 

UNC FPG Child Development Institute 
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University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your 1ife you will have been all of these." 
George Washington Carver 

From: Wagner, Christine D <christine.wagner@unc.edu>
Sent: Thursday, January 6, 2022 4:04 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>
Cc: Williams, Catasha A. <catasha.williams@unc.edu>
Subject: RE: 404 web page error and (possible) related social media postings 

I've redirected 404 errors (like the errors below) to the home page. Working on a global redirect (for all errors) to the 
home page. 
-Christine 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Thursday, January 6, 2022 3:36 PM 
To: Wagner, Christine D <christine.wagner@unc.edu>
Cc: Williams, Catasha A. <catasha.williams@unc.edu>
Subject: Fw: 404 web page error and (possible) related social media postings 

Hi, Christine, 
See below. Is there a way to just redirect back to the ELN home page rather than to a message that the page is not 
found? 

Thanks, 
Sherri 

She rrI' rat t'V 

Principal Investigator/ Director, NC... arly_LearningNetwork- (INC - ,LN.}_Proiect 

Co-Principal Investigator, {_:'(hill.„F `C} SS.Proiect 

Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA 

Division Lead, UNC FPG Technical .A.ssistance :[)i.visi.on 

UNC FPG Trohanis TA Projects 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6aSccb7Se02462386a18ccef374c1fe-Sherri Brit) 
Sent: 1/10/2022 8:32:36 PM 
To: Neer, Katherine Fordham [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=1078ff76059b4be2bf3ca7146e43b999-kneer] 
CC: Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342118-catashaj 
Subject: Draft email for DPI OEL leadership 

Hi, Katherine, Here's what I put together for the DRAFT email--I'm actually thinking this may "feel better" to them to 
receive this via text rather than email. They are being mindful that email communication is subject to public record 
request. What do you think about that? 

Hi, Dawn and Amy, 
Catasha and I met with our Communications officer, Katherine Neer, at FPG today. She has been tracking activity on the 
internet, so Catasha and I met with her and Ayse this afternoon to discuss. We also talked a bit about suggestions for 
making sure our PPM Summit tomorrow and Wednesday will be secure so that we are doing everything we can to make 
sure no one is admitted to the sessions if they aren't verified registered participants to avoid random people bombing 
sessions (just in case). 
Katherine asked that we schedule a virtual meeting together to talk about thoughts and get a clear understanding of 
how we want to move forward to navigate the situation from a communication standpoint. She also suggested inviting 
Catherine Truitt to our discussion with the hope of clarifying what the work of the project is actually about and our 
desire to continue the positive partnership we have had with DPI over the past several years; so I'm wondering what 
suggestions you have for making that happen (and, of course, any other ideas you have). 
Please let me know your thoughts. 

Thanks, 
Sherri 

She"ri lr ;tt 1-V Uan24' 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with 
the striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 
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From: Neer, Katherine Fordham <katherine.neer@unc.edu> 
Sent: Monday, January 10, 2022 3:57 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: RE: Draft email for DPI OEL leadership 

Hi, Sherri. 
I've made some suggested edits in the email below. I'm assuming they know who Ayse is, so I didn't add her last 
name/clarify with a parenthetical, but if they do not know who Ayse is, you could rephrase that first sentence as: 
Our communications team has been tracking media and social media activity on the internet, so Catasha and I met with 
Katherine Neer (communications) and Ayse Belger (FPG's director) this afternoon to discuss what we've all been seeing. 

Since you know/work with Dawn and Amy, I'll defer to you on how you communicate this/your mode of communication. 

Sherri and Catasha, thanks again for your time today! 
-Katherine 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Monday, January 10, 2022 3:33 PM 
To: Neer, Katherine Fordham <katherine.neer@unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: Draft email for DPI OEL leadership 

Hi, Katherine, Here's what I put together for the DRAFT email--I'm actually thinking this may "feel better" to them to 
receive this via text rather than email. They are being mindful that email communication is subject to public record 
request. What do you think about that? 

Hi, Dawn and Amy, 
Our communications team has been tracking media and social media activity on the internet, so Catasha and I met with 
Katherine Neer (communications) and Ayse this afternoon to discuss that. We also talked a bit about suggestions for 
making sure our PPM Summit tomorrow and Wednesday will be secure so that we are doing everything we can to make 
sure no one is admitted to the sessions if they aren't verified registered participants to avoid random people bombing 
sessions (just in case). 

Ayse and Katherine asked that we schedule a virtual meeting for all of us so that we can talk about this together and 
we'd like to invite Catherine Truitt, too, to be part of this discussion with the hope of clarifying what the work of the 
project is actually about and our desire to continue the positive partnership we have had with DPI over the past several 
years. So, I'm wondering what suggestions you have for making that happen (and, of course, any other ideas you have). 
Please let me know your thoughts. 

Thanks, 
Sherri 

5herr B rCtt W
Principal Investigator/ Director, NCB._ slrl. ::(: a.r 7i ( ietsrac t iC -I I _I' ci c:#. 
Co-Principal Investigator, (._Ihil:l Find ACCESSPrgkq. 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center ECTA 

Division Lead, IJN( FPU Technic::al Assistance Divisionnx 
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Message 
From: McCullough, Katy [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=S847FCEC2F854303AE8DF7296DA8BADC-KATY MCCULL] 
Sent: 1/13/2022 10:07:41 PM 
To: Kasprzak, Christina M [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b389c47063014a28808a4d47011174a5-Christina M]; Williams, Sherri Britt 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit]; Williams, Catasha A. 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catasha]; Vinh, Megan E 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=99b14bfe299741b7ae975875240d7b82-Megan E Vin] 

Subject: Re: ELN and CRT 

Great. 

And I agree with Christina's response 100%, Sherri and Catasha!! 

From: Kasprzak, Christina M <christina.kasprzak@unc.edu> 
Sent: Thursday, January 13, 2022 4:51 PM 
To: McCullough, Katy <katy.mccullough@unc.edu>; Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. 
<catasha.williams@unc.edu>; Vinh, Megan E <megan.vinh@unc.edu> 
Subject: RE: ELN and CRT 

Yes, and I believe ELN has already met with Ayse and Katherine. But good thinking. 

From: McCullough, Katy <katy.mccullough@unc.edu> 
Sent: Thursday, January 13, 2022 4:48 PM 
To: Kasprzak, Christina M <christina.kasprzak@unc.edu>; Williams, Sherri Britt <sherri@email.unc.edu>; Williams, 
Catasha A. <catasha.williams@unc.edu>; Vinh, Megan E <megan.vinh@unc.edu> 
Subject: Re: ELN and CRT 

Allison DeMarco shared it with me. Does FPG provide support in media response, should that come up? 

From: Kasprzak, Christina M <c:hristina.kas arzak@unc:.edu> 
Sent: Thursday, January 13, 2022 4:41 PM 
To: McCullough, Katy <katy.mccull u,tJfa?uric.e Iu>; Williams, Sherri Britt <sh errirte.M2il,unc.edu>; Williams, Catasha A. 
<cati1sha.will€arras ur1C:.edu>; Vinh, Megan E <rne an.virlh @ur1c.edu> 
Subject: RE: ELN and CRT 

Hi Katy, 
I had not seen this, although I'm aware that ELN and staff have been the target of some extremist remarks. Catasha and 
Sherri — I am sorry you are facing such ugliness. We are behind you 100%. You are doing amazing work on behalf of 
children and families in NC. Please don't let a few vulgar voices dampen your enthusiasm and accomplishments. 

I notice that the story reports that "The $7 million extension continues the program through 2025" ... so I guess Truitt signed the 
contract and congratulations are in order??? 

Christina 
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From: McCullough, Katy <kat .mccullou h unc.edu> 
Sent: Thursday, January 13, 2022 4:08 PM 
To: Kasprzak, Christina M <christina.kas rzak unc.edu>; Williams, Sherri Britt <sheo[.J. ?email .unc.edu>; Williams, 
Catasha A. <c-atasha.williams unc.edu>; Vinh, Megan E <me an.vinh unc.edu> 
Subject: ELN and CRT 

Have you guys seen this? 
htt s: www.tam of .com unc-crt- ra ram-teaches-disabled- reschoolers-that-whiteness-affects-eve hin 
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Co-Principal Investigator, Child Find ACCESS Pro`ect 
Senior Technical Assistance Specialist, National rly_C ildhoo T chn.ical_Assistance Center_ Ta ). 
Division Lead, UNC FPG Technical Assistance Division 
Ui FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with 
the striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Belger, Aysenil <aysenil.belger@unc.edu> 
Sent: Tuesday, January 18, 2022 6:31 PM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu> 
Cc: Seifer, Ronald <seifer@unc.edu>; Neer, Katherine Fordham <katherine.neer@unc.edu> 
Subject: Discussion this morning and memo to Truitt 

Hi Sherri and Catasha, 

Thank you for meeting with us this morning; it was very helpful. 

I have been in meetings and teaching all day so I am just now getting a moment to reflect and get back to you about our 
meeting. 

I heard from Katherine this morning right at the beginning of our meeting that on Friday in a Tweet, Catherine Truitt 
indicated that she would not be signing off on the FPG contract. My understanding from our conversation this morning 
was that you all had heard about this on Friday. So I want to remind you that news of this kind should be shared with me 
and Ron immediately; in the future, please do not hesitate to let us know as soon as you learn of essential information 
such as this. And speaking of maintaining open communication, please plan to debrief me and Ron via email after your 
meeting with Dawn and Keisha tomorrow; we're anxious to hear about your discussion as I'm sure it will provide some 
insight/ inform our continued strategy in handling this situation. 

Because Catherine Truitt has announced that she will not sign the contract, I think now is the time to draft the memo 
we'd discussed early last week. And because she made the announcement on Friday, we need to act quickly and get this 
memo to her as soon as possible. To get started, I have drafted an outline below and would like you two to draft the 
memo based on the outline. 

Begin by saying we are aware of the situation in the media and we've seen the recent statement on Twitter saying she 
will not be signing. 
So, we're writing today to clarify what's been circulating in the media and ensure she has a full understanding of the 
work you're doing. 
Include a BRIEF description / here's what we do / the work we do / and why it is important 
Include a BRIEF description / here's our process! how we do what we do / Please describe the process you mentioned 
this morning, including responsive TA practices, stakeholder consultation, and review of materials, etc. 
And finally, include a section discussing how what is being said in the 'media' is inaccurate. Give specific examples and 
highlight how what is being portrayed in the media is inaccurate. 

Please send me and Ron the draft of the memo as soon as possible—ideally by noon tomorrow so that we have time to 
review, share our feedback with you, refine, and then all agree on the final for me to send on all of our behalf by end of 
day tomorrow. 
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I know Ron and I mentioned sharing generalities of all of this at an upcoming investigators' meeting during a discussion 
about external-facing language/publicity issues—however, based on your concerns/feedback regarding the fluidity of 
this situation, we are tabling that discussion for now. 

Thank you again for your time and candor this morning. This is undoubtedly a difficult and overwhelming situation to 
navigate. We want to emphasize our commitment to clear and timely communication and our support of you and your 
truly impactful work—we appreciate you! 

Ayse 

Aysenil Belger, Ph.D. 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 1 F 919-966-7532 
cid:image002 jpg@O 1D3C847.5FAD6A30 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit) 
Sent: 1/20/2022 2:37:25 PM 
To: Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 
Subject: E3 Cohort 

Janet, 
You may already be on this but just wanted to be sure... 
Will you go ahead and send an email to Dawn and Keashia letting them know we are preparing to send out packages 
that we promised to the E3 Cohort teams to help supply their classrooms to thank them for participation in the cohort 
and to help them make progress on their goal to offer a classroom setting that helps children and families feel a sense of 
belonging? Provide the list of materials we are planning to include and ask them to please review and confirm that they 
agree with the materials to be included (and ask them if there's anything else they would suggest). 

Also, let them know we have two more cohort meetings scheduled. One in March and then a celebration meeting in 
May during which the teams were going to share something they learned or got out of the experience (and any resulting 
changes in their practices, environment, etc.). Ask them if we should continue to move forward with the March meeting 
or should we cancel and let cohort participants know we will just wrap up the cohort with a celebration session in May. 

Thanks! 
Sherri 

She"ri Ir ;tt V L2 .af' 4' 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with 
the striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 
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Message 

From: Dawn Mendonca Meskil 
Sent: 1/25/2022 10:43:49 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit) 
Subject: Re: Fw: FPG NC ELN 

Excellent, thank you for sharing. 

On Tue, Jan 25, 2022 at 5:40 PM Williams, Sherri Britt <sherri ct,email.unc.edu> wrote: 

She-"rti rCtt Wau 4 : 
Principal Investigator/ Director, NC Early Learning Network NC-ELN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Proiects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these. " 
George Washington Carver 

From: Belger, Aysenil <aysenil.belger@unc.edu>
Sent: Friday, January 21, 2022 8:58 AM 
To: Catherine.Truitt@dpi.nc.gov <Catherine.Truitt@dpi.nc.gov> 
Cc: Seifer, Ronald <seifer@unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu>; Williams, Sherri Britt 
<sherri@email.unc.edu>
Subject: FPG NC ELN 

FRANK PORTER. GRAHAM 
'yA......F HL DEVELOPMENT  INSTI TE 

:.<' L'fff?%?.P iEi35Sl dq to ?o  hS i3rm o SSdroirs t3 c 

January 21, 2022 

State Superintendent Catherine Truitt 
Office of the State Superintendent 
6301 Mail Service Center 
Raleigh, NC 27699-6301 

Dear Superintendent Truitt: 

. .. .:. . . . . . . . ..: : . .: . . : ...:.. ....: . . :. .. :.. ... . . ... . :. .: . . . .. ..... . . . ... 
FRANK PORTER GRA~€AM CHILD DEVELOPMENT €PASTrr€3TE 

O5S it? jvY: R:m  t:.ha nc s •is€&c• 
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Recently, you shared a tweet stating you will not be signing the currently proposed contract with FPG that supports 
DPI's Office of Early Learning (OEL) and Exceptional Children's (EC) Division to provide services and support to children 
referred to and enrolled in the preschool special education program and their families as guided by the Individuals with 
Disabilities Act (IDEA) Part B 619. As you may be aware, there has been some online discussion around this project and 
the scope and content of the work that is being funded. To address the inaccuracies being shared online, we are writing 
today to provide some clarification on the work the NC Early Learning Network provides to support DPI. 

The NC Early Learning Network promotes the mission of the North Carolina IDEA Part B 619 Program to serve children 
ages three through five who are eligible for exceptional children services. The Network provides professional 
development (PD) and technical assistance (TA) to early childhood educators and leadership to support statewide and 
local efforts to ensure all eligible children are identified, experience seamless program transitions, are served in 
inclusive environments to the extent appropriate, and experience positive outcomes. The PD and TA programs and 
activities developed and disseminated by the Network have successfully provided critical support and training to 
thousands of professionals serving children and families with special needs since 2013. 

Yet, recent online and media communications have inaccurately represented the work of the NC Early Learning 
Network. Specifically, a statement was made that "a program designed by the University of North Carolina teaches 3-
and 4-year-old disabled preschoolers to 'deconstruct whiteness'...". To be clear, we do not provide training directly to 
preschoolers and families. We also do not provide training or guidance for any curriculum to be taught to young 
children in early childhood classrooms. 

The PD training and TA we create are for teachers, trainers, coaches, administrators, and other leaders supporting 
preschool programs where children with disabilities participate and provide them developmentally appropriate 
strategies and practices focused on supporting high quality inclusive settings for preschool-aged children with 
disabilities and their families in instructional settings. Furthermore, the levels and types of support we provide are 
defined by guidance from the DPI Office of Early Learning and EC Division. 

Again, our work is not directed at or provided to children and families. But it does support and promote creating 
environments where all children are encouraged to learn and play together as they develop the skills they need to 
successfully participate in kindergarten. 

Please feel free to contact us if you would like any further clarification of the work we do. We appreciate the successful 
partnership we have had with DPI over many years and look forward to continuing to work together to ensure young 
children with disabilities and their families have access to trained and qualified professionals who will support their 
learning and inclusion in school, community, and home settings. 

Kind regards, 

Ayse Belger, Director, UNC Frank Porter Graham Child Development Institute 

Ron Seifer, Associate Director for Research, UNC Frank Porter Graham Child Development Institute 

LWL t1r(W wtejuan~s~ 

Sherri Britt Williams, Principal Investigator/Director NC Early Learning Network. UNC FPG 

Catasha Williams, Co-Principal Investigator/Associate Director, NC Early Learning Network, UNC FPG 
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Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
https://fpg.unc.edu
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 1 F 919-966-7532 

F O It the 
CAMPAIGN 
fir 

KIND - CAROLINA 

Dawn Mendonca Meskil 
"Do the best you can until you know better. Then when you know better, do better." ® Maya 
ggnegod 
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To: Williams, Sherri Britt <sherri@email.unc.edu>
Subject: RE: NC-ELN / urgent 

I could make 4:00 work but also don't want to take your only free/non-scheduled time. 

I do think it is a strong proposal and glad only minor tweaks would be needed. Adding the vetting process and ensuring 
the SPP/APR connection should make it solid. I can't think who else could put in a proposal to do what we do. 

I'll share Paula's comments after her RDT meeting, where one of our tasks was looking at 4th grade reading scores for 
BIPOC. 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Wednesday, January 26, 2022 1:37 PM 
To: Sockwell, Janet 0 <isockwel@email.unc.edu>
Subject: Re: NC-ELN / urgent 

Dawn and I have been checking in each night but no official word on next steps. I'm assuming there will be an RFP 
process announced soon. Dawn isn't allowed to confirm or deny that--but all signs indicate that I'm on the right track 
with that assumption. 
I'm feeling very confident about putting forth a strong proposal (if there is an RFP announced). Catasha and I met 
yesterday and today to try to be proactive and start thinking about what we may want to tweak in our current proposal. 
I don't think it needs to change much since it's exactly what they want--We just need to add some clarifying statements 
about our process for design and development (which includes a review/vetting process with Dawn/Keashia) and we 
also need to be more explicit about how each of our products connects back to SPP/APR Indicators. 

Dawn and I talked a bit last night about the presentation at EC Division meeting by Dr. Fergus and also how we should 
move forward with E3 Cohort. I'm free at 4:00 if you want to have a quick call about what we are thinking. Are you free 
then? 

Thanks, 
Sherri 

S1 r& 13 rttt WLUin

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 

Co-Principal Investigator, Child Find ACCESS Project 

Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 

Division Lead, ZINC F PU Technical Assistance Divisi ..... 

(IN  FPCi 'I roha is IA Pro 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 
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University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

........................................................................................................................................................................................................................................................................................................................................ 
From: Belger, Aysenil <aysenil.belger@unc.edu>
Sent: Wednesday, January 26, 2022 11:37 AM 
To: Neer, Katherine Fordham <katherine.neer@unc.edu>; Seifer, Ronald <seifer@unc.edu>; Williams, Catasha A. 
<catasha.williams@unc.edu>; Williams, Sherri Britt <sherri@email.unc.edu>
Cc: Kasprzak, Christina M <christina.kasprzak@unc.edu>; Ayankoya, Betsy Clifton <betsy.ayankoya@unc.edu>
Subject: Re: NC-ELN / urgent 

Dear Sherri, Catasha, Christina and Betsy, 

As some of you know The NC-ELN project and funding have been under scrutiny in the media, which has also led to 
Catherine Truitt refusing to sign off on the renewal of the NC-ELN project. The issue is revolving around a new diversity 
and equity training module that was rolled out last year. 

We need to address this problem urgently, as much of the good work we do at the Institute may be framed inaccurately 
by the media and impact our funding more broadly. 

I have called a meeting to discuss this rapidly evolving issue tomorrow morning at 9:30 am. I appreciate you rearranging 
your schedules to accommodate this important meeting: 

Aysenil Belger is inviting you to a scheduled Zoom meeting. 

Join Zoom Meeting 

Dial by your location 
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Ayse 

Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
https://fpg.unc.edu
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 I F 919-966-7532 

FOR the 
CAMPAIGN 
for 

KIND CAROLINA 

From: Katherine Neer <katherine.neer@unc.edu>
Date: Wednesday, January 26, 2022 at 11:11 AM 
To: "Belger, Aysenil" <aysenil.belger@unc.edu>, Ron Seifer <seifer@unc.edu>, "Williams, Catasha A." 
<catasha.williams@unc.edu>, "Williams, Sherri Britt" <sherri@email.unc.edu>
Subject: NC-ELN / urgent 

Hi, everyone. 
I received the below today — we need to discuss ASAP. The highlighted bits are most concerning. (FYI, he did not include 
any attachments or links to anything.) 
-Katherine 

Hi FPG media, 

I hope this email finds you well. 

I'm a reporter with The Epoch Times writing a story on allegations of critical race theory being found IDEA Preschool 
Grant-funded contract between FPG and NCDPI. 

Documents have been pulled from a professional development summer seminar, as well as a March webinar titled 
"Addressing Equity and Cultural Responsiveness in Early Childhood," and a Buzzfeed link to a "How Privileged Are You" 
quiz. 

I've enclosed an example of one of the slides that has the North Carolina Department of Public Instruction's imprimatur 
at the bottom, which implies that the document is an official NCDPI-approved document. 

However, NCDPI has said it did not approve or review this content and that the logo was used without permission. 
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Can FPG speak to the use of NCDPI's use of the logo without approval or review of this content on the slides? Is this 
content in question, along with the webinar and Buzzfeed link, a part of a separate FPG program? Was there an 
intention to make it a part of the Preschool Grant training program? 

For clarity, if they are separate, how are the slides on centering children of color and decentering white children, the 
webinar, and the Buzzfeed link a part of or separate from the NCDPI and FPG contract? 

If it's easier to call, my number is 

Thank you for helping me write this story with the utmost accuracy. 

Matt 

Katherine Fordhans Neer, MIS 
she/her/hers) 

Director of Ccmminicat ons and Mar ding 

Frank Porter Graham Child Development Institute 
The University of North Carolina at Chapel Hill 
105 Smith Level Road 
Chapel Hill, NC 27516 
email katherine.neer@unc.edu 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6aSccb7Se02462386a18ccef374c1fe-Sherri Brit] 
Sent: 1/27/2022 6:21:54 AM 
To: Neer, Katherine Fordham [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=1078ff76059b4be2bf3ca7146e43b999-kneer]; Belger, Aysenil 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=82747791e9c646f2a43c34b6bScc849c-Aysenil Bel]; Williams, Catasha A. 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catasha]; Kasprzak, Christina M 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b389c47063014a28808a4d47011174a5-Christina M]; Ayankoya, Betsy Clifton 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40ddca53864f4Sd484ca63183724e56c-Betsy Clift]; Seifer, Ronald 
Vo=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=00cbe6aS22e94b7e9014a80215ae6Sf7-rseifer] 

CC: Burress, Greg [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=OefdSf097ffb43ee9c5fd01b84090b80-Greg Burres] 

Subject: Re: Aysenil Belger's Zoom Meeting 

Hi, Katherine, 
I'm providing responses below in blue. 
Catasha, if you have anything else to add (or correction or clarification for anything I may have stated incorrectly), 
please do chime in. 

Thanks. 
Sherri 

She rrI' rat t'V 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, ChildFindACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC.-FPG rohanis-TA-Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

'How Jar you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Neer, Katherine Fordham <katherine.neer@unc.edu> 
Sent: Wednesday, January 26, 2022 8:55 PM 
To: Belger, Aysenil <aysenil.belger@unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu>; Williams, Sherri Britt 
<sherri@email.unc.edu>; Kasprzak, Christina M <christina.kasprzak@unc.edu>; Ayankoya, Betsy Clifton 
<betsy.ayankoya@unc.edu>; Seifer, Ronald <seifer@unc.edu> 
Cc: Burress, Greg <greg_burress@unc.edu> 
Subject: RE: Aysenil Belger's Zoom Meeting 

Hi, everyone. 

111

NO LE
FT TURN IN

 E
DUCATIO

N

NLTE
Highlight

NLTE
Highlight



Here are some questions/things we'll want to discuss at the meeting tomorrow morning: 

The reporter makes two statements in his email: 
1. A link to a BuzzFeed quiz was pulled down from the NC-ELN site. 
2. The NCDPI has said that it did not approve or review any of the content that has been removed from the NC-ELN 

website --

Re: statement 1 -- Did/do any NC-ELN materials link to a BuzzFeed quiz titled "How Privileged Are you?" or any other 
BuzzFeed quiz? This is linked as an optional pre-learning activity in the Pre-Learning Assignment document included in 
your bullets below (and saved in a folder for you). 
Re: statement 2 -- Is this at all accurate? Were there any unapproved materials on the site? He also states that NC-ELN 
was using the logo [read as name/branding/wordmark] of the NCDPI without approval on those materials--is this at all 
accurate? Also, Sherri and Catasha—please ask your DPI contact(s) if any one of them spoke with this reporter (or any 
others). Not accurate. Ever since the contract began in 2013, our contract administrator (the NC Part B 619 Preschool 
Special Education Coordinator/s) established and instructed us to use the footer we use for slides and documents 
produced as part of the ELN work and also established the process we use for content design and development which 
includes submitting content to the Part B 619 Coordinator/s for review. We also plan and calendar the events together 
with the Part B 619 Preschool Coordinator/s before providing any webinars, meetings, etc. and hold monthly and 
quarterly meetings with the Part B 619 Coordinator/s to discuss upcoming products and events, products under 
development, and products/events recently provided. There is nothing we do that we haven't already discussed with 
them. We also submit and discuss quarterly reports and an annual report each year which detail the events/products 
provided along with evaluations of those events/products. The quarterly reports also list out the events that are coming 
up in the next quarter as a reminder, so they are aware of the events that are about to happen (including the webinar in 
question which is mentioned as coming up in the Quarter 1 report and Quarter 2 report). 
2020-2021 Quarter 1 Report 
2020-2021 Quarter 2 Report 
2020-2021 Quarter 3 Report 
2020-2021 Quarter 4 Report 
2020-2021 Annual Report 

In our meeting last week, we asked about email correspondence someone on the NC ELN team might have that supports 
the request for and/or approval of the trainings currently being questioned in the media--were you all able to locate this 
correspondence? Essentially, we need to know if DPI had reviewed and approved in writing the content that was on the 
website. 
I have our planning timeline that shows when the content was planned to be sent to them for the webinar in question. 
We have a planning timeline for all events that includes within the timeline a review by the Part B 619 Coordinator/s. 
Janet Sockwell would have been the person to let the Pt B 619 Coordinator/s know when the content was ready for their 
review and edits. We save everything in SharePoint folders that they also have access to so they know where to go to 
review content. Janet hasn't been able to find an email about this, probably because she told them verbally during a 
planning meeting the content was ready for review. We also talked with them about posting the recordings of the 
webinar sessions before posting last year. When they received word that Catherine Truitt wanted to establish a vetting 
process specifically for content developed related to equity in June 2021, we talked with them on June 29 about the 
recordings of the equity webinars being on the website and asked if we needed to take them down and have them 
reviewed given the new guidance from Truitt (even though they were already done/archived). They said at that time to 
keep them up and if they heard from anyone at DPI that there was a problem with having them up, they would instruct 
us to take them down. 

Sherri, you shared some of the files listed below with us, but not all of them -- could you put them all in one folder and 
share, please? 
I found these and copied in one folder for you here. I added a notes for some of them below: 

• ho 2 talking-to-children-race.pdf- This is one that someone else (from an LEA) used during the 2021 Preschool 
Institute at the EC Conference in November (published by NCPMI). 
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• HO2Pyramid-Model-Equity-Coaching-Guide.pdf- This was developed by NCPMI and we refer to it when 
providing support to Pyramid Coaches. This is not the most current version. The most current version is here.

• 2021Equity Sessions_ Registration Memo.docx 
• Pre-Learning Assignment Sessionl.docx 
• Understanding Implicit Bias.pdf 
• Participant Guide Session 1.pdf 
• Preschool Implicit Bias Policy Brief.pdf I did a search of our SharePoint and couldn't find a document titled 

"Preschool Implicit Bias Policy Brief". There is a document titled "Preschool Implicit Bias Research Brief" saved 
that we have used in the past which was published by Yale Child Study Center. I copied that in the folder. 

The above is a listing of items that have been removed from the NC-ELN website and redirected to the homepage--was 
the removal of any or all of these done at the request of the funder? 
Everything that was removed was done at the request of the funder. The instruction we got from the funder on January 
5 was to remove anything that comes up in a search for "equity" or "race" on the ELN website. 

In addition, the following pages have been unpublished—was that done in response to a direct request by the funder for 
any or all of these pages? 

• 2021 EC Preschool Institute - This was included in the recent request by the funder because it mentions keynote 
speaker, Dr. Iruka and also included a break out session facilitated by someone from an LEA on equity. ELN did 
not present anything at the 2021 Preschool Institute. 

• PPM Coaching Webinar 3 - This was included in the recent request by the funder (mentions "equity coaching 
guide" so had the word "equity" in it) 

• 2021-2022 DCDEE Transition to Kindergarten Pilot Site Professional Development Webinar Series- This was 
included in the recent request by the funder because the word "equity" was mentioned 

• NCDPI Office of Early Learning Pyramid Implementation Support Exploration Series- When I did a search, the 
recordings of the series are still on the 
website: https://nceln.fpg.unc.edu/search/node/pyrarnid%20exp1oration There was nothing related to equity in 
those as you can see, so I'm not sure why they would have come up in a search for "equity" --but if they did, that 
would be why they were removed from the website (if they were) a few weeks ago. The TA sessions were done 
for an internal group of consultants at the DPI Office of Early Learning to help them think through scaling up 
Pyramid Model implementation into kindergarten, so that may be why it's considered "unpublished"? 

• 2021 Spring EC Preschool Coordinator Regional Meetings- This would not be published yet because it hasn't 
taken place and it hasn't been announced yet. The announcement is scheduled to go out soon. The Part B 619 
Coordinator/s set the agenda for those meetings and take the lead on facilitating with the help of Regional Reps 
in the LEAs. We help to facilitate any parts of the agenda that they request assistance with. 

• 2021-22 PPM Coaches Webinar Series: Pyramid Model Equity Coaching Guide- Using Reflective Questions to 
Support Coaching - This was included in the recent request by the funder (has "equity" in the name) 

• 2021-22 PPM Coaches Webinar Series: Introduction to the Pyramid Model Equity Coaching Guide- This was 
included in recent request by the funder (has "equity" in the name) 

• NC PPM Coaching Webinar Series: Strategies for Strengthening Coaching Conversations: Asking Powerful 
Questions- I see that the webinar series is posted on the ELN website here. The link for the 3'" one doesn't seem 
to be working. When I went back to look at the content for that webinar it does reference the Pyramid Equity 
Coaching Guide as a handout, so that may be why it was flagged-- because that would have shown up in a search 
for "equity". 

Kind regards, 
Katherine 

-----Original Appointment-----
From: Belger, Aysenil <aysenil.belger@unc.edu> 
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Message 
From: Williams, Sherri Britt [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B6A5CCB75E02462386A18CCEF374C1FE-SHERRI BRIT] 
Sent: 1/28/2022 1:53:35 PM 
To: Dawn Mendonca Meskil [dawn.mendonca@gmail.com] 
Subject: Fwd: Aysenil Belger's Zoom Meeting 

Get Outlook for iOS 

From: Belger, Aysenil <aysenil.belger@unc.edu> 
Sent: Friday, January 28, 2022 8:30 AM 
To: Neer, Katherine Fordham; Williams, Catasha A.; Williams, Sherri Britt; Kasprzak, Christina M; Ayankoya, 
Betsy Clifton; Seifer, Ronald 
Cc: Burress, Greg 
Subject: Re: Aysenil Belger's Zoom Meeting 

Good morning and thank you Katherine. 
This is disconcerting, and sounds like the agenda at NCDPI may be different then our agenda, or perhaps they house 
staff who are ill-informed yet eager to comment about contracts they are not familiar with. 
If true, this also suggest to me, perhaps erroneously, that the unconditional trust we have in this relation may not be 
fully justified. 

Thank you Katherine for being vigilent. 

No response needed in at this time. 
Our best response is to continue doing rigorous, evidence-based work aligned with our mission, and to build processes 
that will protect us from such distractions and negative press. 

Ayse 

Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
https://fpg.unc.edu 
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 I F 919-966-7532 

FOR the 
CAMPAIGN 
for 

KIND CAROLINA 

From: Katherine Neer <katherine.neer@unc.edu> 
Date: Friday, January 28, 2022 at 8:22 AM 
To: "Belger, Aysenil" <aysenil.belger@unc.edu>, "Williams, Catasha A." <catasha.williams@unc.edu>, 
"Williams, Sherri Britt" <sherri@email.unc.edu>, "Kasprzak, Christina M" <christina.kasprzak@unc.edu>, 
"Ayankoya, Betsy Clifton" <betsy.ayankoya@unc.edu>, Ron Seifer <seifer@unc.edu> 
Cc: "Burress, Greg" <greg_burress@unc.edu> 
Subject: RE: Aysenil Belger's Zoom Meeting 
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Hi, everyone. 
The Epoch Times article is out and someone at NCDPI apparently had spoken to the reporter. See below — and full article 
PDF attached: 

Not Approved by NCDPI 

However, when reached for comment on Jan. 25, a spokesperson for NCDPI told The Epoch Times that the content was a 
part of an FPG summer seminar that was not connected to the contract. 

"Those materials were not shared, vetted—let alone approved—by DPI," the spokesperson said. "Further, those 
materials in question featured an outdated logo of the Department's that was used without consent from the 
Department itself." 

The NCDPI spokesperson said the content was removed because the NCDPI logo was used at the bottom of the pages 
without permission "and because they exceeded the scope of the contract." 

FPG itself has had a relationship with social justice theories and theorists, such as its own Iheoma U. Iruka, a research 
professor at UNC whose work centers around CRT, and she has advocated for mandatory CRT training. 

The UNC FPG describes itself as an institute of scientists that research beneficial educational methods for children for 
the purpose of improving children's lives and informing public policy, however, like UNC itself, it has been charged by 
some with concocting far-left leaning ideological programming rooted in Marxist theory under the guise of social justice. 

And later in the article is this: 
Though Truitt's announcement that she would not sign the contract brought some hope for Anderson and 
Rachmuth, they said they remain skeptical. 
"How does she intend to legally not sign a contract she put forth and recommended to the board to approve?" 
Anderson asked. 
The state board of education meets again in February. 
When asked, the NCDPI spokesperson said there would be more information coming out on the issue in the 
coming week. 
Please be prepared for media inquiries to start coming in and forward all to me. Remind project staff that all inquiries 
should be forwarded to me. 
-Katherine 

From: Neer, Katherine Fordham 
Sent: Wednesday, January 26, 2022 8:56 PM 
To: Belger, Aysenil <aysenil.belger@unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu>; Williams, Sherri Britt 
<sherri@email.unc.edu>; Kasprzak, Christina M <christina.kasprzak@unc.edu>; Ayankoya, Betsy Clifton 
<betsy.ayankoya@unc.edu>; Seifer, Ronald <seifer@unc.edu> 
Cc: Burress, Greg <greg_burress@unc.edu> 
Subject: RE: Aysenil Belger's Zoom Meeting 

Hi, everyone. 
Here are some questions/things we'll want to discuss at the meeting tomorrow morning: 

The reporter makes two statements in his email: 
1. A link to a BuzzFeed quiz was pulled down from the NC-ELN site. 
2. The NCDPI has said that it did not approve or review any of the content that has been removed from the NC-ELN 

website --
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Re: statement 1-- Did/do any NC-ELN materials link to a BuzzFeed quiz titled "How Privileged Are you?" or any other 
BuzzFeed quiz? 
Re: statement 2 -- Is this at all accurate? Were there any unapproved materials on the site? He also states that NC-ELN 
was using the logo [read as name/branding/wordmarkj of the NCDPI without approval on those materials--is this at all 
accurate? Also, Sherri and Catasha—please ask your DPI contact(s) if any one of them spoke with this reporter (or any 
others). 

In our meeting last week, we asked about email correspondence someone on the NC ELN team might have that supports 
the request for and/or approval of the trainings currently being questioned in the media--were you all able to locate this 
correspondence? Essentially, we need to know if DPI had reviewed and approved in writing the content that was on the 
website. 

Sherri, you shared some of the files listed below with us, but not all of them -- could you put them all in one folder and 
share, please? 

• ho 2 talking-to-children-race.pdf 
• HO2Pyramid-Model-Equity-Coaching-Guide.pdf 
• 2021Equity Sessions_ Registration Memo.docx 
• Pre-Learning Assignment Sessionl.docx 
• Understanding Implicit Bias.pdf 
• Participant Guide Session 1.pdf 
• Preschool Implicit Bias Policy Brief.pdf 

The above is a listing of items that have been removed from the NC-ELN website and redirected to the homepage--was 
the removal of any or all of these done at the request of the funder? 

In addition, the following pages have been unpublished—was that done in response to a direct request by the funder for 
any or all of these pages? 

• 2021 EC Preschool Institute 
• PPM Coaching Webinar 3 
• 2021-2022 DCDEE Transition to Kindergarten Pilot Site Professional Development Webinar Series 
• NCDPI Office of Early Learning Pyramid Implementation Support Exploration Series 
• 2021 Spring EC Preschool Coordinator Regional Meetings 
• 2021-22 PPM Coaches Webinar Series: Pyramid Model Equity Coaching Guide- Using Reflective Questions to 

Support Coaching 
• 2021-22 PPM Coaches Webinar Series: Introduction to the Pyramid Model Equity Coaching Guide 
• NC PPM Coaching Webinar Series: Strategies for Strengthening Coaching Conversations: Asking Powerful 

Questions 

Kind regards, 
Katherine 

-----Original Appointment-----
From: Belger, Aysenil <aysenil.belger@unc.edu>
Sent: Wednesday, January 26, 2022 11:39 AM 
To: Belger, Aysenil; Williams, Catasha A.; Williams, Sherri Britt; Kasprzak, Christina M; Ayankoya, Betsy Clifton; Seifer, 
Ronald; Neer, Katherine Fordham 
Cc: Burress, Greg 
Subject: Aysenil Belger's Zoom Meeting 
When: Thursday, January 27, 2022 9:30 AM-10:30 AM (UTC-05:00) Eastern Time (US & Canada). 
Where: https://zoom.us/i/94490090593 
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Message 
From: Sockwell, Janet 0 [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=AF72C1E4C13B4A208D83218F99BF040C-JANET 0 SOC] 
Sent: 1/28/2022 10:16:49 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit] 
Subject: RE: Aysenil Belger's Zoom Meeting 

That's odd. I wonder who the DPI spokesperson is. The logo was just recently replaced. The logo in use by ELN since 
2013 was given to us by someone employed by DPI (Vivian) and only included at her/funder request. 

And it was not a summer training at all. We did no training in the summer last year. 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Friday, January 28, 2022 9:05 AM 
To: Sockwell, Janet 0 <jsockwel@email.unc.edu> 
Subject: Fwd: Aysenil Belger's Zoom Meeting 

Get Outlook for iOS 

From: Belger, Aysenil <aysenil.belger@unc.edu>
Sent: Friday, January 28, 2022 8:30 AM 
To: Neer, Katherine Fordham; Williams, Catasha A.; Williams, Sherri Britt; Kasprzak, Christina M; Ayankoya, Betsy Clifton; 
Seifer, Ronald 
Cc: Burress, Greg 
Subject: Re: Aysenil Belger's Zoom Meeting 

Good morning and thank you Katherine. 
This is disconcerting, and sounds like the agenda at NCDPI may be different then our agenda, or perhaps they house 
staff who are ill-informed yet eager to comment about contracts they are not familiar with. 
If true, this also suggest to me, perhaps erroneously, that the unconditional trust we have in this relation may not be 
fully justified. 

Thank you Katherine for being vigilent. 

No response needed in at this time. 
Our best response is to continue doing rigorous, evidence-based work aligned with our mission, and to build processes 
that will protect us from such distractions and negative press. 

Ayse 

Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
https://fpg.unc.edu
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 I F 919-966-7532 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit) 
Sent: 2/1/2022 9:33:53 PM 
To: Dawn Meskil [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=user357d lddc] 
CC: Keashia Walker [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=user3d0db08c]; Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange 
Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catasha]; 
Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 

Subject: ELN Planning 

Hi, Dawn, 
I appreciated the planning time with you yesterday! Just wanted to re-cap a few things to make sure I'm keeping 
Catasha and Janet in the loop: 

We discussed that we are still using the template/footer we were told to use a couple of years back for ELN 
products (documents and slide decks, etc.) and asked if there's an updated template you'd like for us to use at 
this point (especially since we have an event coming up this week). You mentioned that you are going to check 
in with Keashia (and possibly also Amy Rhyne and Sherry Thomas) to decide on an updated template for 
documents and slides and that we should continue using the template we have been using for now until you 
provide an updated version for us to use. 

E3 Cohort- We talked about an upcoming March E3 Cohort meeting. The format for E3 cohort meetings is TA 
support in the form of facilitating peer to peer sharing about activities the cohort teams are working on to 
provide inclusive classrooms where children feel supported and a sense of belonging--so these aren't formatted 
like trainings or webinars where information is shared by TA staff. We do develop a facilitation plan, though, to 
help structure the meeting. The E3 Cohort TA Team is meeting tomorrow to develop the plan for facilitating the 
March meeting. Janet is going to send you our facilitation plan the end of this week to see if you and Keashia 
have any feedback on the plan for the March meeting. 

• The 2020-2021 Annual Report is ready to share. We discussed posting on the ELN website but just want to be 
sure you are okay with us posting. If so, we should be able to get the 2020-2021 Annual Report on the ELN 
website this week. Just let me know if this is okay with you and Keashia. We'll also plan to post the Quarter 1 
report for 2021-2022 once it is completed. We are just beginning to work on developing that Q1 report now (Q1 
ended Jan 31, 2022). 

• You and Keashia have been discussing Child Outcomes support and will be talking more with us about ideas for 
how we can support districts to think about their work in the context of the Child Outcomes and help them 
connect the work they do back to the Child Outcomes. Looking forward to talking more about this with you and 
Keashia! 

Thanks again, 
Sherri 

Sherri 3r%: , , n4'

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
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Message 
From: Sockwell, Janet 0 [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=AF72C1E4C13B4A208D83218F99BF040C-JANET 0 SOC] 
Sent: 2/2/2022 8:14:18 PM 
To: Sabater, Sonia M [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=f2a0e10438254117bdd5df27fcba 1af9-Sonia M Sab]; Williams, Sherri Britt 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit]; NC Early Learning Network 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5a 19dbea93854ed98797d0b05d3a3ede-NC Early Le]; Staton, Christopher 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a3997ce238a54208871502d8bOd12692-Christopher]; Williams, Catasha A. 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342 118-catasha]; Yang, Hsiu-wen 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=cd08fb231946440d87b79e9f99bd7020-H siu-wen Ya]; LeGrant, DelShana 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2a8cbd5e18e3454a95d2fa2f0817d858-delshana]; Grubbs, Paula 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=87c3c084bc7c4b8282e2c6858de7e576-paula1]; Watkins, Correy Devon 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=71993b2918bd481bbc7a87faf760023c-Correy Devo] 

Subject: RE: E3 Cohort TA Team Planning Meeting 
Attachments: 202105102741_ equity tool. pdf 

This is an equity language guide. Might be what Sherri was referring to in our call today. I can save it in the E3 folder. 

From: Sabater, Sonia M <sonia.sabater@unc.edu> 
Sent: Wednesday, February 2, 2022 9:06 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; NC Early Learning Network <nc-eln@unc.edu>; Staton, Christopher 
<christopher.staton@unc.edu>; Sockwell, Janet 0 <jsockwel@email.unc.edu>; Williams, Catasha A. 
<catasha.williams@unc.edu>; Yang, Hsiu-wen <hsiu-wen.yang@unc.edu>; LeGrant, DelShana <shana.legrant@unc.edu>; 
Grubbs, Paula <paula.grubbs@unc.edu>; Watkins, Correy Devon <correy.watkins@unc.edu> 
Subject: Re: E3 Cohort TA Team Planning Meeting 

E3 Cohort Team, 

Please find the evaluation report for last month's Statewide E3 Cohort meeting here: 2022.01.13. E3 Statewide 
Cohort Meeting Eval Report.docx 

Sonia N . Sabater, MSW 
Social Research Assistant 
North Carolina Early Learning Network (NC-ELN) • Trohanis TA Projects 
FPG Child Development Institute • UNC Chapel Hill 
517 S Greensboro Street • Carrboro, NC 27510 
518.269.1418 
trohanis.f .unc.edu 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Tuesday, February 1, 2022 3:32 PM 
To: NC Early Learning Network <nc-eln@unc.edu>; Staton, Christopher <christopher.staton@unc.edu>; Sockwell, Janet 
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......... .. 

( tSø 
jimage description: illustration of a group of people of varying gender and 
racial/ethnic identities having a conversation face to face.) 

;g al Language Style Guid 

K. Noelle Broughton 
Amy Sekhar 
Seena M. Skelton 
Tiffany S. Kyser 
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Critical Language Style Guide 

Purpose 
The Midwest & Plains Equity Assistance Center (MAP Center) is the Region III Equity 
Assistance Center funded by the U.S. Department of Education (USDOE) under Title IV of 
the Civil Rights Act. With the purpose to provide equity-focused technical assistance to 
public state agencies, districts, schools, and other responsible governmental agencies, the 
MAP Center must critically evaluate the use of language in both internal and external 
communications. 

Language has the power to reinforce and perpetuate inequitable practices (Briscoe et al., 
2009). Thus, developing an awareness for and use of critical language is imperative to 
critiquing and challenge existing power structures. Critical language seeks to (Briscoe et al., 
2009, p. 31): 

1. Make perceivable assumptions that normally go unexamined. 
2. Recognize how language encodes social relations. 
3. Identify and challenge prejudice embedded in ordinary, daily discourse practices. 
4. Interrogate and redirect the nature of questions asked about schooling. 
5. Raise questions that have not been asked. 

The purpose of this document is to provide guidance on the critical use of language as 
discussed by Briscoe et al. It is to be used as a framework when crafting communications, 
resulting in consistent portrayal of MAP Center values. This guide will discuss the MAP 
Center's foundational approach to language, key aspects to a critical language framework, 
and discussion around specific terms. Because this document is non-exhaustive, A 
Progressive's Style Guide by Hanna Thomas and Anna Hirsch is a recommended resource 
for additional information and a deeper unpacking of language. 

This guidance document considers that language is cultural, and thus constantly in 
variance. Language has limitations that do not always account for the complexities and 
nuances of human experiences. Thus, in line with the MAP Center's values, this document 
should be updated as language and terminology evolve. 
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F u 1< Values C° l< L !u eL.
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The MAP Center is intentional in the use of language to foster critical consciousness and 
communities of care. With this in mind, there are two foundational values the MAP Center 
upholds within critical language: inclusivity and people first. The following briefly summarizes 
and provides examples of each approach. 

Inclu ivity 
Inclusive language is intentional in rejecting exclusive nomenclature. Awareness of who is left 
out and who is centered in communications is of focus (Thomas & Hirsch, 2016). Upholding 
inclusion through language challenges existing social structures, fostering a society where, 
"all people [...] participate in social, economic, cultural and political life on the basis of equality 
of rights, equity and dignity" (United Nations, 2009). While inclusive language is a broad 
concept, specific examples can be found in the table below. 

Students study in a place they live Students study at home 

They (singular, unless otherwise specified) He/she 
Folx 

People Ladies 
Gentlemen 

People Fir t 
People-first language emphasizes the importance of the personhood as a fundamental basis 
for communicating relevant information about people. Centering humanity is a foundational 
value of the MAP Center and is evident in the choice of leveraging people-first language as a 
concept. 

Sentence structure is the most evident manifestation of people-first language. For instance, 
the phrase, Person of Color, places the person before the identity. However, the MAP Center 
prefers to approach people-first language more broadly, prioritizing the preferences of 
individuals. This can result in utilizing identity-first language. 

Identity-first language places the identity first. This method rests on social identity theory 
where language highlights the identities of marginalized groups, fostering a sense of 
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Asset-Based 
Deficit-based language assumes incapability of people often associated with marginalized 
status. When talking about people, re-framing assumed deficits into assets dismantles 
harmful narratives and empowers people. 

Asset-Based 
Emergent bi/multilingual speaker 

Developing proficiency 

Developing nation 

Deficit Language 
Limited English proficient 

Low proficiency 

Third world country 

System-Focused 
When talking about inequitable systems, it is important to ensure responsibility is properly 
identified to power structures rather than oppressed people. 

................................................................................................................................................................ 
Systemic Language 

Inequitable access to learning 

The allocation of resources is at risk of 
providing insufficient support for our students 

People living in dis-invested or under-
resourced communities 

Enslaved people 

Historically underserved 
Historically marginalized 

Non-dominant 
1tI Il 1tF1-0 

.................................................................................................................................................................. 
Attribution to Individual 

Achievement gap 

We have resources for at-risk students 
(Toldson, 2019) 

Poor people 

Slaves 

Minority 
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ender and Sex 

LGBTQ+ 

As with most terminology, specificity is best. Although, when not possible, LGBTQ+ is 
preferred. Although it is worth noting that some argue LGBTQ+ is redundant, as the queer 
aspect of the acronym encompasses the same identities as the "+" (Lovannone, 2017). 
Despite this, to be the most inclusive, the MAP Center prefers LGBTQ+. Below is additional 
guidance on more specific terminology within the LGBTQ+ community. 

_ Yes 
Sexual orientation 

Lesbian sexual orientation 
Heterosexual sexual orientation 

Gay male sexual orientation 
Bisexual sexual orientation 

Lesbian (n.) 
Gay male/man (n.) 

Gay person/people (n.) 
Gay (adj.) 

Relationship 
Couple 

Same-sex relationship 
(if necessary) Gay/lesbian couple 

LGBTQ+ people and their lives 

Out gay man 
Out lesbian 

Out queer person 

Equitable rights, equitable protection 

Transgender (adj.) 
Gender Nonconforming (GNC) 

Non-binary (NB) 

Assigned/designated male/female at birth 
(AMAB/AFAB) 

No 

Sexual preference 

Lesbianism 
Heterosexuality 
Homosexuality 

Bisexuality 

Homosexual 

Homosexual relations/relationship 
Homosexual couple 

Gay lifestyle 
Homosexual lifestyle 
Transgender lifestyle 

Admitted homosexual 
Avowed homosexual 

Special rights 

A transgender (n.) 

Biologically/genetically male/female 
Born a man/woman 
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Message 
From: Belger, Aysenil [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=82747791E9C646F2A43C34B6B5CC849C-AYSENIL BEL] 
Sent: 2/3/2022 4:53:13 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit]; Williams, Catasha A. 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342118-catasha] 

Subject: Letter from Catherine Truitt 
Attachments: Scannable Document on Feb 3, 2022 at 84723 AM.pdf 

Hello Sherri and Catasha, 

I'm emailing to follow up on yesterday's meeting with the OVCR team. As you know, the meeting yesterday was 
arranged in order for the OVCR team to learn more about the situation so that they can provide assistance and guidance 
in this matter, which could, hopefully, help facilitate the continuation of the project. 

This morning I received a letter that I will be sharing with the rest of the folks from yesterday's meeting and am 
attaching here as well. 

I do have some questions about some of what Catherine Truitt says in the letter; she states that the work was not 
requested or approved by the DPI and that the logo utilization was not approved, either. Furthermore, she says that the 
participant guide was posted online despite their instructions to remove it/where it remained until Jan. 5. 

I just want to make sure that I understand this as in yesterday's conversation and in prior ones, you've indicated that the 
DPI had requested the training and they reviewed the materials and approved them (during meetings, verbally), and 
that logo usage on materials like this was standard practice based on the original contract. Also, you indicated that the 
DPI asked for the webinar to be removed for the January 5 Board meeting — but Catherine Truitt is indicating that 
request had been made much earlier. 

Can you clarify please? 

And thank you again for your time at yesterday's meeting. We just need to keep communicating to ensure that the 
important NC-ELN project continues to be funded and support children and families in NC. 

Ayse 

Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
https://fpg.unc.edu 
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 1 F 919-966-7532 

FOR the 
CAMPAIGN 
for 

RIND CAROLINA 
*************************** 
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4kOLINA 
1 PA l ñP . i . s 1. OM l g> r4 ft :.x 

jn , , 2012 

€'r fo h 'ev optent 

tire : , <  g g c; `It ~ro"Ra at Chapel Hdl 
1O mth Levi kd. 
Chapel Hill, N 21SU 

r Dr. 6nlger, 

Thank you for your letter regardlog my decision not to sign the $7.5M contract with Frank Porter 
Graham pertaining to IDEA Part P:P 619 1 a ' q: =>: Date your concerns around misinformation and the 
generally bad reporting associated with this State Board of Education agenda item. 

However, not all the reporting about the Early Network was inaccurate. Your letter states that your 
organization. takes issues with the. statement that ,the .ELN created a "program (thatl...teaches 3- and 4-
year-old disabled preschoolers to ̀ deconstruct whiteness" ̀.and that you do not provide training directly 
to preschoolers and their.fam.ilies. While I. have no doubt that this is true,'there is a subtle distinction 
between providing training materials for teachers (who then apply this new knowledge in their 
classrooms with their students and their families) and working directly with preschoolers and their 
families. Furthermore, your training entitled "Equity and Cultural Responsiveness—Session I" does 
exactly what the reporting said: 

"We will focus on children and educators' racial self-identification and ways educators can protect 
children from the harmful effects of living in a society created through systemic racism" (page 5). 

The participant guide goes on to educate preschool teachers how they can discuss "whiteness" and 
"racial identity" with their young students. To suggest that your "work is not directed at or provided to 
children and families" is disingenuous at best. And while you may not be providing curriculum to 
teachers and families, DPI leadership does not agree with some of the strategies the ELN includes in its 
efforts to teach teachers about equity and cultural responsiveness. 

Also, the training in question (occurring in summer of 2021) was not part of the scope of the contract 
with DPI but rather was created in response to a request from the field, which the ELN fulfilled without 
consulting DPI or.allowing for DPI oversight despite using our logo without permission. Finally, the 
participant, guide was posted online despite our instructions to remove where it remained until 
January 5, 2022. This does not indicate a good partnership. Li 

OFFICE OF THE NORTH CAROLINA SUPERINTENDENT

1 

Catherine Truitt, Superintendent of Public Instruction I catherine.truitt@dpi.nc.gov 
6301 Mail Service Center, Raleigh, North Carolina 27699-6301 i (984) 236-2200 I Fax (984) 236-2349 

AN EQUAL OPPORTFMUY/AFF RMATI' ACTION E?~IPWYER 
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However, these concerns are only one piece of decision to not sign the contract. The truth is that this 
contract is nine years old and was never issued through an RFP, which is standard operating procedure 
at DPI for contracts this size. My plan is to revisit the contract and develop a plan of action to ensure 
that these services are continued in the best way possible. 

Leadership at DPI looks forward to engaging with PPG and the ELN at the appropriate time. in the 
meantime, I thank you for your work on behalf of North Carolina's youngest students. 

Sincerely, 

Catherine Truitt 
Superintendent, NC Department of Public Instruction 

127

NO LE
FT TURN IN

 E
DUCATIO

N



Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a18ccef374c1fe-Sherri Brit] 
Sent: 2/3/2022 6:57:29 PM 
To: Belger, Aysenil [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=82747791e9c646f2a43c34b6b5cc849c-Aysenil Bel]; Williams, Catasha A. 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342118-catasha] 

Subject: Re: Letter from Catherine Truitt 
Attachments: Truitt Response_Notes SBW&CW.pdf 

Ayse, 
Catasha and I made a few notes in the margin of Truitt's memo. We are saving the documents and emails we reference 
in the folder we previously created to share docs with Katherine: IJHandouts for Katherine Neer 

We are wondering if you want to schedule some time to touch base on the comments we provide. 

Thanks, 

Slq, rrI 'L aril W i Uun . 
Principal Investigator/ Director, NC Early Learning Network NC-ELN Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

°How faryou go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of •the weak and strong. 

Because someday in your life you will have been all of •these. " 
George Washington Carver 

From: Belger, Aysenil <aysenil.belger@unc.edu> 
Sent: Thursday, February 3, 2022 11:53 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: Letter from Catherine Truitt 

Hello Sherri and Catasha, 

I'm emailing to follow up on yesterday's meeting with the OVCR team. As you know, the meeting yesterday was 
arranged in order for the OVCR team to learn more about the situation so that they can provide assistance and guidance 
in this matter, which could, hopefully, help facilitate the continuation of the project. 

This morning I received a letter that I will be sharing with the rest of the folks from yesterday's meeting and am 
attaching here as well. 

I do have some questions about some of what Catherine Truitt says in the letter; she states that the work was not 
requested or approved by the DPI and that the logo utilization was not approved, either. Furthermore, she says that the 
participant guide was posted online despite their instructions to remove it/where it remained until Jan. 5. 
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I just want to make sure that I understand this as in yesterday's conversation and in prior ones, you've indicated that the 
DPI had requested the training and they reviewed the materials and approved them (during meetings, verbally), and 
that logo usage on materials like this was standard practice based on the original contract. Also, you indicated that the 
DPI asked for the webinar to be removed for the January 5 Board meeting — but Catherine Truitt is indicating that 
request had been made much earlier. 

Can you clarify please? 

And thank you again for your time at yesterday's meeting. We just need to keep communicating to ensure that the 
important NC-ELN project continues to be funded and support children and families in NC. 

Ayse 

Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
https://fpg.unc.edu 
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 l F 919-966-7532 

FOR the 
CAMPAIGN 
fir 

KIND CAROLINA 

*************************** 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6aSccb7Se02462386a18ccef374c1fe-Sherri Brit] 
Sent: 2/4/2022 4:05:47 PM 
To: Belger, Aysenil [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=82747791e9c646f2a43c34b6b5cc849c-Aysenil Bel] 
CC: Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catasha]; Neer, Katherine Fordham 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=1078ff76059b4be2bf3ca7146e43b999-kneer] 

Subject: Re: Letter from Catherine Truitt 

Thank you so much, Ayse. This is very helpful. I agree with the importance of being solution oriented and forward 
looking. 

Thanks, 
Sherri 

Sherri 3 r%:tt t 
, , n4'

Principal Investigator/ Director, NC Early Learning Network (NC-ELN) Project 
Co-Principal Investigator, ChildFindACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with 
the striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
— George Washington Carver — 

From: Belger, Aysenil <aysenil.belger@unc.edu> 
Sent: Friday, February 4, 2022 10:05 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu>; Neer, Katherine Fordham <katherine.neer@unc.edu> 
Subject: Re: Letter from Catherine Truitt 

Hi Sherri, 

Having written communications with your partners/funders/contracting agencies is critical and best practice. Even if you 
have a phone call, following up with an email summarizing the discussion and documenting the conversation is best 
practice. Thank you for doing that. 

In my opinion it is best to communicate *in writing* to your DPI partners that FPG received communication indicating 
that DPI had communicated that they had not approved the Equity training materials/webinar/guide, and that you 
would like to discuss this and make sure that you and your DPI partners are on the same page, and having bidirectional 
transparent communications. You indicated that you have a good relationship with them, and you all need to have a 
trusting relationship, and frank and transparent (documented) communications are going to be important for building 
that. 
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I think it is important to have written documentation indicating that DPI was consulted and approved the content and 
language of the webinar; that they approved the use of the logo o that specific training. I would not involve any 
language that calls into question the veracity of the content in Catherine Truitt's letter, or cite her name in association 
with what she has in the letter. You can confirm her assertions without invoking her letter or her name. Always think 
about building good long-term relationships and working towards the same goal/mission: to build trusting relationships 
that will lead to successful, funded partnerships that support the work and serve the children and families. So the goal is 
to communicate, collaborate, and establish a transparent and bidirectional trail of documentation for all your actions. 
We don't want to come across as though we are throwing anyone under the bus, because we simply do not know what 
communications actually transpired between the superintendent's office and DPI. So let's be solution oriented and 
forward looking. 

Katherine is out today, but I am including her as well, as this is clearly a communications strategy question. 

Ayse 

Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
https://fpg.unc.edu 
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 I F 919-966-7532 

F0P. the 
CAMPAIGN 
for 

KIND CAROLINA 

From: "Williams, Sherri Britt" <sherri@email.unc.edu> 
Date: Friday, February 4, 2022 at 8:53 AM 
To: "Belger, Aysenil" <aysenil.belger@unc.edu> 
Cc: "Williams, Catasha A." <catasha.williams@unc.edu> 
Subject: Re: Letter from Catherine Truitt 

Thanks, Ayse. I do have a planning meeting with Dawn to discuss upcoming deliverables/events today, so I just want to 
be sure I am clear on what I am able to share at this point. Would sharing "recent developments" include that I have 
been informed that Catherine Truitt referred to inaccuracies regarding our work and mention she referred to 

• training being done in the summer (when we didn't offer this training or any other equity training in the 
summer), 

• that she said we didn't consult with DPI about the webinar in March & May 2021 when we do have 
documentation that we proposed the idea of the training (as part of some adjustments/additions to our work 
given the shifts required during the pandemic) during a quarterly check in meeting in Nov 2020 and DPI EC 
Division actually announced the training in Feb 2021, 

• that she said she directed us to take a document off the website and we did not when we have always 
immediately responded to any of our DPI contacts' requests to add or take down anything on the website 

• that she said we are using a footer for slides and documents as part of our template without their approval even 
though we are using what our DPI contacts directed us to use. I even checked in with Dawn on Monday (I saved 
the email in the folder for Katherine) to ask if we need to update our template in any way and she said to keep 
using what we are using until she can confirm a revised template for us to use. 

If this is too specific, I understand. I just think there is a disconnect in communication across the levels of DPI that lead 
up to Truitt's office; and it may be helpful if our DPI contacts could clarify the inaccurate information internally and at 
least confirm what we are saying is true (as far as what we were told or not told by them and what we communicated to 
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them). I also want to be sure I am following your expectations regarding what is okay to share during our ongoing, day-
to-day communication and collaboration with our contract contacts. 

Either way, I'll be sure to follow up my meeting with Dawn today with a summary email and save in the folder we 
created for Katherine. 

Thanks again for your guidance and support, 
Sherri 

Slq, rrI 'L rItt W c UI,P . 
Principal Investigator/ Director, NC-Early,f. ea rnin,g Network NC-I;. I .1-I'€.c?, ect 
Co-Principal Investigator, (1 il l..  ne A(: t._L S 2to. ct 
Senior Technical Assistance Specialist, National Early Childhood 'Technical Assistance Center (ECTA) 
Division Lead, [.iNC FP(.; Technical Assistance Division 
[.JNC := PC.; Troh rr is TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How f it you go in life depends on your being tender with the young, compassionate with the aged, svrnpaihelic with the 
striving and tolerant of the ii eak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Belger, Aysenil <aysenil.belger@unc.edu> 
Sent: Friday, February 4, 2022 12:20 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: Re: Letter from Catherine Truitt 

Hi Sherri, 
I understand your sense of urgency, but I think we should wait to hear from the OVCR's office. My discussion today with 
Don indicated that Terry Magnuson will meet with Chancellor Guskiewicz . He also requested that we do not contact 
Catherine Truitt. I do not think we should share her letter, since it was addressed to me. 

Perhaps the best course of action for you would be to work with your DPI partners on preparing a revised submission? 
You can verbally discuss with them developments but please do not share the letter. 

In the meantime, I will keep you posted if anything new develops. 

Have a good night and weekend. 

Ayse 

Aysenil Belger, Ph.D. 
Director, Frank Porter Graham Child Development Institute 
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Professor, Department of Psychiatry 
Director, Clinical Translational CoreUNC Intellectual and Developmental Disabilities Research Center 
THE UNIVERSITY of NORTH CAROLINA at CHAPEL HILL 
P 919-966-4250 1 F 919-966-7532 
cid:image002.jpg@01D3C847.SFAD6A30 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Thursday, February 3, 2022 9:54:57 PM 
To: Belger, Aysenil <aysenil.belger@unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: Re: Letter from Catherine Truitt 

Good evening, Ayse, 
I'm feeling a need to alert our contacts at DPI about the inaccuracies that were communicated about our work by 
Catherine Truitt in the letter you shared. I think they would want to know given they are so invested and involved in this 
work, as well, and they are the ones who directly communicate and consult with us on a regular basis regarding the 
work. I also suspect they would want to clarify the inaccuracies within their own organization, especially with the people 
who are situated organizationally above them. 
Is it okay to either share the letter or at least bullet the false accusations mentioned in the letter with our DPI contacts 
(the Part B 619 Coordinators, Dawn Meskil and Keashia Walker, and their supervisors who are the Directors of EC 
Division and Office of Earl Learning)? We talk with Keashia and Dawn almost daily and have regular meetings to plan and 
discuss the work. It feels unnatural to withhold this information from them. 

Thanks for any guidance you can give, 
Sherri 

She rr ' rat t'V 4w 
Principal Investigator/ Director, NC Early I...eaming,  Network (NC-ELN) Project 
Co-Principal Investigator, (Hid I inc..,,AC{;:I SS
Senior Technical Assistance Specialist, \z,.°io _al I a: i. :.(.ii ldb od. .I c. 11R,al :A,ssistance.Center.(I; C'FA) 
Division Lead, I. fi t l ('Ci 1 cLlui cal Assis ' c Di' :isi* r 
l)NC FPG 1rohani, IA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How f it you go in life depends on your being tender with the young, compassionate with the aged, svrnpaihelic with the 
striving and tolerant of the weak and strong. 

Because .someday in your life you will have been all of these.
George Washington Carver - 

From: Belger, Aysenil <aysenil.belger@unc.edu> 
Sent: Thursday, February 3, 2022 11:53 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu>; Williams, Catasha A. <catasha.williams@unc.edu> 
Subject: Letter from Catherine Truitt 

Hello Sherri and Catasha, 

I'm emailing to follow up on yesterday's meeting with the OVCR team. As you know, the meeting yesterday was 
arranged in order for the OVCR team to learn more about the situation so that they can provide assistance and guidance 
in this matter, which could, hopefully, help facilitate the continuation of the project. 
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This morning I received a letter that I will be sharing with the rest of the folks from yesterday's meeting and am 
attaching here as well. 

I do have some questions about some of what Catherine Truitt says in the letter; she states that the work was not 
requested or approved by the DPI and that the logo utilization was not approved, either. Furthermore, she says that the 
participant guide was posted online despite their instructions to remove it/where it remained until Jan. S. 

I just want to make sure that I understand this as in yesterday's conversation and in prior ones, you've indicated that the 
DPI had requested the training and they reviewed the materials and approved them (during meetings, verbally), and 
that logo usage on materials like this was standard practice based on the original contract. Also, you indicated that the 
DPI asked for the webinar to be removed for the January 5 Board meeting — but Catherine Truitt is indicating that 
request had been made much earlier. 

Can you clarify please? 

And thank you again for your time at yesterday's meeting. We just need to keep communicating to ensure that the 
important NC-ELN project continues to be funded and support children and families in NC. 

Ayse 

Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
Professor, Department of Psychiatry 
Director, Clinical Translational Core UNC Intellectual and Developmental Disabilities Research Center 
https://fpg.unc.edu 
THE UNIVERSITY of NORTH CAROLINA. at CHAPEL HILL 
P 919-966-4250 1 F 919-966-7532 

FOR the 
CAMPAIGN 
jet 

KIND CAROLINA 
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Message 
From: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=b6aSccb7Se02462386a18ccef374c1fe-Sherri Brit] 
Sent: 2/4/2022 4:19:04 PM 
To: Belger, Aysenil [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=82747791e9c646f2a43c34b6b5cc849c-Aysenil Bel] 
CC: Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=90797f80d42840a1b6ad9a236e342118-catasha]; Neer, Katherine Fordham 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDI BOHF23SPDLT)/cn=Recipients/cn=1078ff76059b4be2bf3ca7146e43b999-kneer] 

Subject: Re: Project submission 

Yes! Catasha and I have already started talking about this. We will definitely connect back with you to review as we 
develop some ideas more fully on paper. Thank you for offering that support! 

She-"ri V i2Ua n'I.4' 
Principal Investigator/ Director, NC Early Learning Network (NC-ELN} Project 
Co-Principal Investigator, Child Find ACCESS Project 
Senior Technical Assistance Specialist, National Early Childhood Technical Assistance Center (ECTA) 
Division Lead, UNC FPG Technical Assistance Division 
UNC FPG Trohanis TA Projects 
UNC FPG Child Development Institute 
University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 
919-215-5832 

"How far you go in lire depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your lire you will have been all of these." 
George Washington Carver --

From: Belger, Aysenil <aysenil.belger@unc.edu> 
Sent: Friday, February 4, 2022 11:16 AM 
To: Williams, Sherri Britt <sherri@email.unc.edu> 
Cc: Williams, Catasha A. <catasha.williams@unc.edu>; Neer, Katherine Fordham <katherine.neer@unc.edu> 
Subject: Project submission 

Hi Sherri and Catasha, 

I also wanted to again recommend that you start working on a competitive bid for the upcoming open bid for this 
project. 
Please let us know how we can help. For instance, we discussed you creating additional content review process by 
community partners in the area of equity for language for example, and maybe additional editorial review prior to 
submission. 

Please let us know how we can make your application more competitive. 

Ayse 

Aysenil Belger, Ph.D. 
(she/her/hers) 
Director, Frank Porter Graham Child Development Institute 
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Message 
From: Dawn Meskil [Dawn.Meskil@dpi.nc.gov] 
Sent: 2/7/2022 3:20:25 PM 
To: Williams, Sherri Britt [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDI BOHF23SPDLT)/cn=Recipients/cn=b6a5ccb75e02462386a 18ccef374c1fe-Sherri Brit] 
CC: Keashia Walker [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=user3d0db08c]; Williams, Catasha A. [/o=ExchangeLabs/ou=Exchange 
Administrative Group (FYDI BOH F23SPDLT)/cn=Recipients/cn=90797f80d42840a 1b6ad9a236e342 118-catasha]; 
Sockwell, Janet 0 [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=af72c1e4c13b4a208d83218f99bf040c-Janet 0 Soc] 

Subject: RE: ELN Planning 

Thank you, Sherri, 
I've shared these updates with Sherry and Amy, inquired about the logo/footer and asked if we needed to provide any 
clarification regarding our awareness of the training sessions. I'll keep you posted as we hear more. 

Y'all have a great week! 
Dawn 

Dawn Meskil, Ed.D 
Preschool Exceptional Children (619) Co-Coordinator 
Office of Early Learning 
NC Department of Public Instruction 
(M) (828) 649-5290 
(W) (984) 236-2642 
Dawn.Meskil@dpi.nc.gov 
Follow us: Facebook, Twitter, Instagram and YouTube 

i 
H North Carolina Department nt 
PUBUCI'NSTRuc1ioN

NCDPI Office of Early Learning 

From: Williams, Sherri Britt <sherri@email.unc.edu> 
Sent: Friday, February 4, 2022 7:22 PM 
To: Dawn Meskil <Dawn.Meskil@dpi.nc.gov> 
Cc: Keashia Walker <Keashia.Walker@dpi.nc.gov>; Williams, Catasha A. <catasha.williams@unc.edu>; Sockwell, Janet 0 
<jsockwel@ email. unc.edu> 
Subject: Re: ELN Planning 

Hi, Dawn, 
As always, I enjoyed having some planning time with you today! 
I'm commenting on the bullets below in blue text and adding additional comments to capture a summary of our 
discussion so we will be sure to keep Catasha, Janet, and Keashia (cc'd) in the loop. 

Thanks again. Hope you have a great weekend! 
Sherri 
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Sherr'> 13 ri.tt Wit , n.., 

Principal Investigator/ Director, NC Earl • Learning Network (NC-ELN) Project 

Co-Principal Investigator, ChildFind C€ ESSPro ect 

Senior Technical Assistance Specialist, National Early Childhood Sod Technical Assistance Center (ECTA) 

Division Lead [r C I l'Ci 'I echrlic. l Assi ;ta;€ce Dig. is o€ .......................................................................................................................................... 

UNC..F G....rrol anis.. "A.._ r jccts. 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

"How far you go in 1 fe  depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 

From: Williams, Sherri Britt <sherri@email.unc.edu>
Sent: Friday, February 4, 2022 11:22 AM 
To: Dawn Meskil <dawn.meskil@dpi.nc.gov>
Subject: ELN Planning 

Hi, Dawn, 
Just want to be sure we include a couple of items in our discussion when we meet today. I'd like us to touch base on: 

planning/status of upcoming trainings and meetings in Feb and March-
NC First Response Trainer Certification Training (coming up on Feb 15-16) and script/slides/handouts 
are in our shared SharePoirit folder. This is not new content (already approved previously) but updated 
data and reference to be more current, reflected on slide 6. Given recent heightened scrutiny on 
information related to disproportionality, we requested Dawn/Keisha review content again, esp. slides 
6-7 since disiproportionality is mentioned, lust to be sure there are no concerns about: information being 
misrepresented or taken out of context; They are in the process of checking in with Sherry Thomas 
Dawn is noting ELN•related things that she and Keashia review that they think may need additional 
review by Sherry Thomas in a file 
here: https://docs.google.com/document/d/14JuJhZdkEO3O8Av1Z6MkzOvNkbdb9Xt*klWmF6Tiybo/edit 
?usp=sharing and Dawn will update as she gets feedback. 

On Monday, I asked Dawn if we need to update or change the template/footer we currently use (which we were 
instructed to use a couple of years ago) for ELN project slides and documents. Dawn is in the process of checking 
in with Sherry Thomas to see if we need to update what is currently in place. I brought this up again today 
because we are concerned that the logo/footer may be outdated but: we didn't want: to change what DPI 
previously instructed us to use without getting permission first. Dawn said that we still should continue to use 
the template /footer we are currently using until she confirms with Sherry Thomas that it should be updated or 
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changed. If so, they will provide us with the new language/logo to use for our template/footer for slides and 
documents. She's hoping to get some guidance to share with us about this soon. 
discussing some communication FPG recently received indicating that DPI had communicated that they had not 
been consulted on and did not approve the delivery of the Equity webinar (Part 1 and Part 2) delivered in March 
and May 2021. I'd like to discuss this and make sure we are on the same page as we continue to have 
bidirectional transparent communication as we plan and collaborate on ELN work. 
Dawn and I discussed and agreed that this statement is inaccurate. We both remembered that we discussed the 
equity webinar during one of our quarterly update meetings with Sherry Thomas and Amy Rhyne in Nov 2020 as 
we discussed adjustments to our scope of work at that time, which included the equity webinar. This is indicated 
on the meeting agenda which has the adjusted scope activities linked and saved in the Google folder where we 
keep our quarterly meeting agenda and related documents. The equity webinar was also documented in our 
quarterly report for Q12020-2021 as an upcoming webinar. It was mentioned again in the 02 and 03 reports. 
All of these were on the agendas to be discussed (with the documents linked) during the quarterly update 
meetings with Sherry and Amy (saved in the Google folder). We also remembered that EC Division announced 
the equity webinars in their regular communication (weekly updates) before the webinars were delivered. In 
addition, we discussed this during the monthly ELN Consultant meetings (which Dawn and Keashia regularly 
attend) leading up to the webinars (as we routinely discuss updates/status of upcoming events during those 
monthly meetings). 

Looking forward to talking with you soon! 

Thanks, 
Sherri 

Principal Investigator/ Director, N;C ;Iarty_I.,crnin. :Nc'tti-orlc.,NC`-:ta:;G,;NF'roct 

Co-Principal Investigator, Child Find ACCESS Project

Senior Technical Assistance Specialist, NationalEarly C ildl .c :;1 LcE ,ical..

Division Lead, UNC FPG Technical Assistance Division 

UNC._F PG Tro anis.. ' _Projects. 

UNC FPG Child Development Institute 

University of North Carolina at Chapel Hill Campus Box 8040; Chapel Hill, NC 27599 

919-215-5832 

'How Jar you go in life depends on your being tender with the young, compassionate with the aged, sympathetic with the 
striving and tolerant of the weak and strong. 

Because someday in your life you will have been all of these." 
George Washington Carver 
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  NCDPI CONTRACT NO.     NC10106745 
 Amendment No. 7 

Page 1 of 3� 

TASK ORDER 
Issued Under the North Carolina Department of Public Instruction, University of North Carolina 

Master Agreement, Version 002 

Project Personnel 
UNC Institution 

Principal Investigator 
University: University of North Carolina at Chapel Hill, Frank 
Porter Graham Child Development Center 
Name, Title: Sherri Britt Williams, FPG TA Division Lead & 
Senior TA Specialist 
Address: CB#8040 
City, State, Zip: Chapel Hill, NC 27599-8040 
Phone, fax: 919-215-5832 
Email: sherri.williams@unc.edu 

Contract Administrator  
University:  University of North Carolina at Chapel Hill 
Name, Title: Tara Petitt, Office of Sponsored Research 
Address: 104 Airport Drive, Suite 2200, CB#1350 
City, state, zip: Chapel Hill, NC 27599-1350 
Phone, fax: 919-633-3411 
Email: tarap@live.unc.edu 

NCDPI 
Project Coordinator 
N.C.  Department of Public Instruction
Name, Title: Dawn Meskil, Preschool Exceptional Children
(619) Co-Coordinator and Keashia Walker, Preschool
Exceptional Children (619) Co-Coordinator
Address: 6307 Mail Service Center
City, State, Zip: Raleigh, NC 27699-6307
Phone, fax: 984-208-6695
Email: Dawn.Meskil@dpi.nc.gov, Keashia.Walker@dpi.nc.gov

Contract Administrator 
North Carolina Department of Public Instruction 
Name, Title Mashonda Southerland, Purchasing Agent 
Address: 3663 Mail Service Center 
City, State, Zip:  Raleigh, NC 27699 
Phone, fax:  984-236-2363 
Email: Mashonda.Southerland@dpi.nc.gov 

Project Description 
Project Title: Support for Preschool Exceptional Children Program, Early Learning Network 
Project Contact for University: Sherri Britt Williams  
Project Start/End Dates: November 8, 2013 through October 31, 2025 

Incorporation 
The Terms and Conditions of the NCDPI/UNC Master Agreement, Version 002 are incorporated by reference.  This Task Order also 
includes any Appendices or addendums attached hereto, including Appendix A “Recipient Scope of Work,” Appendix B “the Funding 
Source Award Notice” (if applicable), Appendix C “Contractor Certifications” (if applicable), and Appendix D “Detailed Budget – 
including allowable Facilities and Administrative Cost recovery.” 

IN WITNESS THEREOF, the Parties have caused the Task Order to be executed by their authorized representatives. 

ATTEST: 

North Carolina Department of Public Instruction 

By:  
Alexis Schauss   Date 
Chief Financial Officer 

By: 
Catherine Truitt  Date 
NC Superintendent of Public Instruction 

UNC Institution 

________________________________________________________ 
Authorizing Official Signature Date 
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  NCDPI CONTRACT NO.     NC10106745 
 Amendment No. 7 

Page 2 of 3� 
 7/14/2021 

Total funding this Task Order: $7,096,080 
Total Project Costs: $15,013,234 
Total previous funding to date: $7,917,154 
Cost share required with this action: 
Cost share to date:  

Funding Source: Federal 
Agency #:  Department of Public Instruction 
CFDA#:  84.173A 
Title:  619 Preschool Handicapped Gran

Recipient Fiscal Agent 
Name, Title: Jen Gwaltney, Director Sponsored Projects 
Address: 104 Airport Drive, Suite 2200, CB#1350 
City, state, zip: Chapel Hill, NC 27599-1350 
Phone, fax: 919-843-1988 
Email: resadminosr@unc.edu; j_gwaltney@unc.edu 

 
 
 
 

 

Budget Code:  0801-532150-1400353567400
 Budget Source:  Federal (619 IDEA state set-aside) 
Strategic Priority: HR 

Special Terms and Conditions 
See Appendix C, Contractor Certifications 

Invoicing 
Cost reimbursement under this Task Order will require periodic invoices submitted no more frequently than monthly and a final invoice 
submitted within 30 days of the project end date listed on page 1.  All invoices are subject to the approval of the “NCDPI   Project 
Coordinator.”   Invoices will be addressed to NCDPI, Accounts Payable, 6336 Mail Services Center, Raleigh, NC 27699-6331, but the 
envelope in which the invoice is enclosed will be addressed and mailed to the Project Coordinator listed on page 1 of this Task Order. 

Amendment Description 

Describe the reason for amending this Task Order: 

State set-aside funds from the federal ISEA Special Education Preschool Grants, Part B, Sec. 619 (IDEA Preschool Handicapped 
Grant) will be allocated to continue collaboration to accomplish the early childhood projects in the Exceptional Children’s Systemic 
Improvement Plan, and to meet the Office of Special Education Program Requirements in the Annual Performance Report.  On-
going projects supported by this Amendment 7 include: 
- maintain and enhance the statewide system of professional development and support for public school early childhood programs
through the Early Learning Network
- support to the NC Part B 619 Preschool Co-Coordinators
- expansion of the Preschool Pyramid Model project (MTSS in Preschool)
- support to local Exceptional Children Preschool Coordinators and Directors
- the provision of professional development to early childhood diagnostic teams
- assistance to the Office of Early Learning to accomplish its goals and the Exceptional Children Division/Regional staff in
supporting LEAs and directors.

Amendment 7 will cover years 9 through 12 totaling $7,096,080 
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  NCDPI CONTRACT NO.     NC10106745 
 Amendment No. 7 

APPENDIX A 
GENERAL SCOPE OF WORK 

Background and Update 

In 2013 the North Carolina Department of Public Instruction’s (NCDPI’s) Office of Early Learning (OEL) facilitated the 
development of an organized professional development system for North Carolina’s (NC’s) preschool programs called the ‘Early 
Learning Network’ (http://nceln.fpg.unc.edu/). This project is based at the University of North Carolina at Chapel Hill (UNC-CH), 
Frank Perter Graham Child Development Institute (FPG-CDI). Through this collaboration with FPG, NCDPI has been able to 
access expert advice and resources from the national Early Childhood Technical Assistance (ECTA) Center funded by the Office 
of Special Education Programs (OSEP) in the US Department of Education.  The NC Early Learning Network provides the needed 
infrastructure to implement statewide professional development initiatives that provide systematic training on evidence-based 
instructional practices.  This project is primarily funded by the Individuals with Disabilities Education Act (IDEA), Part B, 
Section 619 state set-aside funds.  Section 619 and 611 of IDEA guarantees a free, appropriate public education (FAPE) for 
children with delays or disabilities from ages 3 through 5 years.  NCDPI has received the IDEA Part B, Section 610 Preschool 
Grant since 1986 without interruption.  

Preschool-aged children who are eligible for exceptional children services are served in LEA operated classrooms (often with 
blended funding) as well as in NC PreK, Head Start, and community childcare programs and in homes.  
OSEP acknowledges the importance of providing high quality professional development to staff funded by all early childhood 
agencies and programs to ensure that high quality, evidence-based core instruction is provided to all children with disabilities who 
may be enrolled in those programs. We are amending the current contract to include new activities required by the Preschool 
Development Grant and new activities related to the Preschool Pyramid Model (PPM) that were not included in the previous 
amendment.  For example, a key focus is on equitably supporting all LEAs with PPM implementation and other evidence-based 
practices. This includes designing intensive technical assistance for PSUs, such as the Leandro counties, that are traditionally 
disproportionately resourced or that serve children with traditionally disproportionate outcomes.  In addition, we are extending the 
current contract through October 31, 2025 to ensure the continuation of existing and future work on professional development and 
technical assistance for the Office of Early Learning and to provide necessary support to meet compliance and quality indicators 
that are required to be addressed for the Office of Early Learning and Exceptional Children's Division to continue to receive 
federal funding for Exceptional Children's Preschool Services in NC. 

Since the origination of this contract, The Office of Early Learning, in conjunction with the NC Early Learning Network, 
developed train-the-trainer and on-line professional development modules which are aligned with the NC Early Learning 
Standards and the NC Professional Teaching Standards (https://nceln.fpg.unc.edu/). To date, over 35,000 on-line training modules 
have been consumed by early childhood teachers and students enrolled in institutions of higher education.  Approximately 40 
school districts and 3 Head Start programs are engaged in the targeted Preschool Pyramid Project where leadership 
implementation teams guide their programs through training and coaching of the evidenced-based practices.  The training 
provided through this contract benefits families, teachers, and diagnosticians in understanding the scope and sequence of child 
development and is also being utilized in the state’s support of high-quality transition to kindergarten processes. 

This work has received international recognition at the Global Implementation Science Conference in 2021; the DEC International 
Conference on Young Children with Disabilities and their Families in 2019, 2020, and 2021; and the International Inclusion 
Conference in 2019 and 2020.  Additionally, the NC Preschool Pyramid Model Project (MTSS in early childhood for social-
emotional development) received national recognition by the OSEP (Implementing and Evaluating the NC Preschool Pyramid 
Project to Support Social and Emotional Development, http://ectacenter.org/~meetings/ecidea18/mtgagenda.asp).   

The support this contract provides for NC DPI OEL was also featured in the UNC Chapel Hill Frank Porter Graham Child 
Development Institute's Impact report in 2019 and 2021.  The report highlighted the support of cross-sector collaboration among 
early childhood agencies and organizations across NC as well as the successful technical assistance and coaching support provided 
to preschool teachers to implement EBPs, improve family partnerships, and support inclusion and educational equity, especially 
for children in preschool with disabilities.  Also, the support this contract provides for the statewide coaching model to implement 
evidence-based practices to fidelity in preschool classrooms across NC is being featured and presented in a 3-hour workshop at the 
National Training Institute on Effective Practices for Addressing Challenging Behavior in April 2022." 

Page 3 of 3� 
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  NCDPI CONTRACT NO.     NC10106745 
 Amendment No. 7 

Page �� of 3� 
 7/14/2021 

CONSULTANT Consultant Fees 
Consultant Expenses 

49,000 
38,000 87,000 
 

SUPPLIES Research Supplies 
Laptops 

2 
Curriculum Materials 
Other 

70000 
0 
0 
0 
0 70,000 

TRAVEL PI Travel 
Staff Travel 
Conferences 
Data Collectors 
Foreign Travel 

0 
137700.52 

0 
0 
0 137,701 

OTHER Communications 
Communications: Mailing 
Express Mailing 
Publications costs 
Subject Payments 
Meeting Costs 
Transcription Services 
Other 
Graduate Student Tuition (2 Semesters) 

8400 
2500 

0 
0 

1825.6 
23000 

0 
0 
0 35,726 

SUBTOTAL DIRECT COSTS 
SUBCONTRACT 
 

Direct 
F & A 

ELN Project 
PI: Sherri Williams 

YEAR �� 

PERSONNEL 
Project Institutiona

l 
Requested Fringe

Role Name Title Months Mths FTE% Salary Salary Benefits Total
KP Williams, Sherri Britt Principal Investigator 12 9 75% 97,733 73,300 24,270 97,570 

Williams, Catasha Co-PI/Assoc. Director 12 10.2 85% 88,849 75,522 25,549 101,071 
Sockwell, Janet Assoc. Director 12 12 100% 88,849 88,849 30,058 118,907 
Earl, Kris TA Specialist 12 12 100% 91,335 91,335 30,702 122,037 
Hartley, Lori TA Specialist 12 12 100% 85,740 85,740 29,253 114,993 
Lewis, Katie TA Specialist 12 12 100% 80,604 80,604 27,922 108,526 
LeGrant, DelShana TA Specialist 12 12 100% 84,872 84,872 29,028 113,900 
Grubbs, Paula TA Specialist 12 12 100% 84,872 84,872 29,028 113,900 
TBD TA Specialist 12 12 100% 84,872 84,872 29,028 113,900 
TBD Data/Evaluation 12 2.4 20% 73,405 14,681 5,211 19,892 
TBD Data/Evaluation & TA Support 12 3 25% 73,404 18,351 6,515 24,866 
Curtis, Laura Coordinator 12 2.4 20% 91,235 18,247 6,135 24,382 
Sabater, Sonia Social Research Assistant 12 6 50% 48,264 24,132 9,773 33,905 
Hildebrande, Allison Social Research Assistant 12 4.8 40% 46,885 18,754 7,675 26,429 
Wagner, Christina Website 12 4.8 40% 56,038 22,415 8,623 31,038 
Levin, Lisa Business Coordinator 12 2.4 20% 50,125 10,025 4,005 14,030 

cs Crume, Amy Account Technician 12 9 75% 59,295 44,471 16,803 61,274 
cs TBD IT Support 12 7.2 60% 90,177 54,106 18,241 72,347 

TBD Research Assistant 9 9 100% 63,654 63,654 23,532 87,186 
TBD TA Specialist 3 3 100% 84,872 84,872 29,028 113,900 
TBD TA Specialist 9 0 0% #DIV/0! 0 0 0 

Subtotals: 1,123,674 390,379 1,514,053 

* UNC-CH Fringe Benefits Rates =25.889% plus Health Insurance @ $6,512*/FTE; Temporary 9.490%; Graduate Fringe, 1.840%, Graduate Health
$4,137.60/FTE; Post Doc Fringe 9.490%, Post Doc Health $4,808.76/FTE; CCP Fringe 30.796%; Clinical Comprehensive Plan Health
$8,652.80

START DATE: 11/1/2022 END DATE: 10/31/2023
 

1,844,479 
0 
0 

1,844,479 
1,844,479 

276,672 
2,121,151 

F & A BASE - 
TOTAL DIRECT COSTS  

F & A COSTS - 15.0% 
TOTAL COSTS 
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Contract Number 001-DCDEE-2021/Page 1 of 7 

MEMORANDUM OF AGREEMENT (MOA) 

This Memorandum of Agreement (MOA) is hereby entered into by and between the North 
Carolina Department of Health and Human Services, Division of Child Development and Early 
Education (hereinafter referred to as "Division") and North Carolina Department of Public 
Instruction (hereinafter referred to as "Contractor"). 

This MOA is subject to the provisions of all applicable Federal and State laws, regulations, 
policies and standards. 

I. Effective Period: 

This MOA shall begin on April 1, 2021 and end on July 31, 2022, with the option to extend, if 
mutually agreed upon, through a written agreement. 

This MOA may be terminated by either party upon at least 30 days' written notice or 
immediately upon notice for cause. This MOA may be amended, if mutually agreed upon, to 
change scope and terms of the MOA. Such changes shall be incorporated as a written 
amendment to this MOA. 

II. Contractor Duties: 
The contractor hereby agrees to provide the services described in the scope of work which is 
incorporated herein by reference. 

Contract Administrators: 
All notices permitted or required to be given by one Party to the other and all questions about 
the contract from one Party to the other shall be addressed and delivered to the other Party's 
contract administrator. The name, post office address, street address, telephone number, fax 
number, and email address of the Parties' respective initial contract administrators are set out 
below. Either Party may change the name, post office address, street address, telephone 
number, fax number, or email address of its contract administrator by giving timely written 
notice to the other Party. 

For the Division: 

IF DELIVERED BY US POSTAL SERVICE IF DELIVERED BY ANY OTHER MEANS 
Sharon Rankin Johnson, Human Services Sharon Rankin Johnson, Human Services 
Planner/Evaluator II Planner/Evaluator II 
Division of Child Development and Early Division of Child Development and Early 
Education Education 
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Contract Number 001-DCDEE-2021/Page 2 of 7 

For the Contractor: 

IF DELIVERED BY US POSTAL SERVICE IF DELIVERED BY ANY OTHER MEANS 
Amy Rhyne Amy Rhyne 
Director Director 
Office of Early Learning (Pre-K - Grade 3) Office of Early Learning (Pre-K - Grade 3) 
NC Department of Public Instruction NC Department of Public Instruction 

Signatures follow on next page 
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Contract Number 001-DCDEE-2021/Page 3 of 7 

North Carolina Department of Public Instruction 

Signature 

Catherine Truitt 
Printed Name 

Witness 

Signature 

Printed Name 

Date 

Superintendent of Public Instruction 
Title 

Date 

Title 

Division of Child Development and Early Education, North Carolina Department of Health and 
Human Services 

Signature 

Ariel Ford 
Printed Name 

Date 

Director
Title 
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Contract Number 001-DCDEE-2021/Page 4 of 7 

SCOPE OF WORK 

Background: 
The Division of Child Development and Early Education (DCDEE) was awarded funding through 
the federal Preschool Development Grant Birth through Five (PDG B-5) for activities to 
strengthen its early childhood education system. One area of focus for PDG B-5 activities is 
sharing best practices among early childhood care and education programs to increase 
collaboration and efficiency of services, to include supporting successful transition from 
preschool to kindergarten. 

The expansion of the current pilot project to standardize a process to transition children from 
preschool into Kindergarten will ensure that best practices are implemented and that families 
across North Carolina are engaged and take part in the process. Based on lessons learned from 
the first pilot, areas of focus for this project include supporting communication between Pre-K 
and kindergarten teachers; the importance of giving families a way to provide information 
about their child to the kindergarten teacher; the importance of providing training on the 
transition model and providing coaching for teachers to use the transition data they receive; 
and the necessity for a way to transfer data from Pre-K to kindergarten. The PDG B-5 grant will 
support the development of a tools needed in the transition process; provide training and 
mentoring to Pre-K and Kindergarten teachers and administrators; and seek feedback from 
participants regarding the process and usefulness of the information that is shared. 

Purpose: 
The purpose of this agreement is to implement a Pre-K to Kindergarten Transitions pilot 
program for Pre-K and Kindergarten teachers and administrators across the state to learn, plan, 
and collaborate to support local transition to kindergarten efforts. The pilot will feature 
professional development and technical assistance provided by the North Carolina Early 
Learning Network (ELN) focused on formative assessment, family engagement, and 
developmentally appropriate practices for young children transitioning children from Pre-K to 
Kindergarten. The pilot will also establish sustainable and scalable processes for the 
systematically sharing of individual child development information. 

The ELN, funded by the North Carolina Department of Public Instruction (DPI), provides early 
learning communities with professional development and technical assistance to support 
preschool children with disabilities and their families. The ELN promotes the development and 
successful participation of NC's preschool-age exceptional children in a broad range of activities 
and contexts, including their homes, early learning programs, and communities. The ELN 
provides professional development and technical assistance that aligns with and is reported to 
the federal Office of Special Education. ELN already has the training structure in place with 
early childhood educators and extensive experience developing early childhood education (ECE) 
training models and delivering training. As DPI already partners with the ELN in similar efforts, 
DCDEE agrees to transfer funds to develop and deliver the transition training. 
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Contract Number 001-DCDEE-2021/Page 5 of 7 

The Contractor agrees to: 
1. Continue partnership with the ELN to complete the following tasks: 

a. Provide ELN project leadership representative to serve on PreK-Kindergarten Transition 
Pilot State Leadership Team and attend monthly State Leadership Team meetings. 

b. Provide ELN Regional Consultants to attend pilot meetings involving preschool programs 
in the pilot to provide support to programs and to help facilitate activities during 
meeting, as requested by PreK-Kindergarten Transition Pilot State Leadership Team. 

c. Provide ELN Regional Consultants to provide consultation and TA support to preschool 
programs involved in the pilot (at least 1 contact per month, and upon request). 

d. Provide ELN Regional Consultants to assist OEL Consultants and DCDEE Consultants with 
planning and providing consultation to pilot leadership teams, as requested. 

e. Assist DCDEE with planning and presentations related to the PDG grant, as 
requested by DCDEE. 

f. Develop, schedule, manage registration, and deliver professional development for 
Transition to Kindergarten pilot leadership teams, local trainers/coaches, and teachers 
in implementing strategies for the transition to kindergarten pilot program. Professional 
development will be delivered through three learning strategies including: 1) a Training 
Webinar, 2) an Administrator Webinar and 3) a Train-the-Trainer Session for each of the 
following topics: 

i. Webinar 1: Partnering with Families to Support Instruction 
ii. Webinar 2: Partnering with Families to Provide Formative Assessment 
iii. Webinar 3: Equity and Cultural Responsiveness in the Early Childhood Classroom 

2. Collaborate with DCDEE and Teaching Strategies, Inc. to create a report of developmental 
data to support NC Pre-K to kindergarten transition. 

3. Pilot the use of Teaching Strategies' GOLD® curriculum-based formative assessment tool in 
a community participating in the transition pilot to explore electronic data-sharing between 
all public-school and non-public NC Pre-K classrooms with receiving Kindergarten classes in 
over 160 elementary schools using GOLD® end-of-year transition reports. 

4. Consult with the U.S. Department of Education's Student Privacy Policy Office for guidance 
on applicable data sharing rules and regulations to ensure that Family Educational Rights 
and Privacy Act (https://studentprivacy.ed.gov/) regulations are followed. 

5. Assist DCDEE's Transition and Universal Enrollment Coordinator in convening Transition to 
Kindergarten Cross-Sector State Leadership planning meetings to plan and track transition 
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strategies, implementation and progress — supporting this statewide advisory in developing 
recommendations as well as implementing recommendations where feasible to improve 
coordination, collaboration, alignment, and efficiencies among early childhood education 
agencies. 

6. Provide OEL consultants to assist DCDEE's Transition and Universal Enrollment Coordinator 
in providing individualized technical assistance support to local Transition to Kindergarten 
Community Leadership Teams. 

7. Collaborate with the DCDEE, Teaching Strategies, the Early Learning Network and other 
state-level stakeholders and partners to initiate planning for the sustainability and 
expansion/scale up of local efforts to improve preschool to kindergarten transition. 
Ultimately these insights will support DCDEE in developing a plan by December 2022 that 
outline actions to sustain and scale-up the successful strategies and outcomes of the 
transition pilot to all 100 counties. 

8. Assist DCDEE with planning and presentations related to the Preschool Development Grant, 
Birth through Five, as requested by DCDEE. 

9. Support DCDEE in achieving its defined program benchmarks, outputs and outcomes in 
alignment to the PDG B-5 Program Performance Evaluation Plan by collaborating with Child 
Trends, Inc. in measuring and tracking indicators for Activity 4.2 "Transition to 
Kindergarten." 

10. Communicate with DCDEE staff as requested to provide project updates and expenditures, 
and any other data needed to complete federal reporting as follows: 
a. Schedule and conduct a status report call with DCDEE at least monthly at a date and 

time agreed upon by both parties. 

b. Support DCDEE in preparing a Quarterly Performance Progress Report for project 
activities completed per the following timeframes set by the federal funder: 

i. Quarter 1: January 1— March 31 
ii. Quarter 2: April 1— June 30 
iii. Quarter 3: July 1— September 30 
iv. Quarter 4: October 1— December 31 

11. Ensure that all contracted work is completed before the PDG B-5 grant period ends. 

12. After the grant period ends, ensure that any final contract invoices for work during the 
grant period are paid within the liquidation period allowed. 

13. Monitor the ELN contract to review progress towards accomplishing contracted tasks by 
following its agency's monitoring policies and procedures. DPI will monitor that the required 
reports and invoices from the contractor are submitted accurately and timely. 

Page 6 of 9 154

NO LE
FT TURN IN

 E
DUCATIO

N



Contract Number 001-DCDEE-2021/Page 7 of 7 

14. DPI shall receive Teaching Strategies' Distance Learning Solutions licensing access, training 
and technical support through RFQ 30-21038 with the NC Department of Health and Human 
Services Division of Child Development and Early Education (DCDEE) 

15. To support efficient cost sharing and execution of RFQ 30-21038, DPI shall be responsible 
for paying their respective invoices pursuant to the Payment Terms set forth in the Contract 
and subject to the Availability of Funds provision in the Contract terms and conditions set 
forth in Request for Quotes No. 30-21038. The total amount due and payable from DPI to 
Teaching Strategies pursuant to this MOA and RFQ 30-21038 Amendment 1 shall not exceed 
$(cost). DPI acknowledges that they shall not be responsible for payment of fees owed by 
DCDEE, and DCDEE shall not be responsible for payment of fees owed by DPI. 

The Division agrees to: 
1. Provide leadership for the Pre-K to Kindergarten transition project. 

2. In collaboration with DPI, provide technical assistance regarding transition practices. 

3. Provide DPI with access to the most current version of the PDG B-5 Program Performance 
Evaluation Plan. Oversee Child Trends, Inc. in supporting DPI in measuring and tracking 
progress toward defined indicators (benchmarks, outputs and outcomes) defined for 
Activity 4.2 "Transition to Kindergarten." 

4. Provide oversight and management of RFQ 30-21038 with Teaching Strategies, LLC for the 
provision of licensing access to Teaching Strategies Distance Learning Solutions, training and 
technical support for Pre-K and preschool programs. To support efficient cost sharing and 
execution of RFQ 30-21038, DCDEE shall: 
a. Receive invoices from Teaching Strategies, LLC and submit them to DPI for payment via 

email to Dan Tetreault at Dan.Tetreault@dpi.nc.gov. DCDEE shall ensure Teaching 
Strategies, LLC provide invoices that are separated and invoiced to the applicable State 
agency, DCDEE or DPI. 

b. Be responsible for paying DCDEE invoices pursuant to the Payment Terms set forth in 
the Contract and subject to the Availability of Funds provision in the Contract terms and 
conditions set forth in Request for Quotes No. 30-21038. The total amount due and 
payable from DCDEE to Teaching Strategies pursuant to this MOA and RFQ 30-21038 
Amendment 1 shall not exceed $(cost). DCDEE acknowledges that it shall not be 
responsible for payment of fees owed by DPI, and DPI shall not be responsible for 
payment of fees owed by DCDEE. 

c. Provide DPI with administrative access to Teaching Strategies Distance Learning 
Solutions platform in addition to a summary of progress reports prepared and 
submitted by Teaching Strategies, LCC at least monthly. 
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5. Transfer $589,286 to the Contractor for the activities described above. 

6. Collaborate with the Contractor as needed for successful implementation of the activities 
described above. 

7. Complete all federal reporting required by the PDG B-5. 

Reimbursement: 
DPI shall submit monthly invoices to DCDEE for reimbursements to its contractor based on 
actual expenditures, contingent on satisfying performance requirements, made in accordance 
with the approved budget on file with both parties, and that align with the Cost Table 
below. Reimbursement is allowable for April 1, 2021— July 31, 2022. 

Cost Table 
Payments shall not exceed these amounts: 

Development and implementation of kindergarten $589,286 
transition activities through contracting with ELN. 
Total $589,286 
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Contract Number: 001-DCDEE-2021 
Contractor: NC Department of Public Instruction 
Federal Award Name: PDG B-5 
State Fiscal Year: 2021 

1. Sub recipient name (which must match registered North Carolina Department of Health and Human 
name in DUNS) Services, Division of Public Health 

2. Sub-recipients DUNS number (see § 200.32 Data 809785363 
Universal Numbering System (DUNS) number) 

3. Federal Award Identification Number (FAIN) 90TP0056-02-00 
4, Federal Award Date (see § 200.39 Federal award date) 12/03/2020 
5. Sub-award Period of Performance Start and End Date April 1, 2021 to July 31, 2022 
6. Amount of Federal Funds Obligated by this action $ 589,386 
7. Total Amount of Federal Funds Obligated to the sub-

recipient $ 589,386 
8. Total Amount of the Federal Award $13,414,500 
9. Federal award project description, as required to be PDG B-5 Renewal Grants seek to empower state 

responsive to the Federal Funding Accountability and governments to lead the way in leveraging federal, 
Transparency Act (FFATA) state and local early care and education 

investments. Renewal grants will assist states in 
helping low-income and disadvantaged children to 
enter kindergarten prepared to succeed. In 
addition, these grants will help improve the 
transitions between early care and education 
settings and elementary school. The overall 
responsibility of the PDG B-5 Renewal Grant is to 
assist states in the coordination of existing early 
childhood funding streams, resulting in services 
being provided to more children birth through five 
in a mixed delivery system. 

10. Name of Federal awarding agency, pass-through entity, Federal DHHS Office Administration for Children 
and contact information for awarding official and Families 

NC DHHS/DCDEE 
333 Six Forks Road 
Raleigh, North Carolina 27609 
(Office) 919-814-6328 

11. CFDA Number and Name; the pass-through entity must CFDA# 93.434 
identify the dollar amount made available under each ESSA Preschool Development Grants Birth Through 
Federal award and the CFDA number at the time of Five 
disbursement 

12. Identification of whether the award is R&D No 
13. Indirect cost rate for the Federal award (including if the No 

de minims rate is charged) 

This contract is in compliance with the Federal Office of Management and Budget (OMB) CFR Title 2 Part 200. Follow 
the link below (or paste into your browser) for additional information: 
http://www.ecfr.gov/cgi-bin/text-idx?tpl=/ecfrbrowse/TitleO2/2cfr200_main_02.tpl 
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On Nov 17th, 2021, a conference occurred regarding race and equity.  Featured speaker was 
anti-racist activist Dr. Iruka, and NCDPI Directors of Exceptional Children & Office of Early 
Learning were in Attendance.  The materials were removed from the ELN Website as of 1/6/21.  
The following are screengrabs and downloaded materials prior to the website link being pulled. 

One can still link to resources from the downloaded materials.  “Talking to Very Young Children 
about Race” includes statements saying 5-year-olds should be anti-racist. 
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Disclaimer: Presentation materials are for registered participants of the 70th Conference on Exceptional Children. The information in this presentation is 
intended to provide general information and the content and information presented does not reflect the opinions and/or beliefs of the NC Department 
of Public Instruction, Exceptional Children Division. Copyright permissions do not extend beyond the scope of this conference.   

Exceptional Children Preschool Institute 
Achieving Educational Equity in Early Childhood: 

ZŝŐŚƚ�,ĞƌĞ͕�ZŝŐŚƚ�EŽǁ͙�dŽŐĞƚŚĞƌ͊  
Nov 17, 2021  

9:00 Welcome & Introductions  

9:15 Keynote Address by Dr. Iheoma Iruka, Ph.D. Research Professor, Department of Public Policy; 

Fellow at Frank Porter Graham Child Development Institute (FPG); Founding Director, Equity 

Research Action Coalition at FPG 

10:00 Break 

10:15 Café-style Learning Sessions 

x Inclusive Practices to Promote Educational Equity 

x Child Outcomes: Making Connections   

12:00 Lunch  

12:30 Welcome by Sherry Thomas, Director of the EC Division and Amy Rhyne, Director of the 

Office of Early Learning  

Meeting the EC Division Section Chiefs 

12:45 Café-style Learning Sessions  

x WĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�&ĂŵŝůŝĞƐ͗�tĞ͛ƌĞ�ŽŶ�ƚŚĞ�ƐĂŵĞ�ƚĞĂŵ 

x ����ZĞĐŽŵŵĞŶĚĞĚ�WƌĂĐƚŝĐĞƐ͗�tŚĂƚ͛Ɛ�ŝŶ�ŝƚ�ĨŽƌ�ǇŽƵ͍ 

2:30 Break  

2:45 Regional Preschool Coordinator Discussion session 

3:45 3:45 Wrap Up and Questions  
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North Carolina 2021 EC Conference Preschool Institute 
Inclusive Practices to Promote Educational Equity 
Lindsay N. Giroux, Wake County Public Schools 

 

What Notes & Resources 
Welcome 

භ Inclusion Activity 
භ Introduction 
භ Agenda Review 
භ Test Your Knowledge 

)RU�7HDFKHUV¶�,QWHQWLRQDO�3ODQQLQJ� 
Talking to Very Young Children about Race 

For Coaches: 
Equity Coaching Guide 

For Leadership Teams: 
Cultural Responsiveness Companion to the BoQ 

Similarities and Differences 
Ɣ How does this relate to 

developmental/academic goals? 
Ɣ What Pyramid Model supports or resources 

help with this work? 

Materials/Ideas for Talking about Same and 
Different 

Treating Others Kindly/Fairly 
Ɣ How does this relate to 

developmental/academic goals? 
Ɣ What Pyramid Model supports or resources 

help with this work? 

Materials/Ideas for Talking about Treating others 
Kindly and Fairly 

Small Group Activity 
Ɣ Small group brainstorming tying together 

social emotional learning with responses that 
support equity work  

Ɣ Share back 

Small Group 1             

Small Group 2            

Small Group 3              

Wrap Up 
Ɣ Questions 
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https://challengingbehavior.cbcs.usf.edu/docs/Talking-to-children-race.pdf
https://challengingbehavior.cbcs.usf.edu/Implementation/Equity/Guide/index.html
https://challengingbehavior.cbcs.usf.edu/docs/ECBoQ_Cultural-Responsiveness-Companion.pdf
https://docs.google.com/document/d/1woOe0lactcIIFipHQAzHFc-X-W3tbz2pCG617HXcAUw/edit?usp=sharing
https://docs.google.com/document/d/1d2bDz_ezMHHScQGVh2bbuDHINnAVfIcutUP5RmCqg9U/edit?usp=sharing
https://docs.google.com/document/d/1NXHUppSrlqk4xbfuMgr2qjXNrypzNlSdh8yz6q6-Zy0/edit?usp=sharing


North Carolina 2021 EC Conference Preschool Institute 
Inclusive Practices to Promote Educational Equity 
Lindsay N. Giroux, Wake County Public Schools 

 

Books: 

A Friend Like You by Andrea Schomburg and Barbara Rottgen 

All the Colors We Are by Katie Kissinger (bilingual book)- Lesson Plan ideas 

Do You Want to Be My Friend? by Eric Carle 

How Do Dinosaurs Stay Friends? by Jane Yolen and Mark Teague- Video Book Reading 

Our Skin  by Megan Madison, Jessica Ralli, & Isabel Roxas 

Roots and Wings by Stacey York (teacher resource with anti-bias lessons) 

Stick and Stone by Beth Ferry- Video Book Reading 

The Color of Us by Karen Katz- Video Book Reading 

The Skin You Live In by Michael Tyler- Video Book Reading 

Sesame Street Video Clips: 

Sesame Street: Beautiful Skin Song 

Sesame Street: Being an Upstander  

Sesame Street: Elmo and Rosita Teach Friendship 

Sesame Street: Friends are the Same and Different 

Sesame Street: Friends Can be Different 

Sesame Street: I Love My Hair (English and Spanish) 

Sesame Street: The Colors of Me Song 

Further Reading: 

%DUWRQ�/DE¶V�%UHDN�,W�'RZQ: Actively Anti-Racist Series 

EmbraceRace Article about Seeing, Noticing, and Talking about Differences 

Scholastic Article about Ages and Stages: Learning about Fairness 
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https://socialjusticebooks.org/all-the-colors-we-are-story-skin-color/
https://www.youtube.com/watch?v=jyaXjZFKFHw
https://www.youtube.com/watch?v=XTYfji4YiS0
https://www.youtube.com/watch?v=679Sw4IACAk
https://www.youtube.com/watch?v=iEvwTx-96AI
https://www.youtube.com/watch?v=oq9ydJK6Fn8
https://sesamestreetincommunities.org/activities/becoming-an-upstander/
https://www.youtube.com/watch?v=59tKl37x1d4
https://sesamestreetincommunities.org/activities/bert-ernie/
https://sesamestreetincommunities.org/activities/friends-can-different/
https://www.youtube.com/watch?v=cYMsiwjAY0w
https://www.youtube.com/watch?v=3jGf2mrP4ag
https://cdn.vanderbilt.edu/vu-web/lab-wpcontent/sites/96/2020/06/23165456/AAR3_-Break-It-Down.pdf?fbclid=IwAR2okDORZsixAZmfAKxI4zBC_uyB9scOdZRK3Gh81PPk_djPa2RRB-vPrMQ
https://www.embracerace.org/resources/seeing-noticing-talking-about-difference-with-young-children
https://www.scholastic.com/teachers/articles/teaching-content/ages-stages-learning-about-fairness/


The book, Our Skin, is noted in the above materials.  
Here are pictures of the book contents.  
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NC-ELN under the NCDPI made 2 webinars on March 17th and May 19th with accompanying 
materials.  They were pulled down as of the evening of 1/5/21 without published commentary.  
Attached are screenshots of these webinars and downloaded accompanying materials from the 
NC-ELN website prior to their removal.   I do not have the full download of the material for the 
second webinar, only a few screenshots.   
Please review carefully. 

Although proof no longer exists, there were links also to the following buzz feed surveys and 
privilege walks: 

https://www.buzzfeed.com/regajha/how-privileged-are-you?bfsource=bfocompareon 

https://www.youtube.com/watch?v=hD5f8GuNuGQ 
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https://www.buzzfeed.com/regajha/how-privileged-are-you?bfsource=bfocompareon
https://www.youtube.com/watch?v=hD5f8GuNuGQ
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Equity and Cultural Responsiveness 

Session I 

PARTICIPANT GUIDE 
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Pre-learning Assignment 
“I Am From” Poem Template 

I am from… 

Adapted by Levi Romero 
Inspired by “Where I’m from” by George Ella Lyon 

I am from ____________________ (an everyday item in your home) 
From _______________ and _______________ (products or everyday items in your 
home) 
I am from the ________________ (description of your home) 
____________________ (detail about your home- a smell, taste, or feel) 
I am from the ____________________ (plant, flower, natural item) 
The ____________________ (plant or tree near your home) 
Whose long gone limbs I remember 
As if they were my own. 

I’m from _______________ and _______________ (a family tradition and trait) 
From _______________ and _______________ (family members) 
I’m from _______________ and _______________ (family habits) 
And from ____________________ (family habit) 

I’m from _______________ and _______________ (things you were told as a child) 
And ____________________ (a song or saying you learned as a child) 
I’m from _______________ (a family tradition) 
I’m from ____________ (place of birth) and ___________ (family ancestry, nationality 
or place) 
____________________ and ____________________ (family foods) 
From ____________________ (a story about a family member) 
____________________ (detail about the story or person) 
____________________ (description of family momentos, pictures or treasures) 
____________________ (location of momentos-under my bed, on the wall, in my heart) 
__________________________________________ (more description if need) 
By: (your name) __________________________________  
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Welcome

Welcome to the first session in our series of conversations about equity and 
cultural responsiveness in early childhood classrooms. 

This is the Participant Guide for Session I.  Use it during and after the training.  
Mark it up, write in it, take notes- it is yours to keep. 

Session Objectives 
In this session, participants will: 

• explore a framework with four essential goals: Identity, Diversity, Equity,
and Action

• develop an awareness and understanding of their roles in providing
equitable, anti-racist and culturally responsive early care and education for
all children.

Common Terms 
This session also includes the following terms throughout: 

Race: Race as a concept is a socially and politically created unscientific idea that 
divides people into groups ranked as superior and inferior supported by 
misinformation and bias (Derman- Sparks, Edwards, & Goins, 2020). 

Racism:  Racism is the systemic, institutional policies, practices, and beliefs that 
create economic, social, educational, and cultural advantages or disadvantages 
for people depending on their membership in racial groups that are defined by 
society (Derman- Sparks, et al., 2020). 

Anti-Racism: Anti-racism is the opposite of racism. An anti-racist supports 
the systemic, institutional policies, practices, and beliefs that do not create 
disadvantages for some people and advantages for other people based on racial 
group membership (Kendi, 2019). 
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Section 1: Identity
We will focus on children and educators’ racial self-identification and ways educators 
can protect children from the harmful effects of living in a society created through 
systemic racism. 

 

Key  

Takeaway 

Reflect on identity and 

examine your 

experiential lenses of 

how you understand the 

world. Question and 

challenge the 

assumptions you have 

learned. Ongoing 

reflection is essential in 

anti-bias education. 

Definition of Terms 

Racial Identity:  The amount of affiliation a person feels with the racial group 
to which they are assigned by society. 

Whiteness:  The way that White people, their customs, culture, and beliefs operate as 
the standard by which all other groups are compared. 
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Educators’ Silence 

We have to be willing to have conversations that support children’s sense of self 
and let them know they are safe and valued for being who they are.  Avoiding 
conversations about identity and fairness is a disservice to children who, 
developmentally, still need adults to help them make sense of the messages they 
receive.  

1. Educators’ silence mean that children have no ____________ to

discuss what confuses them.

2. Educators’ silence requires children to figure things out with their

____________ ____________.

3. Educators’ silence teaches ____________ that some topics are

dangerous and unsafe.

4. Educators’ silence forces children to rely on other sources for

information: other ____________, the media, advertising: all

providing inaccurate and often ____________information

(Derman-Sparks, Edwards, and Goins, 2020) 
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Guidelines for Clarifying Conversations 

 

 

 

 

 

 

Steps Action Strategies and Examples 

1 

 
 
 
 
 
 
 

 

Find out what the 
children think. 

x Listen, watch, and pay attention to the ideas and feelings 
children have. Think about the big issues of fairness and 
unfairness that are part of this moment. 
 

x Ask these clarifying questions: 
 

• Who can be a ___________? 

• Why? 

• Who can never be a_______? 

• Why? 

2 Tell the truth. x In simple sentences, give children accurate information and 
pay attention to their responses. 

3 State the justice issues. x What is fair, not fair, kind, or hurtful in the situation? 

4 Speak anti-racist values. x Speak anti-racist values.  
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 Clarifying Conversations Example 
 

 

 

 

 

Steps  

 

          Action 

 

Strategies and Examples  
      Conversation 

 

1 
Find out what the 
children think. 

Listen, watch, and pay attention 
to the ideas and feelings children 
have. Think about the big issues 
of fairness and unfairness that 
are part of this moment. 

Ask these clarifying questions: 

Who can be a ___________? 

Why? 

Who can never be a_______? 

Why? 

What does the teacher say immediately? 

“Talk to me about what is going on.” 

What are the children likely to say? 

 

Teacher: ” Who can be a bad guy?”  

Child: “People who hurt people and run from the police.” 

Teacher: “Why is Timmy a bad guy?” 

Child Response: ”I saw it on tv!” 

Teacher: “Who can never be a bad guy? “  

Child Response: “The police officer.” 

Teacher: “Why do you think that?” 

Child Response: “Police catch bad guys.” 

 

2 
Tell the truth.   In simple sentences, give 

children accurate information 
and pay attention to their 
responses. 

 

Teacher: “Sometimes what we see on tv not true.  White people and 

Black people can be police officers. Sometimes White people and Black 

people can make mistakes that hurt other people.”  

 

3 
State the justice 
issues. 

What is fair, not fair, kind, or 
hurtful in the situation? 

Teacher: “It is not fair for someone to be in charge because of their 

skin color, and it is not true that Black people are bad guys.” 

 

4 
Speak anti-racist 
values. 

Speak anti-racist values. Teacher: In our classroom family, we are fair to everyone. All children 

can be police officers, and no one has to be the bad guy.  
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Clarifying Conversations Breakout Group Activity 

Scenario for activity: 

You are watching the 4-year old children in your class on the playground. Two girls are playing in the 
sandbox. You can hear Brittany (White) and Taleshia (Black) talking.  Brittany stops filling her bucket and 
says, “You are the same color as rabbit poop” and points to some rabbit pellets outside the fence 
surrounding the playground. Taleshia freezes and looks at Brittany, beginning to scowl.  Brittany points 
to the rabbit pellets outside the fence and says “See! It’s the same color!” She leans toward Taleshia, 
reaching for her bucket. “You are poop. Your skin is poop! You have to leave and go wash. It’s yucky.” 
Brittany yells. 

Taleshia stares at her for a moment and pushes Brittany away. “You shut up!” Taleshia cries, as she 
leaves the sandbox. 

Template for activity:  

 

 

 

       

 

 

                                  

 

 

 

 

 

 

 

 

 

 

 

 (Adapted from Derman-Sparks, Edwards, and Goins, 2020; Iruka, Curenton, Durden, & Escayg, 2020) 
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             Questions 

1. What is race? 

2. Why do you think the concept of “children’s racial innocence” is so popular 
among Early Childhood Educators? 

3. How can you teach from an anti-racist perspective? 
 
(Adapted from Iruka, Curenton, Durden, & Escayg, 2020) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

USE THE SPACE BELOW TO JOT DOWN YOUR THOUGHTS 

Remember the Key Takeaway 

Reflect on identity and examine your experiential lenses of how you 

understand the world. Question and challenge the assumptions you have 

learned. Ongoing reflection is essential in anti-bias education. 

 

     Reflecting on Identity   
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Section 2: Diversity 

We will focus on promoting the appreciation of differences within and among the 
cultures of all children and families served in early childhood care and education  
programs. We will also explore the need for a program’s pedagogy, curriculum, and 
environment to be responsive and relevant to differences in those cultures. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

Key  

Takeaway 

Reflect on diversity and 

examine your culture.  

Question and challenge 

biases, prejudices, and 

triggers you have 

learned. Ongoing 

reflection is essential in 

the deprogramming of 

those misperceptions 

and becoming culturally 

responsive. 

Definition of Terms 

Anti-Bias Education:  Emphasizes an educator’s growth and understanding of systemic 
dynamics of oppression to address issues of personal and social identity, social-emotional 
relationships with people different from oneself, prejudice, discrimination, critical thinking, 
and taking action for fairness with children. 

Diversity:  Inclusive of all people’s differences in racial identity, religion, gender, culture, 
ethnicity, family structures, class and physical abilities. 

Culturally Responsive Education:  A program’s pedagogy, curriculum, and environment are 
responsive and relevant to differences in the culture of all children and families. 

 

 

Kerry-Ann Escayg 

181

NO LE
FT TURN IN

 E
DUCATIO

N



PARTICIPANT GUIDE 

NC EARLY LEARNING NETWORK IS A JOINT PROJECT OF THE NC DEPARTMENT OF PUBLIC INSTRUCTION, OFFICE OF EARLY LEARNING  
AND UNC FRANK PORTER GRAHAM CHILD DEVELOPMENT INSTITUTE 

14 
182

NO LE
FT TURN IN

 E
DUCATIO

N



PARTICIPANT GUIDE 

NC EARLY LEARNING NETWORK IS A JOINT PROJECT OF THE NC DEPARTMENT OF PUBLIC INSTRUCTION, OFFICE OF EARLY LEARNING  
AND UNC FRANK PORTER GRAHAM CHILD DEVELOPMENT INSTITUTE 

15 

Cultural Awareness Inventory 

 

Directions:  Attitudes affect behavior.  To better understand how your present attitudes toward 
cultural differences affect your relationships with others, please respond yes or no to the 
statements, whichever most accurately describes your feelings. 

 

1.  Only schools with racial problems should be concerned about racial or multi-cultural issues.  

2.  You need to be a person of color to really understand minority issues.  

3.  Color is unimportant---nobody cares about race anymore.  

4.  White people cannot be trusted.  

5.  Black people are always using race to gain an advantage.  

6.  Basically, there are people on this staff (who need training on multicultural issues) who  
      would not attend this in-service if given the choice. 

7.  Black males are more likely to challenge the authority of staff and administration.  

8.  White students have few discipline problems.  

9.  If an Asian student is enrolled in my class, I don't have a chance of making a high grade in     
      this course.    

10. Asian students are taking away the privileges White students should have.  

11. When I see a White man with a Black woman I get angry.  

12. When I see a Black man with a White woman I get angry.     

13. My friends would put me down if I started hanging out with Black people.  

14. White people are always changing the rules to their advantage.  

15. If given a choice, I would refuse to be roommates with a person who was not of my culture. 

 

(Adapted from Iruka, Curenton, Durden, and Escayg, 2020)
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Raising Self Awareness:  Taking a Look Within 

Breakout Group Activity 

Directions:  This tool is designed to support your reflection on anti-bias and culturally responsive 
practices in support of young children in early learning programs. Read each question and place an “X” 
in the box on the rating scale that most accurately describes your level of awareness.    

(Adapted from Derman-Sparks, LeeKeenan, and Nimmo, 2015) 

NOT YET: 

This is new 

territory for 

me/not 

applicable to 

my age group 

now 

SOMETIMES: 

I have a 

beginning 

awareness of this 

area 

USUALLY: 

But it still 

requires 

conscious 

effort for me 

CONSISTENTLY: 

I do this with ease 

now 

THE NEXT STEPS 

FOR ME: 

My goal is … 

1. Am I aware of my own cultural
identity and history?  How
comfortable am I about who I
am?
2. Am I aware of biases I may
hold?
3. Do I view diversity and
exceptionalities as strengths? Do I
believe that ALL children can
succeed regardless of their race,
gender, ethnicity, language, or
physical disabilities?
4. Am I able to give accurate,
honest answers to children’s
questions about differences and
am I comfortable admitting when
I do not know the answer to a
question?
5. Am I able to intervene with
ease when I hear comments that
exclude someone, show bias, or
are discriminatory? Do I know
what to say and how to say it with
ease?  Do I model ways for
responding to bias?
6. Do I have access to a colleague
who can act as a trusted ally in
my diversity and anti-bias work?
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                                      Questions 

1. What were your family’s expectations of you, and how did that impact your 
actions? 

2. Did you have a close relationship with your parents, siblings, and other 
relatives? 

3. Did you view your parents’ parenting style as strict, lenient, or somewhere 
in between? 

4. Were your school’s expectations of you consistent with your parents’ 
expectations? 

 
(Adapted from Iruka, Curenton, Durden, & Escayg, 2020) 

 

 

 

 

 

 

 

 

 

 

 

 

     Reflecting on Diversity   

USE THE SPACE BELOW TO JOT DOWN YOUR THOUGHTS 

Remember the Key Takeaway 

Reflect on diversity and examine your culture.  Question and challenge 

biases, prejudices, and triggers you have learned. Ongoing reflection is 

essential in the deprogramming of those misperceptions and becoming 

culturally responsive. 
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We will focus on educators and children understanding bias and privileges that exist in 
society and the consideration of ways to engage children in learning experiences that 
provide each one of them with what they need to thrive. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Key  

Takeaway 

Reflect on equity and 

examine your privilege.  

Question and challenge 

implicit rules and power of 

the dominant group. 

Ongoing reflection is 

essential in dismantling 

misinformation, 

stereotypes, and biases 

towards and about people 

of color. 

Definition of Terms 

Equality: Equality is most often used to describe people receiving the same resources with 
the expectation that the resources will “level the playing field” and people will have the 
same outcomes.  
 
Equity: Equity describes recognizing that there are inherent imbalances that require 
providing different resources and support.  
 
Privilege:  Concrete ways that the social, legal, and economic concepts about race benefit 
white people in their daily lives.  
 
White Dominance:  The mechanism by which white people and their practices, beliefs, and 
culture have been normalized over time and are now considered standard in the United 
States. 
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Building Classrooms that Promote Equity 

As educators we want to teach children to appreciate the value in our differences.   

In order to build classrooms that promote equity, educators must: 

 

5. pay attention to the ____________ of whiteness and privilege in the 

classroom.  

6. have ____________ about fairness. 

7. carefully ____________ the books we read with children and the 

materials in our classrooms.  

8. create alliances with diverse individuals and groups working for 

____________. 

9. examine how power is ____________ between classroom staff. 

10. talk about the existence of difference and honor children’s families 

and their ____________ ____________. 

11. encourage children’s thinking and questioning systems 

____________ and ____________ of the classroom. 

12. encourage equal time for ____________ student voices. 
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                                      Questions 

1. How do you distinguish between equity and equality in school? Are they 
the same thing? How do the parents of children in your classroom define 
and differentiate between equity and equality? 

2. What policies or practices in your school or classroom contribute to 
inequity for the children and families that you serve? 

3. As we move past the year anniversary of when schools changed as a result 
of COVID-19, what inequities did you become aware of for the children and 
families you serve? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     Reflecting on Equity  

USE THE SPACE BELOW TO JOT DOWN YOUR THOUGHTS 

Remember the Key Takeaway 

Reflect on equity and examine your privilege.  Question and challenge 

implicit rules and power of the dominant group. Ongoing reflection is 

essential in dismantling misinformation, stereotypes, and biases towards 

and about people of color. 
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Section 4: Action 

We will focus on how educators can begin to take action in their commitment to 
working with others, both within one’s group and cross-culturally, in the development 
of specific ways to build more equitable and culturally responsive communities and 
institutions. 

    

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

Key  

Takeaway 

Reflect on taking action 

and examine your role in 

building and maintaining 

culturally responsive and 

anti-bias programs.  

Question and challenge 

bias and institutional 

inequity in your life and 

at large to advance   

anti-racist power and 

policies. 

Definition of Terms 

Activist:  One who has a record of power or policy change. 

Programs:  The range of group care and education programs serving young children, 
including preschools, schools, after-school programs, and child-care centers 

Deficit Thinking:  Assigning blame to children, families, and their communities rather than 
examining the root causes of the exclusion and inequitable treatment of people of color in 
early care and education programs. 
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Action Steps 

Addressing equity and cultural responsiveness in early childhood requires a 
commitment to action.  Below are examples of some action steps that build and 
maintain culturally relevant and anti-bias programs. 

 

1. ____________ ____________ 

2. ____________ ____________ ____________  

3. ____________/____________ 

 

We must also develop the courage and commitment to model for young children 

that we stand for fairness and will be an activist voice for all children. 
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                                      Questions 

1. How can you position yourself within the larger society to speak out against 
biases and prejudices? 

2. How might you transform your classroom environment and your curriculum 
to provide equitable experiences and outcomes for children and families 
you serve? 

3. What resources will you require to provide culturally relevant and anti-bias 
teaching in your classroom? 

4. How do your interactions with young children build upon the culture and 
language they bring with them to the classroom? 

 
(Adapted from Iruka, Curenton, Durden, & Escayg, 2020) 

 

 

 

 

 

 

 

 

 

 

 

 

 

     Reflecting on Action   

USE THE SPACE BELOW TO JOT DOWN YOUR THOUGHTS 

Remember the Key Takeaway 

Reflect on taking action and examine your role in building and maintaining 

culturally responsive and anti-bias programs.  Question and challenge bias 

and institutional inequity in your life and at large to advance anti-racist 

power and policies. 
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Session Closing 

 

 
 

 
 

 
 
  

Section 

 

Key Takeaway 

1:  Identity Reflect on identity and examine your experiential lenses of how 
you understand the world. Question and challenge the 
assumptions you have learned. Ongoing reflection is essential in 
anti-bias education. 

2:  Diversity Reflect on diversity and examine your culture.  Question and 
challenge biases, prejudices, and triggers you have learned. 
Ongoing reflection is essential in the deprogramming of those 
misperceptions and becoming culturally responsive. 

3.  Equity Reflect on equity and examine your privilege.  Question and 
challenge implicit rules and power of the dominant group. 
Ongoing reflection is essential in dismantling misinformation, 
stereotypes, and biases towards and about people of color. 

4:  Action Reflect on taking action and examine your role in building and 
maintaining culturally responsive and anti-bias programs.  
Question and challenge bias and institutional inequity in your 
life and at large to advance anti-racist power and policies. 

 

 

 

 

 

 

 

Remember the Key Takeaways 
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Take Action 
You are more likely to take action if you commit to taking action now.  One way 
to commit is to think about what you plan to do because of what you learned 
today.  Then write it down. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

What will I do? 

How will I do it? 

Will I share my plans with anyone?  If so, who? 
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Post-learning Assignment 
The beginning step in anti-bias, equitable practices is self-reflection.  To assist in focusing your 
self- reflection, please complete the following activities prior to our session on May 19, 2021.   

1) Answer the reflection questions and activities for each section found in your Participant 
Guide.  

2) Complete the Physical Environment and Pedagogical Environment portions of the Self Study 
Guide for Reflecting on Anti-Bias Curriculum Planning and Implementation. 

3) Complete the Clarifying Conversations activity.  

4) Create the Identity Wheel and answer the questions.   

 

You will need to complete these assignments to be eligible to apply to participate in the E3 
Cohort.  
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Reflecting on Anti-Bias Curriculum Planning and Implementation 

Directions:  This tool is designed to support your reflection on anti-bias and culturally responsive practices in 
support of young children in early learning programs. Read each question and place an “X” in the box on the rating 
scale that most accurately describes your level of awareness.   

The Physical Environment 

 

 NOT YET: 

 

This is new 

territory for 

me/not applicable 

to my age group 

now 

SOMETIMES: 

 

I have a 

beginning 

awareness 

of this area 

USUALLY: 

 

But it still 

requires 

conscious 

effort for me 

CONSISTENTLY: 

 

I do this with ease 

now 

THE NEXT 

STEPS FOR    

ME: 

 
My goal is … 

1.  Are the materials and equipment in my 
classroom easily accessible to ALL (e.g., 
can a child or adult in a wheelchair get 
around the classroom or reach all 
materials)? 

     

2. Do all children have an equal 
opportunity to participate in activities 
(e.g., girls have an equal opportunity to 
use large motor toys and boys have an 
equal opportunity to do crafts)? 

     

3.  Does my classroom display pictures of 
the children and their families? 

     

4.  Are there materials that relate to the 
children’s background and experiences 
(e.g., pictures of their houses or familiar 
places)? 

     

5.  Does my classroom provide equal 
representation of images, materials, 
music, and so on…that reflect: 

a) Different cultures and 
ethnicities? 

b) Different family styles and 
compositions? 

c) Different abilities? 
d) Different age groups across the 

life span, from infants through 
the elderly? 

e) Different lifestyles? 
f) Different genders in non-

stereotypical roles? 

     

6.  Is there a fair balance of dolls and 
clothing that represent gender neutrality 
and different ethnicities/skin color? 

     

7.  Is there a large variety of art materials 
that students can use to express 
themselves and allow them to accurately 
represent their physical characteristics? 
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The Pedagogical Environment 

 

 

 NOT YET: 

 
This is new 

territory for 

me/not applicable 

to my age group 

now 

SOMETIMES: 

 
I have a 

beginning 

awareness of 

this area 

USUALLY: 

 
But it still 

requires 

conscious 

effort for me 

CONSISTENTLY: 

 
I do this with 

ease now 

THE NEXT 

STEPS FOR    

ME: 

 
My goal is … 

1. Are my verbal and non-verbal 

messages free of stereotypes and 

hidden biases? In my intended 

and unintended messages to 

children:  

 

a. Do I effectively provide opportunities 

for students to value and explore 

diversity in themselves and others? 

     

b. Are the colors black and brown 

equally available and valued as other 

colors in my classroom? 

     

c. Do I actively encourage critical 

thinking about differences, 

stereotypes, and biases? 

     

d. Do I teach about minority and 

nonminority groups who have devoted 

their lives to ending injustice? 

     

2. Do I equally acknowledge ALL 

children on their efforts and 

accomplishments? Have I enabled 

ALL children to feel that their 

work is appreciated and 

respected by me? 

     

3.  Do I hold and convey high 

expectations of ALL children, 

seeing and treating all as capable 

of learning and achievement? 

     

4. Do I see and treat EACH child 

both as an individual and as a 

member of different social and 

cultural group? 
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(Adapted from Derman-Sparks, LeeKeenan, and Nimmo, 2015) 

 

 

 

 
 
 

NOT YET: 

 
This is new territory 

for me/not applicable 

to my age group 

now 

SOMETIMES: 

 
I have a 

beginning 

awareness of 

this area 

USUALLY: 

 
But it still 

requires 

conscious 

effort for me 

CONSISTENTLY: 

 
I do this with 

ease now 

THE NEXT 

STEPS FOR 

ME: 

 
My goal is … 

5. In my communications and 

curriculum, do I recognize 

that children may be cared 

for by family members other 

than parents and/or have 

family composition other 

than a male/female parent? 

     

6. Do I recognize and respect 

children’s individual and 

culturally based learning 

styles:  

 

a. Do I effectively differentiate 

instruction to reach the diverse 

learning styles of the children in 

my classroom? 

     

b. Do I integrate other methods of 

communication to support 

children’s learning (e.g., visual, 

auditory)? 

     

c. Do I use a variety of methods to 

evaluate children’s learning and 

academic performance? 

     

7.  Do I promote cooperation 

and integration of children 

from diverse groups through 

the curriculum and classroom 

routines? 

     

8. Do I help children critically 

think about fairness issues in 

daily classroom activities and 

routines? Do I help them 

problem-solve? 
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Clarifying Conversations Activity 

It is important to have Clarifying Conversations in our classrooms to assist children as they 
develop racial identification. It can take practice to have Clarifying Conversations with children 
as they occur.  

For this activity, you will keep a log of times in which Clarifying Conversations were needed. 
Because all of us exist in a society in which Whiteness is the norming culture, you may have to 
listen carefully to identify these racial misunderstandings. After logging your observations, 
choose one and script the Clarifying Conversation that you could have had.  Your Clarifying 
Conversations Log and script template are found on the next pages. 

 

Clarifying Conversations Observation Log 

 

 

 

 

Context/Observation Children’s Comments “Big Issue” of Equity or 

Racial Misunderstanding  
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Clarifying Conversations Reflection Script 
 

 
 
Steps  

 
 

Action  

 
 

Strategies and 

Examples  

      
 

Conversation 

1 Find out what the 
children think. 

Listen, watch, and pay 
attention to the ideas 
and feelings children 
have. Think about the 
big issues of fairness 
and unfairness that are 
part of this moment. 
Ask these clarifying 
questions: 
Who can be a 
___________? 
Why? 
Who can never be 
a_______? 
Why? 

What does the teacher say immediately? 
What are the children likely to say? 
 
 
Teacher: 
Child: 
 
 
Teacher: 
Child Response: 
Teacher:  
Child Response: 
 
 
Teacher: 
Child Response: 
Teacher: 
Child Response: 

2 Tell the truth.   In simple sentences, 
give children accurate 
information and pay 
attention to their 
responses. 

Teacher: 

3 State the justice 
issues. 

What is fair, not fair, 
kind, or hurtful in the 
situation? 

Teacher: 

4 Speak anti-racist 
values. 

Speak anti-racist 
values. 

Teacher: 

 

  

202

NO LE
FT TURN IN

 E
DUCATIO

N



PARTICIPANT GUIDE 

NC EARLY LEARNING NETWORK IS A JOINT PROJECT OF THE NC DEPARTMENT OF PUBLIC INSTRUCTION, OFFICE OF EARLY LEARNING  
AND UNC FRANK PORTER GRAHAM CHILD DEVELOPMENT INSTITUTE 

34 

Identity Reflection Exercise 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Create your identity wheel by envisioning the circle as a pie. Divide your pie into a slice for each of the 
social identity categories below. The sizes of each slice will be different: choose the size of each slice 
based on how often you think about each category.  

Look at the chart on the next page and determine for each social identity category if your identity group 
membership is Advantaged (A) or Disadvantaged (D). Place an “A” or “D” on each pie slice to indicate 
your group membership.  

Social Identity Categories (each one is a slice of pie): Ethnicity/heritage, Place of birth, Language, 
Racialized identity, Gender, Sexuality, Religious beliefs, Age (current), Education (current), Body 
type/size, Health, Economic class, Family structure 

When your pie is complete, reflect on the following questions: 

x Which of your identities have the biggest impact on you? 
x Does your identity group membership provide you with advantages or disadvantages? 
x In which ways have you experienced difficulties in the identities in which you are 

disadvantaged? 
x Which identities make it more difficult for you, and which identities have been most beneficial? 
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(Adapted from Derman-Sparks, Edwards, and Goins, 2020) 
 

 

 

 

 

 

 

 

 

Identity Category Advantaged Group (Defined as 

the societal norm) 

Disadvantaged Group 

Ethnicity/heritage European American All other ethnicities including 
indigenous people 

Place of birth United States Any other country 
Language English Any language other than 

English 
Racialized identity White People of color; biracial; 

multiracial 
Gender Male Female, nonbinary, 

transgendered 
Sexuality Heterosexual Asexual, bisexual, gay, 

lesbian, polyamorous, etc. 
 Religious beliefs Christian or Christian tradition 

and holidays 
Muslim, Jewish, Buddhist, 
Hindu, Pagan, Atheist, etc. 

Age (current) 20-50 People under 20 or older 
than 50 

Education (current) College degree(s) High school education or less 
Body type/size Slim, medium height for 

women or tall for men 
Overweight, short or tall for 
women or short or average 
for men 

Health (physical, mental, 
emotional) 

Healthy, functional 
No apparent disability 

Any form of disability 

Economic class Middle to upper class (wage 
earnings) 

Poverty or working class 

Family structure Male/Female married 2 parent 
family with one to three 
biological children 

Unmarried or single parent; 
gay or lesbian parents; 
people who are divorced; 
adoptive or foster families; 
more than 3 children 
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The following was the concluding quote to the supporting materials of the NCDPI-Frank Porter 
Graham Teacher Development Training for Preschool teachers: 

“Yes, racism and racial oppression in America is horrible and terrifying. The feelings that it 
brings up in us are justified. But it is everywhere, in every corner of our lives. We have to let 
go of some of that fear. We have to be able to look racism in the eye whenever we encounter 
it. If we continue to treat racism like it is a giant monster chasing us, we will be forever 
running” (p.7). Running won’t help us because we face white supremacist ideals in our 
classrooms, our homes, and maybe even ourselves. By looking this monster in the eye and 
carefully examining our practice, we can help the children we serve be able to look the 
monster in the eye too.” 
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